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METROPOLITAN STATE COLLEGE of DENVER 
BOARD OF TRUSTEES 

 Finance Committee 
Wednesday, April 4, 2012 

 1:00-3:00 p.m.  
Student Success Building, President’s Boardroom 440A 

 
 
I. CALL TO ORDER 
 
II. APPROVAL OF MINUTES 
February 2, 2012 Finance Committee Minutes 
 
III. DECISION ITEMS: 
1. FY2011-12 Revised Budget 
2. FY2012-13 Budget Assumptions 
3. Approval of Recommended Changes to the Naming Rights Policy 
 
IV. DISCUSSION ITEMS: 
1. Scoreboard/Dashboard Update 
2. New Board Members for HLC status report 
3. Handbook Review (Review of intersection between Trustee Handbook and Personnel           

Handbook) 
4. Date for the May 2012 Finance Committee special meeting 
 
V. OTHER 
 

VI. ADJOURNMENT 



METROPOLITAN STATE COLLEGE of DENVER 
BOARD OF TRUSTEES 

 Academic and Student Affairs Committee 
Wednesday, April 4, 2012 

 3:00-4:30 p.m.  
Student Success Building, President’s Boardroom 440A 

 
 
 

I. CALL TO ORDER  
 

II.  APPROVAL OF MINUTES  
Approval of February 1, 2012 Academic and Student Affairs Subcommittee Meeting 
Minutes 
 

III. ACTION ITEMS 
A. PWR Endorsed Diploma Criteria – Sheila Thompson 
B. Academic Program Fee proposals – Sheila Thompson  
C. Genders and Sexualities Minor – Sheila Thompson  
D. Social Science for Elementary Educators Major – Sheila Thompson 
E. Recommendations for Sabbatical Requests 2012-2013 – Luis Torres  

IV.  INFORMATION ITEMS 
 A. Faculty Senate Recommended Changes in Grading Policy – Sheila Thompson 
 B. Definition of a Student – Judi Diaz Bonacquisti and Emilia Paul  
 C. New Degree Proposal Phase One – Vicki Golich 
 D. Faculty Evaluation Task Force Update – Vicki Golich 

 
IV. REQUEST FOR FUTURE AGENDA ITEMS 
 
 V.  ADJOURNMENT 



METROPOLITAN STATE COLLEGE of DENVER 
BOARD OF TRUSTEES 

Presidential Evaluation Committee  
April 4, 2012 

4:30 p.m. 
Student Success Building, President’s Conference Room 440D 

 
Agenda 

 
I. Call to Order 

 
An Executive session may be held to confer with the Board’s attorney for the purpose of:  
• Consideration of specific personnel matters pertaining to an employee, confidential 

pursuant to C.R.S §24-6-402(3)(b)(I)(2011). 
 

II. Committee Discussion  
III. Adjournment   

  
  
 
 



METROPOLITAN STATE COLLEGE of DENVER 
BOARD OF TRUSTEES 
Thursday, April 5, 2012  

7:15 a.m. – 9:00 a.m. Executive Session 
Student Success Building, President’s Boardroom 440A 

9:00 a.m. – 11:30 a.m. Public Meeting 
Student Success Building, Advancement & External Relations Boardroom 400  

 
 

I. CALL TO ORDER 

II. EXECUTIVE SESSION   

Executive Session may be held to obtain (1) legal advice concerning pending or 
imminent litigation, specific claims or grievances or legal advice on specific legal 
questions, confidential pursuant to C.R.S. § 24-6-402(3) (a) (II) (2011); (2) legal 
advice concerning consideration and appointment of an employee, confidential 
pursuant to C.R.S. § 24-6-402- (3) (b) (I) (2011); and (3) legal advice concerning 
proposals for naming buildings for a person, confidential pursuant to  C.R.S. § 
24-6-402-(3) (a) (VIII) (2011). 
 

III. CONSENT AGENDA 
A. Approval of February 2, 2012 Board Meeting Minutes 
B. Office of Human Resources report of personnel actions which have occurred 

since the last Board Meeting on February 2, 2011.  
 

IV. PRESENTATIONS 
A. Strategic Plan   (Lucas/Sahami) 
B. Defined Contribution Pension Plan 2012 Performance Review Report 

(Lutes/Greene) 
 

V. REPORTS AND ACTION ITEMS 
A. Chair’s Report: Chair Rob Cohen 
B. President’s Report:  Dr. Stephen Jordan  
C. Legislative Report:  Capstone Group, LLC 
D. Finance Committee Report: Trustee Ellen Robinson 

1. Approval of FY 2011-2012 Revised Budget 
2. Approval of FY 2012-2013 Budget Assumptions 
3. Approval of Recommended Changes to Naming Policy 

E. Academic and Student Affairs Committee Report:  Trustee Michelle Lucero 
1. Approval of Tenure, Emeritus and Sabbatical Recommendations  
2. Approval of Postsecondary and Workforce Readiness (PWR) High 

School Endorsed Diploma 
3. Approval of Genders and Sexualities Minor 



4. Approval of Social Science for Elementary Educators Major 
5. Approval of Academic Program Fees Proposal 

F. AHEC Board Report: Trustee Dawn Bookhardt 
G. Foundation Board Report: Trustee Bill Hanzlik 
H. Alumni Report:  Eric Peterson 
I. Faculty Senate Report:  Dr. Kamran Sahami 
J. Student Government Report:  President Jesse Altum 

 
VI. PUBLIC COMMENT 

 
VII. INFORMATION ITEMS (requires no approval by the Board of Trustees) 

A. Human Resources report of personnel actions for the Board’s 
information which have occurred since the last meeting on February 2, 
2011. 

 
VIII. ADJOURNMENT 
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METROPOLITAN STATE COLLEGE of DENVER 
BOARD OF TRUSTEES  

Thursday, February 2, 2012 
Board Minutes 

___________________________________________________________________ 
CALL TO ORDER 
The Board of Trustees meeting was called to order at 8:18 a.m. by Board Chair Cohen.  He was joined 
by Vice Chair Michelle Lucero, Trustee Bookhardt, Trustee Hanzlik, Trustee Carroll, Trustee Harris, 
Faculty Trustee Kottenstette, and Student Trustee Jacob Labrue.  President Jordan and Board Secretary 
Loretta P. Martinez were also in attendance, along with various faculty, administrators and staff.   
 
EXECUTIVE SESSION 
Chairman Cohen read the Trustees into Executive Session, and asked for a motion. Trustee Carroll  
moved with a second by Trustee Harris.  The motion was unanimously approved and the Board entered 
into Executive Session at 8:18 a.m.  
 
CHAIR’S REPORT 
The meeting reconvened in public session at 9:01 a.m. Chairman Cohen publically thanked Maria 
Garcia-Berry for her service to the Board, and advised that two new Trustees have been appointed by the 
Governor’s office: 

• Jack Pogge is completing the expired term of Adele Phelan (Trustee Pogge was sworn in 
during Committee meetings on February 1, 2012) 

• Walter Isenberg is replacing Maria Garcia Berry  
Neither trustee has been through their confirmation 
 
CONSENT AGENDA 
Chairman Cohen then moved on to the first order of business being the approval of the Consent 
Agenda.  Chairman Cohen asked for a motion to approve. Trustee Carroll moved, with a second by Vice 
Chair Lucero. The motion was unanimously approved. The meeting moved forward to the President’s 
Report: 
 
PRESIDENT’S REPORT 
Dr. Jordan reported that:   

• Metro’s Department of Aviation and Aerospace received the Loehning Trophy for the best 
Aviation program in the country 

• Dr. Myron Anderson led a nationally broadcasted webinar on best practices for recruiting and 
retaining diverse faculty showing strategies implemented by Metro in the areas of diversity 
and inclusive excellence 

• A purchasing consortium was formed between the College and UNC 
• A supervisory training program resulted from the Board’s input in the Campus Climate 

survey.  Every supervisor, including the President, is required to complete the supervisory 
training program developed by Judy Zewe and staff 

• Reminded the Board of upcoming events, including Homecoming 
• Metro nursing students were the only ones from a Colorado institution to have a 100% pass 

rate in the most recent national exam 
• Update on revisions in General Studies program 
• Dr. Sahami and AVP Kathy Lucas will be soliciting Trustees’ input on goals and themes for 

Strategic Planning 
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• Trustees are encouraged to take advantage of the upcoming Association on Governing 
Board’s national conference to be held April 24 and 25 

o Sessions include Presidential Assessment, New Board Members, Leadership 
Strategies for Board Chairs at Public Colleges and Universities, Strategic Financing 
for Public Colleges and Universities. 

