Academic Excellence

Chapter adheres to minimum GPA
requirement

above CMEIFSL minimum by at least 0.1
grade point or 2.6 cumulative

Chapter adheres to minimum GPA requirement
above CMEIFSL minimum by at least 0.25 grade
points or 2.75 cumulative

New member/intake group term GPA 2 New member/intake group term GPA is not 3 New member/intake group term GPA is greater | 3
is not more than 0.15 grade points more than 0.05 grade points below the all- by 0.10 grade points than the all- male/female

below the all- male/female term GPA male/female term GPA for the academic year term GPA for the academic year

for the academic year

The overall chapter term GPA is not 3 The overall chapter term GPA is not more 5 The overall chapter term GPA is greater by at 5
more than than least 0.10 grades points than the all- male/female

0.15 grade points below the all- 0.05 grade points below the all-male/ female cumulative GPA at the end of the spring term
male/female cumulative GPA at the cumulative GPA  at the end of the spring

end of the spring term term

The overall chapter term GPA is not 3 The overall chapter term GPA is not more 5 The overall chapter term GPA is greater by at 5
more than than least 0.10 grades points than the all- male/female

0.15 grade points below the all- 0.05 grade points below the all-male/female cumulative GPA at the end of the fall term
male/female cumulative GPA at the cumulative GPA at the end of the fall term

end of the fall term

The overall new member/intake group 1 The overall new membert/intake group 1.5 The overall new member/intake group 1.5
cumulative GPA is above a 2.5 for the cumulative GPA is above a 2.75 for the spring cumulative GPA is above a 3.0 for the spring

spring term term term

The overall new membet/intake group 1 The overall new member/intake group 1.5 The overall new membet/intake group 15
cumulative GPA is above a 2.5 for the cumulative GPA is above a 2.75 for the fall cumulative GPA is above a 3.0 for the fall term

fall term term

Chapter requires all members holding 2 Chapter requires all members holding 3 Chapter requires all members holding executive 3
executive board positions to have a executive board positions to have a minimum boatd positions to have a minimum 3.0

minimum 2.5 cumulative GPA 2.75 cumulative GPA cumulative GPA




2 Chapter has an academic chair who is 3 In addition... chapter has an advisor who assists 3
H dedicated to improving the chapter's academic the chapter to enforce academic expectations
standing and assists with programs
Chapter utilizes a written academic Chapter has Chapter has two of Chapter has Chapter has four of the
expectation system/policy for all one of the the following: three of the following:
members that includes penaltdes for following: 1. mentorship for following: 1. mentorship for new
falling below a minimum standard and 1. mentorship new and/or 1. mentorship and/or struggling
has an academic program_ used to for new struggling members for new members
improve members academics. and/or 2. incentives for and/or 2. incentives for
1 1 1.5 struggling 2 | members with high 2.5 struggling 3 | members with high or 3
members or improving GPAs members improving GPAs
2. incentives for 3. holds academic 2. incentives for 3. holds academic
members with themed members with themed programming
high or programming high or 4. has an
improving 4. has an improving honot/academic
GPAs honor/academic GPAs integrity code
3. holds integrity code 3. holds
academic academic
themed themed
programming programming
4. has an 4. has an
honor/academic honor/academic
integrity code integrity code
2 O SN I T e




Philanthropy and Service

Chapter participates in 1 campus wide day of
service with at least 50% of chapter attendance
(ACSP Clean Ups, MLK Day of Service, etc.)

Chapter participates in 3 or more
campus wide day of service with at
least 50% of chapter attendance
(ACSP Clean Ups, MLK Day of
Service, etc.)

Chapter and/or members attend and/or donates to
2 other Greek chapter philanthropy events

Chapter and/or members attend
and/or donates to 4 other Greek
chapter philanthropy events

Chapter donates items to a charitable organization
once a yeat (school supplies, toys, clothes, canned
food, etc.)

Chapter donates items to a charitable
organization at least twice a year
(school supplies, toys, clothes,
canned food, etc.)

Chapter has a designated local and/or national
philanthropy

Chapter has a designated local
and/or national philanthropy AND
hosts an event for the organization
raising funds and/or awareness.

