
Managing Allegations of 
Major Misconduct
This infographic maps the process for handling a case of an allegation of major misconduct by an MSU Denver faculty 
member. For addition details regarding the process please also see the Office of Faculty Affairs' Managing Faculty 
Misconduct Manual and accompanying forms.

Complainant completes and submits 
Form 1, Section 1 to supervisor

Supervisor completes 
Form 1, Section 2

Complaint constitutes 
major misconduct

Complaint constitutes 
minor misconduct

Proceed to Sanction and Appeal Process 
for Minor Misconduct flowchart

Misconduct not substantiated 
and complaint is dismissed

Complete Form 1, Section 3 and 
provide copies of completed Form 1 

to complainant and respondent

Notify respondent in writing that a 
complaint has been received and that it 

will be reviewed to determine if an 
investigation is warranted

Consult with next-level supervisor to 
determine if an investigation is 

warranted and determine appropriate 
supervisory level to manage the case

If no, notify the respondent and 
complainant that the allegations have 
been dismissed and provide copies of 
completed Form 1 to complainant and 

respondent

If yes. responsible supervisor will notify 
respondent and complainant that an investigation 

will be conducted within 5 daysFollowing investigation, supervisor will 
review results of investigation

If allegation of misconduct is 
substantiated, proceed to Sanction and 
Appeal Process for Major Misconduct 

flowchart

If allegation of misconduct is not 
substantiated, complete Form 1 and 
share with respondent, complainant, 

supervisor who received the complaint, 
and Office of Faculty Affairs in order to 

notify all that the case has been 
dismissed