 
LEGISLATIVE REPORT 
Chairman Cohen then asked for the Legislative Report, which was presented by Christine Staberg, 
Capstone Group, LLC.   Ms. Staberg provided the following brief updates:   

• Over 300 bills have been introduced thus far, and Metro is actively working on 27 of those with 
the Department of Higher Education 

• HB1081, AHEC legislation, passed in the House on 3rd reading and will move to Senate  
• HB1135 regarding teacher preparation was carefully crafted with Metro’s input 
• HB1155, the College Completion Act, represents substantive changes in higher education and 

would allow Metro to build in supportive services for students 
• The first Metro State Caucus was held, in which business leaders and alumni reported to 

legislators  the positive impacts Metro has had in helping them attain their goals 
• In March, legislators will tour the Metro campus  

 
AHEC REPORT 
Chairman Cohen then moved forward to the AHEC Report, which was provided by President Jordan on 
behalf of Trustee Garcia-Berry.  President Jordan reported that discussion at the last AHEC meeting had 
centered around three main issues: 

• Reaching resolution with Colorado Wins over one particular provision in the legislation 
• CCD broke ground on their own Student Success Building, west of the Ninth Street Park housing 
• CU presented its initial plan for their building on the corner of Speer and Larimer.  It appears 

their plan will allow Metro more time in which to transition its own athletic fields to the opposite 
side of Colfax 

• Regarding the concept of neighborhoods within Auraria, there was an update regarding the 
exchange of space among the institutions.  Metro is exchanging space in the South Classroom 
Building with CCD, for space in the Plaza Building or the Admin Building 

• President Jordan expressed appreciation for the tremendous role Maria Garcia-Berry played in 
development of the neighborhood concept and Metro’s Student Success Building and Hotel 

 
FOUNDATION REPORT 
Chairman Cohen then called for the Foundation Report by Trustee Hanzlik, who stated there was 
nothing to report. 
 
FINANCE COMMITTEE REPORT 
Chairman Cohen then called for the Finance Committee Report.  Natalie Lutes provided the following 
highlights on behalf of Trustee Robinson:   

• Representatives of KP&G, Metro’s financial auditors, attended the Finance Committee meeting; 
the audit report contained no findings.  A management letter will be sent to President Jordan, 
reviewing the protocol for spending Stimulus and AURA funds  

• The Committee will have a report in April regarding the Dashboard and Score Card 
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ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
This concluded the Finance Committee Report and Chairman Cohen called for the Academic and 
Student Affairs Committee Report.  Trustee Lucero provided the following highlights:  

• Discussions centered on Program Reviews and Governance.  The Program Reviews may 
change, going forward, to be more directive for the Board and to create action items 

• Update on first-year success 
• The next ASA Committee meeting will address the Postsecondary Workforce Readiness High 

School Immersion Diploma 
 
BOARD GOVERNANCE COMMITTEE 
Chairman Cohen then called for the Board Governance Committee Report.  Trustee Harris provided 
the following highlights:  

• The Committee created criteria by which to update the Board of Trustees Manual: 
o Best practices of the College’s counterparts across the country 
o Statutory and regulatory requirements 
o Identifying what should be the Board’s focus in order to best assist faculty and staff 
o Identifying the Board’s area of focus and translating that into the policy manual 

• Trustee Harris asked Trustees to identify elements of  the policy manual that, from their own 
areas of expertise, they recognize as being important to include in the policy manual and 
handbook 

 
STUDENT GOVERNMENT REPORT 
Chairman Cohen thanked Trustee Harris and then called for the Student Government Report.  Jesse 
Altum, Student Government Assembly President, was not present. 
 
FACULTY SENATE REPORT 
Chairman Cohen then moved on to the Faculty Senate Report presented by Professor Kamran Sahami, 
President, who provided the following highlights:  

• The Curriculum Review Committee will be reviewing revised courses for the General Studies 
program and hopes to complete its three-year overhaul of the program by end of this 
academic year 

• Work continues on reforms to the grade policy, looking at best practices to ensure equal 
access towards the degree for students 

• Working with Student Affairs on a new student attendance and engagement reporting policies 
mandated recently by Title IV 

• Preparing for faculty wide vetting in the last phase of a new faculty evaluation process, 
dealing with promotion to full professorship and the post tenure review process 

• Continuing to modernize its by-laws, reviewing membership representation policy to respond 
to recent changes in faculty demographics at the College 

• Collaborating with General Counsel Loretta Martinez to update policies regarding tenure 
rights and intellectual properties 

 
ALUMNI REPORT 
Chairman Cohen then called for the Alumni Report presented by Alumni Representative Eric Peterson, 
who provided the following highlights:  

• Metro on the Mall is February 8, and the Awards Recognition Luncheon is on February 11, at 
which several distinguished Metro alumni will be recognized 
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• Metro Matters Legislative Advocacy Day is February 16 at the State Capitol.  Alumni will 
attend a half-day session at the Capitol to learn about the legislative process 

• The Alumni Career Services Program includes onsite seminars, webinars, and personal career 
counseling, and drew 35 alumni to a resume writing workshop last month 

• The Alumni Association will sponsor the golf trip to Scotland July 17 – 25, hosted by 
President Jordan and his wife Ruthie.  All are invited to come 

• The Alumni Association will host pre- and post-game socials for RMAC and NCAA 
tournaments 

• The History Committee continues working on interviews of key Metro historical 
personalities, and will begin discussions on formation of a retiree association in the near 
future 

• The Alumni Association is working on outreach programs throughout Colorado, as well as in 
Houston and Miami 

 
Chairman Cohen asked President Jordan to introduce the new Vice President for Advancement and 
External Relations.  President Jordan introduced Dr. Erin Trapp. 
 
Trustee Walter Isenberg joined the meeting and Chairman Cohen introduced him.  Trustee Isenberg was 
then sworn in as a Trustee by General Counsel/Board Secretary Loretta P. Martinez.  
 
ACTION ITEMS  

Acceptance of Audit 
The Finance Committee recommended that the Board accept the audit.  Trustee Lucero moved for 
approval of this action item and Trustee Bookhardt seconded the motion – the item was approved 
unanimously. 

Handbook/Policy Manual 
Trustee Harris read into the record a resolution that any provisions of the current handbook or policy 
manual, with which compliance would create liabilities under state or federal laws or regulations, are 
hereby declared null and void. Trustee Bookhardt moved for approval of this action item and Trustee 
Carroll seconded the motion - the item was approved unanimously. 

A. A Bill Concerning Creating an Optional Category of Tuition at State Institutions 
of Higher Education (SB 12-015)  

Chairman Cohen called on Dr.Torres to present to the Trustees an outline of the bill.  After the 
presentation and discussion, Trustee Lucero moved for approval of Action Item A and Trustee Carroll 
seconded the motion - the item was approved unanimously. 

B. Postsecondary and Workforce Readiness (PWR) High School Endorsed Diploma 
This action item was postponed to the next Board Meeting. 

C. Strategic Name Initiative Committee Recommendation  
Chairman Cohen called on the Strategic Naming Initiative Chair, Trustee Carroll to present this carry-in 
item.  Chairman Cohen thanked Trustee Carroll for chairing the Committee.  Trustee Carroll stated that 
the College had worked diligently to accomplish the goal of re-naming the institution to add value to the 
degrees of students graduating from Metro State and to include the word “University” in the name.   
Historically, when the initial naming change conversation started, two names came to the forefront:  
Metropolitan State University of Denver, and Denver State University.  In the process of seeking 
legislative support for the name change to one of these two options, the College was forced back to the 
drawing board.   The University of Denver voiced opposition to any name that would infringe on its 
trademark.  Working with the support of Senators Johnston, Guzman, Heath, and Representative Duran, 
the College and DU crafted a co-existence agreement to allow both institutions to exist without a violation 
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of the trademark of either institution.  One of the main provisions of the co-existence agreement is that it 
allows the College to change its name to Metropolitan State University of Denver.   
 