Chapter donates 5 hours per

Chapter donates a minimum of 10 hours per

Chapter donates a minimum of 20

average of $50 per member to
their philanthropic partners

Total: 4

member to their philanthropic partners

E member per year of hands on member per year of hands on work for charitable hours per member per year of hands
work for charitable organizations on work for charitable organizations
organizations

F 2 Chapter raises and donates an Chapter raises and donates an average of $150 per Chapter raises and donates an

average of $300 per member to their
philanthropic partners




Chapter co-hosts a Leadership
Development program on campus,
open to Auraria Students and
community.

Chapter hosts and coordinates a
Leadership Development program
on campus, open to Auraria
Students and community.

25%7+ of Chapter attend a
MSU Denver/Auraria Campus
Depattment hosted Leadership
Program

50%+ of Chapter attend a MSU
Denver/Auraria Campus
Department hosted Leadership
Program

85%-+ of Chapter attend a MSU
Denver/Auraria Campus
Department hosted Leadership
Program

Chapter collaborates with an 2
MSU Denver/Auraria Campus
Department or Office to host
an academic, ethic, or well-

being program

Chapter collaborates with an MSU
Denver/Auraria Campus
Department or Office to host an
academic, ethic, or well-being

program

Chapter collaborates with an MSU
Denver/Auraria Campus
Department or Office to host an
academic, ethic, or well-being

program

Chapter hosts or attends two 2
programs per year fo r

Academic Excellence

Chapter hosts or attends three
programs per year for Academic

Excellence

Chapter hosts or attends four
programs per year for Academic

Excellence

Chapter hosts or attends one 2

program per year
for Siblinghood

Chapter hosts or attends two

programs per year
for Siblinghood

Chapter hosts or attends three

programs per
vear for Siblinghood

Chapter hosts or attends one 2 Chapter hosts or attends two Chapter hosts or attends three
program per year programs per year programs per

for Inclusivity for Inclusivity vear for Inclusivity

Chapter hosts or attends one 2 Chapter hosts or attends two Chapter hosts or attends three
program per year programs per year programs pet

for Ethics for Ethics year for Ethics

Chapter hosts two programs 2
per year for
building relationships

Chapter hosts three programs per
year for
building relationships

Chapter hosts four programs per
year for
building relationships

Chapter hosts one alumni event
per year

Chapter hosts at least two alumni
events per
year

Chapter hosts one patents event
per year




At least 75% of members are
involved in one organization
outside the chapter (on or off
campus; includes employment)

100% of members are involved in
one organization outside the
chapter (on or off campus;
includes employment)

K Chapter co-programs at least two
Chapter co-programs at least Chapter co-programs at least two events with
one event with one other events with two other Greek two other Greek organizations and
Greek organization organizations one event with a non-Greek
organization at MSU
Denver/Auraria
L 100% of members are involved in

one (1) organization and at least
50% are involved in m o r e _than
one organization outside the
chapter (on or off campus;
includes

employment)

At least 5% of members are
involved as elected or appointed
officers in organizations or in
leadership positions outside the
chapter

At least 10% of members are
involved as elected or appointed
officers in organizations or in
leadership positions outside the
chapter




Chapter Development

New Member Educator has completed

Hazing Prevention training before New

Member Education begins

goals

New Member Educator & Chapter

Executive Board has completed Hazing
Prevention training before New Member

Education begins

0.5 Chapter has ...and binders 2 ...and conducts a formal transition
detailed job of electronic process d u rin g _the semester after ...and the chapter advisor
descriptions for files for all elections for all executive board officers & is involved in the
all executive executive board chairs transition process.
board officers & officers
chairs

B

Chapter ...and sets Chapter ...and includes Chapter conducts a retreat

0.5 conducts one goals to 1.5 conducts a 2 advisors cach semester to review
retreat to review accomplish at retreat each and/or campus information and
information as a the start of the semester to professionals in set/review goals and
part of officer next term review at least one includes advisor(s) and/or
transition each information retreat per campus professionals in
year and vear all retreats

set/review

Chapter president
regularly attends President
Forum meetings and
contributes to the
development of the
community with peers.

All active members in
chapter have completed
Hazing Prevention
training before New
Member Education begins

All Aspirants/New Members have
completed New Member Survey & Hazing
Prevention training by the end of the New

Member Education Period

All Aspirants/New
Members have completed
New Member Survey &
Hazing Prevention
training prior to New
Member Education
process.




