MSU" office of Faculty Affairs

DENVER Academic Affairs

This infographic maps the process for handling a case of an allegation of minor misconduct by an MSU Denver faculty
member. For addition details regarding the process please also see the Office of Faculty Affairs' Managing Faculty
Misconduct Manual and accompanying forms.

Complainant completes and submits

Form 1, Section 1 to supervisor

Complaint constitutes Misconduct not substantiated
major misconduct and complaint is dismissed

Supervisor completes
l_I Form 1, Section 2 |_I

Proceed to Sanction and Appeal Process
for Major Misconduct flowchart

Complete Form 1, Section 3 and
provide copies of completed Form 1

Complaint constitutes to complainant and respondent
minor misconduct

Respondent has not been found
responsible for the same or
similar misconduct previously

Respondent has been found
responsible for the same or
similar misconduct previously

Talked with respondent to conduct Talked with respondent to conduct
investigation and misconduct has investigation and misconduct has been
not been substantiated substantiated

Talked with respondent to conduct
investigation and misconduct has
not been substantiated

Dismiss the complaint, complete Consider issuing a written warning; also Dismiss the complaint, complete
Form 1, and provide copies of complete Form 1 and provide copies of Form 1, and provide copies of
complete Form 1 to complainant and completed Form 1 to complainant and complete Form 1 to complainant and
respondent respondent respondent

If 2 written warning was previously Talked with respondent to conduct
issues, impose sanction and investigation and misconduct has been
proceed to follow the remaining substantiated

steps outlined on the Sanction and
Appeal Process for Minor
Misconduct flowchart

If a written warning was not previously
issued, issue a written warning; also
complete Form 1 and provide copies of
completed Form 1 to complainant and
respondent