Chairman Cohen asked for a motion.  Trustee Carroll moved that the Board seek legislative approval to 
change the name of the institution to Metropolitan State University of Denver and enter into the proposed 
co-existence agreement, as presented, with the University of Denver.  Trustee Bookhardt seconded the 
motion and the motion was approved by a vote of six in favor, three opposed. 
 
Chairman Cohen invited President Jordan to comment.  President Jordan thanked everyone in the Metro 
community who participated over the last three years in the conversation regarding the institution’s name 
change, and thanked the Board of Trustees for their commitment and work on the issue.  President Jordan 
stated that the proposed name change and co-existence agreement accomplish the most important goal of 
adding the word “University” to the institution’s name.  There are elements of the Co-Existence 
Agreement that some believe are too limiting to the College, as there are elements that DU believes give 
the College too much flexibility, but President Jordan is supportive of the Agreement and will do 
everything possible, if the Board approves it, to assist in moving it through the legislative process.   
 
Chairman Cohen invited public comment and heard from Jeffrey Washington, after which Trustee Harris 
stated that she opposes the recommendation because the College has not explored the revenue potential of 
its licensing program, and the co-existence agreement significantly limits what the College can do with its 
brand.  The students, she said, asked the Board of Trustees to support them in having the name “Denver” 
as the first or second word of the institution’s new name and Trustee Harris believes the co-existence 
agreement precludes that from ever happening.  She feels frustrated with the process in general. 
 
Eric Peterson said that he has only heard comments from alumni supporting the retention of 
“Metropolitan” in the name and that alumni are very supportive of the name “Metropolitan State 
University of Denver.” 
 
Trustee Bookhardt stated that she supports the name “Metropolitan State University of Denver” and the 
corresponding co-existence agreement, as the name remains faithful to Metro’s history and heritage while 
at the same time acknowledging its progress and elevated status as a university. 
 
David Kottenstette said that, as a faculty member for over 20 years, he supports the name “Metropolitan 
State University of Denver” and cautiously supports the co-existence agreement, heeding Trustee Harris’s 
admonishment and at the same time believing the institution will yet again surpass what it has 
accomplished.  Faculty support the word “University” being in the institution’s name as it has been a 
university for a very long time and the word typifies the excellence in teaching offered at the institution.   
 
Jeffrey LaBure voiced his support of “Metropolitan State University of Denver” as a strong name, 
reflective of the institution’s proud heritage and also paving the way for a bright future.  In the most 
recent poll of students, “Metropolitan State University of Denver” he said was the first choice of students, 
faculty, and alumni. 
 
Trustee Lucero thanked Trustees Bookhardt, Carroll, and Harris, President Jordan and General Counsel 
Loretta Martinez, for the many hours they spent on the issue.  She originally supported the name “Denver 
State University,” but was swayed by updated surveys and discussions and now supports the name 
“Metropolitan State University of Denver.”  Trustee Lucero believes, as Trustee Harris does, that the co-
existence agreement may limit branding possibilities for the institution and will not vote in favor of it. 
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Trustee Hanzlik remarked that whatever is approved by the Board must also be approved by the 
legislature.  While there may be trademark problems in future, that potentiality is outweighed by the 
importance of adding “University” to the institution’s name at this time and Trustee Hanzlik supports the 
name “Metropolitan State University of Denver.” 
 
Trustee Isenberg stated that, although he was not then a member of the Board of Trustees, he was 
involved last fall talking to legislators about the issue.  His company, Sage Hospitality, has choices about 
where it recruits, where it spends time and money.  The University of Denver and Johnson and Wales 
University have excellent Hospitality programs, but Sage chooses to spend its time, energy, and money 
with Metropolitan State because of the quality of education it offers and the culture and values of the 
institution.  For those reasons, Trustee Isenberg supports the name change to “Metropolitan State 
University of Denver” even though there is risk, and because the name change once and for all resolves 
the question so often heard being asked, of ‘Isn’t Metro just a community college?’ 
 
Chairman Cohen called for a roll-call vote.   
 
Trustee Isenberg:  Aye. 
Trustee Bookhardt:  Aye. 
Trustee Carroll:  Aye. 
Trustee Harris:  No. 
Chairman Cohen read the proxy for Trustee Robinson, casting her vote in favor of the proposed action. 
Trustee Lucero:  No. 
Trustee Pogge:  Aye. 
Trustee Hanzlik:  Aye. 
 
Chairman Cohen said that he does not support the motion because it does not meet all the goals that the 
Board laid out three years ago, it does not meet all the principles agreed to 60 days ago, and he does not 
believe the Co-Existence Agreement is in the best interests of the institution and that it poses risks to the 
institution.  Chairman Cohen formally voted “no,” against the motion, and stated that the record reflects 
that the motion has carried on a 6 to 3 vote.  The Board of Trustees reached its vote through a transparent, 
open, and democractic process, and Chairman Cohen urged everyone to come together as a community 
and support it because it is in the collective best interest to do so. 
 
A break was taken at 10:39 a.m., after which the meeting continued at 10:46 a.m. 
 
RIGHTSIZING REPORT 
Chairman Cohen then called for the Rightsizing Report.  Natalie Lutes provided the following 
highlights:  

• The catalyst for the rightsizing projects was the reduction of almost $10M in state funding in 
Spring 2009.  A review of the best use of AURA moneys was undertaken, along with 
strategies for improving efficiencies within the institution 

• In September 2009 the Board approved 37 projects designed to improve existing technology, 
evaluate new and more efficient tools, avoid future costs, and to use our technologies to meet 
strategic goals.   At the end of the first year, some projects did not continue, some were 
combined with others, and the Board approved adding additional projects.  At the end of 
December when the two-year process was evaluated, 47 projects had been completed, and ten 
were combined with other projects or cancelled altogether.  Several outcomes were achieved 
over the two-year period.  
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• Each project was assigned a project manager who oversaw their individual initiatives and 
plan for achieving those.  

• Originally the plan was to hire temporary staff to help with the projects, but ultimately that 
ended up putting more workload back onto existing staff.   

• $2.6M was ultimately spent on the projects over two years; each year $3.7M of one-time 
dollars were allocated, and in the first year, approximately $1M was spent and the remaining 
amount was rolled into the next year.  It’s expected that the projects will generate 
approximately $1.2M in savings.  

• Waitlists that were previously maintained manually, within departments, are now automated 
through the Banner system, which will help with enrollment and retention 

 
STUDENT GOVERNMENT REPORT 
Jesse Altum was now in attendance and provided the following highlights: 

• The SGA hosted a luncheon with the President of the Daniels Fund regarding non-profits in 
the current economic environment 

• Homecoming is next week and SGA is urging all to attend and support this event 
• Work is being done on student engagement at the North and South campuses 

o SGA’s first online representative was hired two months ago and will be going to the 
South campus to do community engagement  

• The Met on the Mountain event has been finalized for Friday, March 23 
o This is an opportunity for staff, students, and faculty at Echo Mountain and is a big 

event to put Metro’s brand on 
• Working on finalizing dates with representative of the Federal Reserve Bank to have lunch 

with the Board of Trustees 
 
Chairman Cohen thanked Jesse for his leadership of the SGA, and then asked for a motion to adjourn.   
 
ADJOURNMENT 
After a motion by Trustee Harris and a second by Trustee Bookhardt, the Board Chair officially 
adjourned the meeting at 11:07 a.m.  
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AGENDA ITEM:  Office of Human Resources report of personnel actions for the 
Board’s approval which have occurred since the last Board 
Meeting on February 2, 2012. 

 
  
BACKGROUND:  Report of personnel actions which have occurred since the last Board 

agenda of February, 2012. Initial appointments of non-temporary 
faculty and administrators which require Board approval. 

 
  
RECOMMENDATION:  It is recommended by Metropolitan State College of Denver that the 

Board of Trustees approve the following appointments. 
 
