MSU' office of Faculty Affairs

DENVER Academic Affairs

This infographic maps the process for handling a case of minor misconduct by an MSU Denver faculty member. For
addition details regarding the process please also see the Office of Faculty Affairs' Managing Faculty Misconduct Manual and

accompanying forms.

Managing Allegations of Minor Misconduct flowchart
has been followed and it has been determined that a
sanction should be imposed

Determine appropriate sanction, complete Form 2,
Section 1-4, and send a copy of Form 2 to respondent

Respondent does not appeal Respondent appeals

Send a copy of the completed Form 1 Re.spt.andent cqmpletes Form 3 section -2
to the complainant and respondent within 5 working days of receiving Form 2

Next-level supervisor completes Form 3, Section 3

Send a copy of the completed Form 2
to the Office of Faculty Affairs and HR

Next-level supervisor dismisses the sanction

Sanction was imposed for minor Sanction was not imposed for minor Next-level supervisor completes Form 3
misconduct related to areas of misconduct related to areas of and provides copies to respondent,
teaching, scholarship, or service teaching, scholarship, or service supervisor, and Office of Faculty Affairs

Supervisor completes Form 1, Section 4

Supervisor will complete and upload oo ' :
Form 2 to faculty member's Watermark No fur:;i:jiztlon . and provides a copy to the complainant
file and send copy of completed form to
respondent
Next-level supervisor upholds or
madifies the sanction
Supervisor will complete and Next-level supervisor completes Form 3
upload Form 2 to faculty and provides copies to respondent,
member's Watermark file supervisor, and Office of Faculty Affairs

Supervisor completes Form 2 and provides copies
to Office of Faculty Affairs, respondent, and HR

Sanction was imposed for minor misconduct

related to areas of teaching, scholarship, or service

Sanction was not imposed for minor

misconduct related to areas of teaching,
No further action is needed scholarship, or service