F 1 25%q+ of Chapter members attend and 2 50%+ of Chapter members attend and 3 90%+ of Chapter 3
complete Bystander Intervention Training complete Bystander Intervention Training members attend and
hosted on the Auraria Campus hosted on the Auraria Campus complete Bystander
Intervention Training
hosted on the Auraria

Campus
G 1 25%+ of New Members attend FSL101: New | 2 50%+ of New Members attend FSI.101: 3 90%+ of New Members 3
Member Orientation by CMEIFSL New Member Orientation by CMEIFSL attend FSL101: New
Member Orientation by
CMEIFSL
H 1 2 3 3
At least one chapter representative attends At least two chapter representative attend More than two chapter
national /regional fraternity conferences national/regional fraternity conferences representatives attend
each year when offered each year when offered national / regional

fraternity conferences
each year when offered
and permitted

Chapter applies for National ot Regional 3 Chapter applies for and 3
2 awards through their Inter/National receives National or
organization Regional awards through
their Inter/National

organization

3 Chapter has at least one 3
member apply to attend
the Association of
Fraternal Leadership and
Values Conference with
CMEIFSL

3 Chapter applies for awards | 3

and recognition at the
annual Fraternity and

Sorority Life Awards
Celebration
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Chapter Operations

Chapter has a recruitment plan,
strategic goals for the recruitment
process, and a growth plan for the
year if they have fallen below
expectation (at least 6
undergraduates for MGC chapters
or total for PAN) in the past
academic year.

MGC Chapter membership is 6
undergraduates or higher.

Chapter increases its size by 5 Chapter increases its size by 16 to 10 Chapter increases its size by 26% 10
to 15% each year 25% each year or more each year or maximizes
or maximizes "total/quota" in "total/quota" each semester
at least one semester
Chapter initiates at least 85% of its | 5 5
Chapter initiates at least 80% total new member/intake class for Chapter initiates at least 90% of its
of its total new the year. total new member/intake class of
member/intake class for the the year.
year.
Chapter retains 85% of its Chapter retains 90% of its active 5 Chapter retains 95% of its active 5
active members for the year. members for the year. (Does not members for the year. (Does not
(Does not include members include members removed due to include members removed due to
removed due to graduation, graduation, transfer, or action graduation, transfer, or action
transfer, or action initiated by initiated by the chapter.) initiated by the chapter.)
the chapter.)
All publicity and promotions arein | 3
good taste and appropriate
nature (no use of alcohol
symbols, no inappropriate
innuendos, bashing of other
organizations, etc.) The chapter has
not had any social media related
infractions for inappropriate
postings.
Chapter conducts outreach to Chapter conducts outreach to 3
alumni and/or alumni and/or
parents through a newsletter or parents through a newsletter or
similar project once per year similar project at least twice per
year
Chapter is up-to-date on payments | 3

and pays all
national dues in full by due date




Total:

or less absences

Chapter successfully completes
Roadrunner Link registration

Chapter has a designated
Council delegate who regularly
attends and contributes to

General Board meetings with 3

Chapter responds to 5 Chapter responds to 5
communication from University communication from University
and CMEIFSL team in an effective and CMEIFSL team in an effective
manner. manner and participates in special
meetings, as needed.
5 Chapter submits all paperwork and | 5
requirements by established
deadlines
5 Chapter submits all New Member 5
Intake/Recruitment paperwork
and requirements by established
deadlines
Chapter updates member & officer | 5 Chapter updates member & officer | 5
roster with CMEIFSL team at the roster with CMEIFSL team at the
beginning of the Fall Semester (24 beginning of the Fall Semester &
week) Spring Semester (22 week)
2 Chapter successfully completes 3 Chapter successfully completes 3
Roadrunner Link registration and Roadrunner Link registration,
Officer trainings, by deadline Officer trainings, and Advisor
Trainings by deadline
5 Chapter has not received any 5
Conduct violations
2 Chapter has a designated Council 3 Chapter has a designated Council 3
delegate who regulatly attends and delegate who regularly attends and
contributes to General Board contributes to General Board
meetings with 2 or less absences meetings with 1 or less absences
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