 
 
APPOINTMENTS 
 
Dr. Michael D. Malmon, Staff Psychologist, Annual Salary: $59,000.00 – Effective March 1, 2012. 
(ADMINISTRATIVE) 
 
Ms. Kimberlee Bubon, Assistant to Associate to the President for Marketing and Communications, 
Annual Salary: $46,000.00 – Effective March 1, 2012. (ADMINISTRATIVE) 
 
Mr. William Railey, Associate Director of Development for Athletics, Annual Salary: $75,000.00 – 
Effective March 1, 2012. (ADMINISTRATIVE) 
 
Ms. Erin Brogan, Debt Management Counselor, Annual Salary: $40,000.00 – Effective March 5, 
2012. (ADMINISTRATIVE) 
 
Ms. Kathleen Kinkade, Fiscal Manager & Budget Analyst, Annual Salary: $64,000.00 – Effective 
March 12, 2012. (ADMINISTRATIVE) 
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Metropolitan State University of Denver in 2017  

A Five-Year Strategic Vision for the Urban Land Grant University 
 
Academic excellence and rigor continue to be “lived” principles leading to an enhanced 
reputation for the quality of Metro State’s graduates, who are known for their preparation 
in a diverse, fast-paced, and increasingly interdependent world. Our commitment to our 
statutory mission of providing high quality, affordable and accessible education to 
Colorado residents remains steadfast as evidenced by our teaching known for its 

• Robust and challenging classroom experience. 
• Relevant and engaging curriculum.  
• Rigorous academic standards that are responsive to the varied learning needs and 

styles of our students. 
 
In addition, Metro State is known for the personal attention and effective student 
interactions provided by all faculty and staff. 
 
Metro State's democratic and diverse institutional culture provides a respectful place for all 
who work and learn here. The high level of trust among administration, staff and faculty 
empowers us to do great things together. Civility, clarity, transparency, accountability and 
inclusivity describe our communications, conversations and collaborations. 
 
We have achieved financial sustainability because we have made good choices and tough 
decisions, diversified our sources of revenue, grown our endowment and sensibly 
improved our student enrollment in a thoughtful and disciplined manner. 
 
Metro State continues to embrace its place as the most diverse and inclusive university in 
the State of Colorado. With our goal of achieving the federal designation of Hispanic 
Serving Institution well within sight, we are a model of excellence for the recruitment and 
retention of faculty, staff and students from multiple underrepresented and underserved 
communities. 
 
We are integrated into the fabric of civic life and are seen as a respected community asset 
that is responsive to the changing needs of the surrounding environment.  
 
Our brand is authentic, clear and understood by all our stakeholders. We are regionally 
acclaimed and nationally recognized for what we do and how we contribute to the success 
of our students and community.  We remain proud of and loyal to Metro State, and are well 
on the way to preeminence. 
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METROPOLITAN STATE UNIVERSITY OF DENVER 
2012-17 STRATEGIC PLAN: A TIME OF TRANSFORMATION 

 
Executive Summary 

 
Metro State is not only rising but soaring, as the University celebrates successes in so many 
arenas: students and graduates excelling, programs making real differences in people’s 
lives, capital improvements morphing from paper to brick, a new name and strengthened 
institutional identity. All of these achievements are despite having one of the lowest levels 
of state funding per pupil in the state and facing the specters of continuing shrinkage in 
state support and a seemingly ever-present scarcity of resources. 
 
Looking to the future, galloping advances in technology and internationalization, changing 
social mores and unprecedented budget challenges are changing the face of every 
endeavor. Business, sciences, social services, medicine, transportation, communications, the 
arts and even government are going to look different in five years than they do today. To 
thrive, today’s organizations need to be agile and flexible. We must transform ourselves in 
higher education; we can’t adhere to the old model in which change took place over 20 or 
30 years. Change needs to occur quickly, yet deliberately. Likewise, our charge is to help 
our students and our urban community in their own transformations.  
 
This 2012-17 Strategic Plan corrals an abundance of ideas, aspirations, imagination, 
scientific data, hard-won knowledge and hard facts, collected from hundreds of 
stakeholders—students, faculty, affiliate faculty, staff, alumni and community members. 
This information has been studied deeply, debated, enhanced and refined through a 
deliberate and inclusive process into a pragmatic document that will provide direction, 
shine a light toward our goals and guide our steps over the next five years. 
 
COLORADO’S URBAN LAND GRANT UNIVERSITY— 
A DEFINITION OF PREEMINENCE 
At the heart of the Strategic Plan is Metro State’s role as Colorado’s urban land grant 
institution. The land grant concept stems from the Morill Act of 1862, which granted certain 
federally controlled land to the states to develop educational institutions of higher learning. 
They were to focus—although not at the expense of other sciences and classical studies—on 
teaching practical sciences, such as agriculture and engineering, to address real-world 
problems. Those institutions opened higher education to the masses and equipped 
graduates with real-world skills. The idea was transformative, embodying the democratic 
and entrepreneurial spirit at the very basis of the United States’ break from Europe. One 
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result was the conscious transformation of agriculture to the point where the United States 
became the world’s agricultural power. 
 
Because of Metro State’s heritage as a public institution, our location in the heart of the 
state’s largest metro area, and our mission of accessibility, diversity and academic 
excellence, we choose to embody this ethic by declaring ourselves Colorado’s urban land 
grant university. We are more powerfully poised than ever before to apply the intellectual 
power of our faculty and the energy of our students to solving real-world problems. We 
have the ability and the self-assigned mandate to assume a measure of responsibility for the 
economic health, cultural health and well-being of the community to benefit the public 
good. What the Morill institutions did to transform rural America, we can do to transform 
Colorado’s and the Rocky Mountain region’s urban communities. 
 
Internationalization and technology 
Internationalization and technology are central to Metro State’s role as an urban land grant 
university by opening up new opportunities for innovative partnerships with our 
community and for our students as global citizens. Our challenge is to take advantage of 
those opportunities in ways that are effective and pay future dividends. Research is 
showing that courses delivered purely as distance learning have weak long-term results in 
retention, but we’ve found that a hybrid model—one that takes advantage of state-of-the-
art technology yet still involves human student-faculty interaction—works very well.    
 
Technology may help us in our quest to find ways to instill learning more deeply into 
students and help them achieve degrees more quickly, with the impact cutting across more 
socioeconomic groups than higher education has done in the past.  
 
FOUR DISTINCT PILLARS 
Interwoven throughout this Strategic Plan are four themes that we have embraced to guide 
our progress. They are: diversity (inclusive excellence), democratic workplace, 
entrepreneurship, and telling the Metro State story.   
 

1. Diversity (inclusive excellence) 
A commitment to diversity has been a key part of Metro State’s mission for many 
years. The University’s approach has moved beyond a strategy grounded in 
numeric measurements to a strategy of “inclusive excellence,” which involves 
embedding practices and philosophies that encourage diversity in every aspect of 
the organization. For an organization as large as Metro State, serving the size of 
student body and complexity of the community that we do, diversity is mandatory 
to yielding the excellence we seek—diversity as reflected by our leadership, faculty, 
staff and students; through our policies, procedures and practices; within our 
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organizational structures; throughout our curriculum; and woven into the fabric of 
our institution.  

 
Many of our Strategic Planning goals reflect this pervasive commitment to diversity; 
in particular, making progress toward being named a Hispanic Serving Institution 
(HSI) by 2018. 

 
2. Democratic workplace 

Our Strategic Plan is informed by the spirit of a democratic workplace that thrives 
on transparency, accountability, choice and decentralization of power. The push 
toward transparency and accountability by companies is a great wave prompted by 
events ranging from oil spills to Wall Street’s crisis and accelerated by people’s 
unprecedented access to information via the Internet. At Metro State, we have taken 
to heart the idea of the free and democratic workplace put forth by WorldBlu™ 
(www.worldblu.com), a company that promotes organizational democracy and 
with which many on our staff have taken trainings. As Traci Fenton, founder of 
WorldBlu, puts it: “A democratic workplace is one where relationships are peer-to-
peer rather than parent-to-child . . . resulting in an ethos that unlocks people’s full 
potential to truly give to the organization in a meaningful way.” 

 
3. Entrepreneurship 

A respect for entrepreneurship pervades our institutional direction and this 
Strategic Plan—not just equipping graduates to open businesses, but teaching 
students to think entrepreneurially, creatively and boldly, with a bias toward action.  
 
Traditionally higher education has been organized in subject-matter silos, but that’s 
not the way the world operates. We need to create functionally designed enterprises 
made up of groups of academic disciplines to collectively focus on an area of 
interest, forming enterprises that enable our students to address community issues 
and attract the broader community to come seek our expertise. 

 
We already have examples, such as: 
o The Center for Innovation and its cross-curriculum approach to making the 

entrepreneurial spirit and entrepreneurship education a University-wide and 
community-wide experience by including entrepreneurship in all disciplines. 

o The Franchise Program, where people can help finance a business and then 
work with governmental units to stimulate economic development in a 
particular area. 
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o The Hotel and Hospitality Learning Center, which will serve as a fully 
functioning flagged hotel—SpringHill Suites® by Marriott—and a learning 
laboratory for our growing cadre of hospitality students. 

o The Center for Advanced Visualization and Experiential Analysis (CAVEA) 
being developed in the new Student Success Building, in which a core group of 
faculty from several departments will work with students learning to do 
interdisciplinary analysis and problem-solving on various types of problems. 

o The new One World, One Water Center for Urban Water Education and 
Stewardship (OWOW Center), which will provide an interdisciplinary 
education program on water. 

 
4. Telling the Metro State story  

As the top educator of resident undergraduate students in Colorado, Metro State 
has a powerful and compelling identity that can be leveraged to improve its market 
position and stature. It is important to continue to tell Metro State’s story in a way 
that powerfully demonstrates its value to the community in order to to help the 
University reach its goals, including increasing funding and public support, 
maintaining financial sustainability, attracting excellent faculty and strengthening 
its leadership position in the Denver metro community. 
 
As an urban land grant university with a compelling role and mission and an 
exceptionally diverse and dedicated student population, Metro State has poignant 
stories of student success despite significant challenges, faculty for whom teaching 
is their lifelong passion, staff who will go beyond the extra mile to help a student, 
and myriad programs and partnerships in which the University is enriching the 
Denver metro and Colorado community. These Metro State stories need to and will 
be told. 

 
MEASURING SUCCESS 
We can provide access and demand excellence; we can set targets and measure our 
progress toward them, but we cannot declare our own success. Instead, we’ll know we are 
successful and have reached our vision of preeminence when the community makes the 
judgment that we are the university responsible for positively changing and transforming 
real conditions in the community through partnerships and through the knowledge and 
experience our graduates put back into their communities.   
 
Similar to the tenets of Arizona State University’s “new American university,“ we will be 
measured by our inclusivity, by pursuing research for the public good, by ensuring the 
vitality of the community, by engaging in activities that have positive, real-world 
applications. 
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We’ve already seen progress toward this form of success.  State leaders acknowledge the 
University’s vital role in training teachers for high-need urban K-12 classrooms and helping 
supply Colorado’s workforce; we’ve been called on to provide help in designing the vision 
that will transform the Santa Fe Arts District community, where the Metro State Center for 
Visual Art is located; and in so many other ways. 
 
PLANNING PROCESS 
The current Strategic Planning effort started in 2010 with establishment of a Strategic 
Planning Committee consisting of 23 respected members of the Metro State community—
from affiliate and full-time faculty, to staff, administrators and students, including co-chairs 
Faculty Senate President and Associate Professor of Physics Kamran Sahami and Associate 
to the President for Marketing and Communications Cathy Lucas. The committee 
developed a timeline and process for attacking the monumental task. One key step was to 
assess progress made through the previous Strategic Plan (2005-10) and note process 
improvements such as additional data collection points and information markers that could 
be used going forward.  
 
The committee conducted dozens of interviews with University constituents ranging from 
affiliate faculty, students, faculty and administrators to the business community, to conduct 
SWOT analyses (analyses of strengths, weaknesses, opportunities and threats). After 
synthesizing the SWOT results, the committee arrived at five major issues affecting the 
University: academic excellence, stakeholder relationships, institutional identity, 
institutional climate and resources. They also delved into existing studies and reports on 
the Metro State’s campus climate, faculty climate, financial accountability, Equity Score 
Card and more. They reached out to glean the best of what could be learned from other 
institutions’ planning processes and philosophical approaches. 
 
During summer 2011, subcommittees crafted in-depth position papers around the 
preliminary five planning themes. You may read those papers at: 
http://www.mscd.edu/strategicplanning/helpfulresouces/ . 
  
Through a Vision Conference in August 2011 and Goals Conference in October 2011, 
attended by more than 100 internal and external stakeholders the committee worked 
together to establish a framework and hammer out goals for each of the four strategic 
themes to be included in the final plan: 
 

• Student and Academic Success 
• Community Engagement and Regional Stewardship 
•  Institutional Culture 
•  Institutional Resources 

http://www.mscd.edu/media/mscd2011/content/strategicplanning/documents/Metro%20State%20Strategic%202005%20Plan%20Update%20in%202010%20Executive%20Summary.docx�
http://www.mscd.edu/strategicplanning/helpfulresouces/�
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ASSUMPTIONS 
The following assumptions are implicit in this Strategic Plan and will receive regular 
attention throughout its development and implementation: 

• We will continue to gather evidence to inform decision making, and regularly fold 
the results of assessment back into service delivery, program improvement and 
institutional effectiveness. 

• We will regularly track and assess progress toward each key goal and communicate 
the results to the University and its constituents. 

• The development and implementation of this plan will be a transparent, inclusive 
process, with all important planning documents available to the public via the 
Metro State’s Strategic Planning website, www.mscd.edu/strategicplanning. 

• This will be a web-based, interactive and living plan. It will be strategic and agile to 
allow the University to respond to changes that create both opportunities and 
obstacles while preserving its core values.  

 
PHASED IMPLEMENTATION 
We are a responsible, proactive university and with the approval of the Board of Trustees, 
we will begin phased implementation of our Strategic Plan at the start of our fiscal year, 
July 1, 2012: 
 

• Phase I – Develop plan 
• Phase II – Prioritize and align resources 
• Phase III – Implement 
• Phase IV – Flex review and monitor 
• Phase V – Adjust and refocus 
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Strategic Themes 
 
Student and Academic Success 

Goal 1: Metro State facilitates and enhances student success through the 
implementation of research-based, best-practices degree-completion 
strategies. 

Goal 2: Metro State students are prepared to meet business/employer/graduate 
school expectations. 

Goal 3: Metro State hires and retains quality faculty who are excellent teachers and 
productive scholars who contribute to our communities. 

Goal 4: Metro State continues to seek and sustain innovative resources for student 
and academic success. 

 
Community Engagement and Regional Stewardship 

Goal 1:  Metro State is sought after by Colorado’s public, private and nonprofit 
sectors as a partner in addressing and solving community problems. 

Goal 2:  Metro State is regionally and nationally recognized as a high-quality 
university that contributes to the success of our students and the metro 
Denver community.  

 
Institutional Culture 

Goal 1:  Metro State faculty, staff and students feel valued and engage in an 
environment of empowerment, trust and fairness. 

Goal 2:  Metro State has an environment that has cross-functional dialogue and 
collaboration.  

 
Institutional Resources 

Goal 1: Metro State has an effective, efficient and transparent institutional 
allocation resource process to accommodate the prioritization of the 
Strategic Plan goals.  

Goal 2: Metro State has fiscally efficient and effective entrepreneurial practices in 
alignment with its vision. 

Goal 3:  Metro State continues to seek, sustain and grow innovative institutional 
resources for the University such as the Hotel and Hospitality Learning 
Center and the Franchise Opportunity Program. 
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Operational Plan 
 

Student and Academic Success 
Metro State is a teaching university where academic excellence in teaching and learning 
and student success—supported in a collegial atmosphere of academic freedom—are 
accorded the highest priority. We evaluate our success by utilizing measures focused on the 
knowledge, skills and understanding students gain during their educational experience 
with us. Metro State students, faculty and staff strive for excellence in all that they do. 
 
Goal 1: Metro State facilitates and enhances student success through the 

implementation of research-based, best-practices degree-completion strategies 
 

Objective 1.1: Develop and implement a strategic enrollment plan that includes 
intentional outreach and adapts research-based retention and 
graduation best practices1

Objective 1.2: Improve curriculum delivery. 
 to Metro State’s diverse student body. 

 
Strategies include: 
  

• Establish collaborations with regional high schools and community colleges. 
• Improve or develop and implement (depending on item) appropriate early 

academic progress reports, absence tracking efforts, course management software 
tracking, intervention tracking, prescriptive degree roadmaps, degree map 
milestones, local transcript audit consultants and senior drop-out re-enrollment 
outreach. 

• Identify engagement opportunities that support persistence and increase student 
participation in those activities. 

• Ensure predictable course offerings rotation. 
• Clearly and intentionally define and enforce course pre-requisites. 
• Engage in state-of-the-art teaching and instructional delivery methods. 
• Develop and implement activities in and beyond the classroom that promote critical 

thinking and analytical reasoning. 
 
Success measures include but are not limited to: 
 

• Greater predictability for all institutional sectors regarding numbers of students 
coming to campus in what areas of interest. 

                                                      
1 See University Leadership Council, Hardwiring Student Success: Building Disciplines for Retention and Timely 
Graduation, Washington, DC: Educational Advisory Board, 2009. 
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• Increase in first-time freshman retention rate to 75 percent and 6-year graduation 
rate to 44 percent. 

• Increase in transfer student retention rate to 80 percent 6-year graduation rate to 60 
percent. 

• Increased participation in co-curricular, extra-curricular programs and offerings by 
students. 

• Increase in employment and graduate school acceptance rates. Re-visit after a year 
to look at retention. 

• Decrease in average number of hours at graduation. 
• Decrease in number of undeclared majors by the end of the sophomore year. 
• Increase in number of students completing their first 15 hours. 
• Decrease in the number of students in academic jeopardy from 4 percent to  

1 percent of the total headcount. 
 
Goal 2:  Metro State students are prepared to meet business/employer/graduate school 

expectations. 
 

Objective 2.1: Create a data base of business/employer/graduate school 
expectations that is readily available online for student 
perusal/advising purposes. 

Objective 2.2: Embed those expectations in student learning outcomes across 
Academic and Student Affairs. 

Objective 2.3: Establish clear performance expectations for students. 
Objective 2.4:  Hire and retain quality staff and administrators who are experts in 

student support and committed to Metro State's diverse urban 
mission. 

 
Strategies include: 
 

• Partner with various Chambers of Commerce, professional organizations and 
local/regional businesses to identify business and employer expectations. 

• Work with faculty to establish easily understood graduate school expectations by 
discipline. 

• Provide academic and career advising for all students within their first semester at 
Metro State. 

• Expand opportunities for students to participate in internships, service learning 
courses, undergraduate research projects and community volunteerism. 

• Assess student achievement of delineated student learning outcomes. 
• Utilize industry advisory boards effectively. 
• Gather qualitative and quantitative data related to future employer needs to align 

workforce needs with Metro State’s curriculum. 
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• Cultivate and develop relationships with a broader range of employers, including 
nonprofits and governmental agencies as well as for-profit entities.  

• Continue efforts to identify and assess meaningful Student Learning Outcomes 
(SLOs) within academic departments, Academic Affairs entities (e.g., centers and 
programs), and Student Affairs units. 

• Embed SLO review/assessment into program review. 
• Demonstrate through appropriate assessment measures that students are meeting 

or exceeding program learning goals. 
 
Success measures include but are not limited to: 
 

• Increased employer satisfaction with recent hires and interns as demonstrated in the 
results of a needs-assessment and a satisfaction survey. 

• Increased student participation in internship, service learning, undergraduate 
research and community volunteering opportunities. 

• Increased employment and graduate school acceptance rates.  
• Increased number of partnerships with companies and civic organizations. 
• Increased number of paid internships across disciplines. 
• Improved access to regional labor market information for faculty and students. 

 
Goal 3:  Metro State hires and retains quality faculty who are excellent teachers and 

productive scholars who contribute to our communities. 
 

Objective 3.1: Sustain and enhance “Telling Metro State’s Story” to draw 
significant pools of highly qualified applicants. 

Objective 3.2: Ensure that faculty hires reflect the demographics of the region. 
Objective 3.3:  Sustain and expand programs to support faculty in adopting state-

of-the-art pedagogy, engaging in scholarly activities and 
contributing service to our multiple communities. 

Objective 3.4:  Continue to work on providing competitive salaries and benefits 
packages. 

Objective 3.5:  Establish clear performance expectations for faculty. 
 
Strategies include: 

• Continue and possibly expand visibility in The Chronicle for Higher Education in 
collaboration with Marketing and Communications office. 

• Refocus efforts on using current Target of Opportunity (TOPS) and Faculty 
Recruitment Incentive Program (FRIP) instruments to hire diverse faculty, including 
faculty of color. 

• Continue and expand support to the Center for Faculty Development. 



 

14 
 

• Partner with Advancement and External Relations to increase support to the Office 
of Sponsored Research and Programs in order to provide support to faculty seeking 
to write grants and engage in public/private partnership contracts. 

• Develop and implement mentoring/coaching programs to support faculty in 
successfully negotiating the tenure and promotion processes. 

• Continue to revisit appropriate College and University Professionals Association 
(CUPA) comparators for salaries. 

• Develop external sources for supplemental funding of faculty, e.g., endowed faculty 
positions. 

• Finalize the work of the Faculty Evaluation Task Force to improve the faculty 
evaluation process. 

• Ensure meaningful and equitable departmental guidelines for critical faculty 
milestones, e.g., earning tenure, promotion to associate and professor rank, and 
post-tenure review. 

 
Success measures include but are not limited to: 

• Large pools of qualified faculty for hire opportunities. 
• Fewer “no’s” to job offers; fewer “failed searches.”   
• Faculty reflects the demographics of the region—to the extent possible.  
• Faculty earns tenure and promotion in a timely fashion. 
• Increase in successful grant writing. 
• Sustained student ratings of instruction quality. 
• Enhanced recognition and engagement of Metro State faculty as resources in the 

community 
• Improved faculty satisfaction with the performance evaluation system in the next 

climate survey. 
 
Goal 4: Metro State continues to seek and sustain innovative resources for student and 

academic success. 
 

Objective 4.1:  Partner with Divisions of Advancement and External Relations and 
Administration, Finance and Facilities to expand public/private 
partnership opportunities. (See Community Engagement and Regional 
Stewardship, page 16.)  

Objective 4.2: Utilize alumni more effectively as connections for fundraising, 
donations of critical equipment, and similar opportunities. 

 
Strategies include: 
 

• Increase relevant training opportunities for faculty and administrators to learn 
about best practices in creating development opportunities. 
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• Establish departmental/programmatic liaisons to work with Advancement and 
External Relations and Alumni Relations. 

• Provide access to development and alumni software. 
 
Success measures include but are not limited to: 
 

• Overall increased revenues/resources from non-state entities. 
• Establishment and achievement of annual benchmarks for increased number and/or 

size public/private/partnerships that involve either joint financial investments or 
joint investments of physical and/or human capital for the mutual benefit of Metro 
State and the community.  

• Establishment and achievement of annual benchmarks related to donations, grants 
and fee-for-service work. 

• Establishment and achievement of annual benchmarks related to alumni support, 
including financial support and engagement in alumni activities. 

• Continual evaluation of budget processes to assure efficient work streams. 
• Fundraising performance against benchmarks from similar institutions in Colorado 

and beyond. 
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Community Engagement and Regional Stewardship 
 
The heart of Metro State’s Strategic Plan is to be recognized as Colorado’s urban land grant 
university, a university that will transform Colorado’s and the Rocky Mountain region’s 
urban communities. To achieve this, our campus neighborhood and surrounding facilities 
must be recognized as a welcoming urban environment to the external community, 
students and alumni.  We must be a sought-after partner for public-private partnerships 
that involve joint financial investments or joint investments of physical and/or human 
capital for the mutual benefit of Metro State and the community. Partnerships with other 
public entities are also an important part of community engagement. These partnerships 
allow Metro State to leverage our strengths and the strengths of community partners to 
advance our educational mission and community interests. This not only requires effective 
communication and the support of external stakeholders, but also a strong Metro State 
infrastructure and responsive staff and faculty to support these partnerships. We must give 
business and community leaders a good reason to invest in us. 
 
 Goal 1: Metro State is sought after by Colorado’s public, private and nonprofit sectors as 

a partner in addressing and solving community problems. 
 

Objective 1.1: Inventory and assess current community engagement efforts and 
establish a rapid response process to develop, enhance and increase 
community engagement and partnership opportunities. 

Objective 1.2: Increase the number of Metro State’s public and private 
partnerships through the better positioning of the facilities in Metro 
State’s neighborhood and athletic fields. 

Objective 1.3: Involve the entire campus community, including alumni and 
foundation board, to expand public/private partnership 
opportunities. 

Objective 1.4:  Identify efficient use of institutional resources. 
Objective 1.5:  Establish departmental/programmatic liaisons to work with 

institutional constituencies. 
Objective 1.6:  Provide training opportunities and necessary tools to implement 

innovative solutions. 
 
 

Strategies include: 
 

• Ensure that Metro State’s tradition as an urban land-grant university that positively 
transforms the state’s and region’s urban communities is communicated to internal 
and external constituencies. 
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• Maintain an up-to-date inventory of existing partnerships/relationships with 
external community stakeholders through the Center for Urban Connections. 

• Identify new mission-appropriate public/private partnership opportunities being 
proposed by community partners, implemented by other entrepreneurial 
institutions and through other resources. 

• Create and communicate a clear process for developing and implementing 
entrepreneurial opportunities—and provide faculty/staff training and support for 
that process—that includes a single entry point for ideas. 

• Define the image of the Metro State Neighborhood as the entryway to the Auraria 
Campus and as a strategic community resource with facilities and programs such as 
Center for Advanced Visualization and Experiential Analysis (CAVEA), Center for 
Innovation, One World One Water Center for Water Education and Stewardship, 
Center for Visual Art, Center for Urban Connections, Hospitality Learning Center 
and Alumni Relations Center. 

• Strengthen Metro State’s participation and leadership roles in the Downtown 
Denver Partnership, Denver Metro Chamber, South Metro Chamber, Hispanic 
Chamber, Black Chamber and other local and regional organizations. 

 
Success measures include but are not limited to:  
 

• Metro State is a participant in significant efforts to address community problems 
and plan for future development. 

•  Greater city and state recognition of Metro State as a viable partner. 
 
  
Goal 2: Metro State is regionally and nationally recognized as a high-quality university 

that contributes to the success of our students and the metro Denver community.  
 

Objective 2.1: Identify top academic programs based on current academic 
departments, employer needs, national trends and recognition 
received locally, regionally and nationally. 

Objective 2.2:  Create a University-wide marketing and communications strategy 
to promote public awareness of top programs, University expertise, 
University engagement and external outreach. 

Objective 2.3:  Cultivate and develop relationships that will lead to investment in 
and support of these regionally and nationally acclaimed Metro 
State programs.  

Objective 2.4: Secure external recognition of academic programs, engagement and 
external outreach. 
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Strategies include:  
 

• Facilitate local, regional and national discussions among leaders in higher 
education, nonprofits, government and business focused on innovative solutions to 
workforce challenges. 

• Gather quantitative data related to future employer needs in key areas of academic 
strength. 

• Collaborate with Colorado’s public and private sectors to meet state workforce 
needs through the integration of academic programs that support business and 
community needs. 

• Utilize partnerships with neighboring cultural and educational institutions to 
broaden available activities for students outside the classroom. 

• Ensure Metro State’s story is communicated both internally and externally. 
• Explicitly define how the University contributes to the economic, social and cultural 

development of Colorado. 
• Launch an internal communications plan that will build on the great passion 

faculty, staff and students have for the University’s role and mission. 
• Utilize alumni to demonstrate the value and impact of a Metro State degree. 

 
 
Success measures include but are not limited to: 
 

• New programs developed in response to state and workforce needs and a plan to 
review, modify and/or eliminate programs that aren’t addressing these needs. 

• Growth in service-learning and internship opportunities. 
• National rankings in select academic and program areas. 
• Greater utilization of faculty expertise. 
• Elevated public awareness of the importance of Metro State to the economic and 

social well- being of Colorado and its citizens, as measured by opinion and attitude 
surveys of stakeholder groups. 

• Greater pride in the University among faculty, staff, students and alumni as 
measured by focus groups and quantitative research. 

• Growth in the number of businesses hiring interns and recent graduates. 
• Become a sought-after partner by the business community. 
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Institutional Culture 
Following a variety of studies over the last four years, institutional culture emerged as a 
strategic initiative for the next stage of Metro State’s move towards preeminence. Strengths 
of the University such as pride in the institution, individual contribution to the mission and a 
diverse workplace are consistently identified as positive aspects of Metro State’s culture. Of 
particular note are the positive impact and influence faculty and staff believe they have on 
students.  
 
Under the umbrella of institutional culture are seven interrelated principles to which 
faculty and staff aspire: communication, valuing all employees, democratic workplace, 
management excellence, academic freedom, diversity and management innovation. 
 
These basic tenets provide a solid foundation for a workplace culture that aligns with the 
University’s brand and which permeates the collegiate experience for students.  
 

Goal 1: Metro State faculty, staff and students feel valued and engage in an environment 
of empowerment, trust and fairness. 

 
Objective 1.1: Develop a workforce “personal” leadership and education-training 

program.  
Objective 1.2:  Create a University-wide conflict resolution process.  
Objective 1.3: Establish a 360-degree type of evaluation process for employees. 
Objective 1:4  Build on Metro State’s institutional culture to enhance the student 

experience. 
 
Strategies include:  
 

• Develop University-wide training programs in the areas of: self-understanding, 
cultural competencies, interpersonal interactions, managerial/supervisory skills, 
privilege, perspective and disability compliance. 

• Develop an ombudsperson’s office that facilitates an anonymous process to hear 
issues and concerns of the faculty, staff and students in order to resolve conflicts 
individually to achieve resolution at the lowest level. 

• Develop a 360-degree evaluation instrument based on higher education best 
practices. 

• Execute a climate survey every four years to identify issue and concerns of the 
faculty, staff and students. 

• Provide educational opportunities and the appropriate resources to improve the 
University’s understanding, obligations and implementation of services to ensure 
disability compliance and multicultural competencies and understanding. 
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• Fully implement and assess a supervisory training program. 
 
Success measures include but are not limited to: 
 

• Decrease in University-wide grievances. 
• Supervisors receive recognition for their supervisory expertise based on 100 percent 

participation in supervisory training. Improved student and employee experiences, 
as measured by future climate surveys. 

• Progress toward the University’s goal to become a “Great College to Work for” as 
identified in the Chronicle of Higher Education’s “Great Colleges to Work for” 
program. 

• The Metro State culture is a significant element in the student experience. 
 

 
Goal 2: Metro State has an environment that has cross-functional dialogue and 

collaboration. 
 

Objective 2.1:  Establish a system-wide process to evaluate organizational 
structures and processes. 

Objective 2.2:  Make all organizational processes transparent.  
Objective 2.3: Develop multiple modes of reciprocal communication throughout 

the Metro State community. 
 
Strategies include:  
 

• Perform a comprehensive review of the technologies currently used and available 
technologies designed to improve large-organization communication. 

• Identify a large-organization interpersonal communication expert to evaluate and 
make recommendations on current processes and infrastructures. . 

• Develop a University-wide training program to train workforce on how to use and 
maximize existing and new interpersonal communication infrastructure.  

• Create multiple listening opportunities at all levels of the University.  
• Include more individuals at multiple levels regarding key university decisions. 

 
Success measures include but are not limited to: 
 

• Decrease in University-wide complaints related to communication, interpersonal 
and otherwise. 

• Increased faculty, staff and student communication experiences as a result of 
climate surveys satisfaction data, measured by future climate surveys. 
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• University-wide dialogue shift improving the platforms and communication 
opportunities. 
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Institutional Resources 
 
Metro State has a rich history of building success by wisely employing the historically 
limited financial, physical and intellectual resources available to us. 
 
Goal 1:  Metro State has an effective, efficient and transparent institutional allocation 
resource process to accommodate the prioritization of the Strategic Plan goals.  
 

Objective 1.1: Identify a representative group of individuals who will be involved 
in a transparent inclusive prioritization process. 

Objective 1.2: Make recommendations for resource allocation to the president. 
 

Strategies include: 
 

• Seek active and engaged representation from all governance groups (Faculty Senate, 
Council of Chairs, Council of Administrators, President’s Cabinet, Classified Staff 
Council, Student Government Assembly, Alumni Board, Foundation Board, deans 
and vice presidents.) 

• Recommend funding priorities for inclusion in the budget allocation process. 
• Communicate effectively with all constituents. 
• Assure transparent decision-making. 
• Establish a budget for community outreach and engagement activities.  

 
Success measures include but are not limited to: 
 

• Achievement of Strategic Plan objectives. 
• An engaged and transparent process that is recognized as a higher education best 

practice. 
 
 
Goal 2:  Metro State has fiscally efficient and effective entrepreneurial practices in 
alignment with its vision. 

 
Objective 2.1:  Move and distribute responsibility and accountability to certain 

pilot units/programs for managing their budget. (Pilot is within the 
provost area.) 

Objective 2.2:   Identify budget categories that will be retained centrally and those 
that will be transferred to the units/programs. 

Objective 2.3:  Provide incentives for entrepreneurial departments that enhance 
their areas based on best practices. 
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Objective 2.4:  Identify any new and continuing technology-related enhancements, 
cost-saving measures and possible revenue-generating 
opportunities. 

 
Strategies include: 
 

• Ensure collaboration among provost, dean(s) and chairs in the pilot to facilitate the 
distribution of department and central budgets. 

• Institute shared budgetary responsibility and accountability. 
• Recognize and reward unique or innovative cost-saving or revenue-enhancing 

ideas.    
 
Success measures include but are not limited to: 
 

• Better stewardship of resources. 
• Encouraging innovation, better planning and better decision-making. 
• A better, broader understanding about what resources exist and how they are 

allocated (more transparency). 
 

 
Goal 3:  Metro State continues to seek, sustain and grow innovative institutional 
resources for the University (such as the Hotel and Hospitality Learning Center and the 
Franchise Opportunity Program). 
 
 

Objective 3.1:  Partner with the University community, including alumni, to 
expand public/private partnership. (See Community Engagement and 
Regional Stewardship, page 16) 

Objective 3.2:  Identify efficient use of institutional resources. 
Objective 3.3:  Establish departmental/programmatic liaisons to work with 

institutional constituencies. 
Objective 3.4:  Provide training opportunities and necessary tools to implement 

innovative solutions 
 
Strategies include: 
 

• Identify new public/private partnership opportunities being proposed by 
community partners and/or implemented by other entrepreneurial institutions. 

• Create culture of entrepreneurism. 
• Establish and achieve annual benchmarks related to partnerships involving either 

joint financial investment or joint investments of physical and human capital. 
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• Increase University-wide training to help identify entrepreneurial opportunities for 
faculty and staff to bring ideas to institutional leadership. 

• Create and describe a clear process for developing and implementing 
entrepreneurial opportunities that includes a uniform entry point for ideas from all 
members of the University community. 

• Develop criteria for assessing the potential of outreach and partnership 
opportunities for advancing the University’s mission. 

• Provide regular updates on entrepreneurial opportunities and their implementation 
status. 

 
Success measures include but are not limited to: 
 

• Increased revenue/resources. 
• Increased institutional public/private partnerships 
• Decreased dependency on state revenues and student tuition. 
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Report Item: Governing Board Fiduciary Oversight regarding the Four State 
Colleges/Universities in Colorado Defined Contribution Pension Plan (DCPP) for 
Faculty and Administrative Staff 
 
AGENDA SUMMARY: 
This informational agenda item presents the third periodic ORP Performance Review 
Report prepared by an independent retirement plan consultant for the benefit of all 
Colorado colleges and universities that maintain 401(a) plans.  It also discusses the 
fiduciary oversight responsibilities of the Boards’ of Trustees for each of the Four State 
Colleges/Universities in Colorado regarding management of the college’s governmental 
(401a) Defined Contribution Pension Plan (DCPP).  This plan is often referred to as the 
Optional Retirement Plan (ORP), for Faculty and Administrative Staff.  The agenda item 
covers the requirements of the 2004 state legislation that clarified and strengthened the 
governing board fiduciary oversight responsibilities for management of the Optional 
Retirement Plan.  Lastly, the item includes a discussion of the actions being taken by the 
Plan Administrators, their staff, and the in-house Associate VP for Retirement Plan 
Administration to address the findings listed in the consultant’s 2011 report. 
 
BACKGROUND: 
In 1992, the Colorado Legislature permitted governing boards of state colleges and 
universities to provide a 401a Optional Retirement Plan (ORP), in lieu of PERA, for their 
faculty and exempt administrative staff.  The original legislation required that each 
governing board that adopted an ORP:  1) provide for the administration of such optional 
retirement plans; and 2) designate from time-to-time the company, or companies, from 
which contracts for such optional retirement plans shall be purchased.  This legislation 
did not clarify the fiduciary oversight responsibilities of governing boards. 
 
From 1992 until the implementation of legislation passed in 2004 (House Bill 04-1007), 
the Plan Administrators and staff carefully administered the ORP with the assistance and 
direction from retirement plan attorneys, the Internal Revenue Service guidelines, and 
staff attorneys from the Colorado Attorney General’s office. 
 
House Bill 04-1007 detailed four steps to be followed by each governing board to assure 
fiduciary oversight.  The bill went on to say that as long as the governing boards comply 
with the four steps, the governing board, its members, agents, employees, and plan 
administrators shall have no liability whatsoever to participants in the plan. 
 
The four steps outlined in HB 04-1007 that governing boards must follow are: 
 

1. Participants in the plan shall have access to investment alternatives having a range 
of risk, benefits, and cost. 

 
2. The governing body shall have the ability to monitor the fund sponsor’s 

performance of obligations under any contract related to the plan, including but 



Metropolitan State College of Denver                                                 Agenda Item IV B  
Board of Trustees Meeting                                       Page 2 of 5 
April 5, 2012                                                                                        Presentation Item 
 

not limited to the returns earned on each investment alternative or pool and the 
total fees and expenses charged. 

3. The governing board shall conduct a periodic review of the financial viability and 
attractiveness of combining any optional retirement plan established by the 
governing board with the plans of other governing boards established pursuant to 
this article. 

 
4. The governing board shall periodically review each fund sponsor from which 

participants may select investment alternatives and compare the sponsor’s 
performance to other sponsors of optional retirement plans available to public 
employees in the state.  Periodic reviews of a fund sponsor may be conducted by a 
standing committee of the governing board, institutional committee or personnel, 
or external auditors or benefits consultants as determined by each governing 
board.  A full report by any such committee shall be provided to each member of 
the governing board.  Nothing in this subsection shall prohibit a periodic review 
from being conducted independently or in cooperation with others. 

 
ACTION TAKEN FOR COMPLIANCE WITH HB 04-1007: 
As presented in the first periodic DCPP performance review agenda item in 2006, the 
Plan Administrators at each of the Four State Colleges/Universities in Colorado, Fort 
Lewis College, Colorado State University-Fort Collins, Colorado State University-
Pueblo, University of Northern Colorado, and the University of Colorado, a state-wide 
Ad-Hoc Colorado Higher Educational ORP Performance Review Committee was 
established.  The Ad-Hoc committee had representatives from each Colorado college or 
university that maintained an Optional Retirement Plan.  The Ad-Hoc Review Committee 
has met regularly after the passage of HB 04-1007 to work together on behalf of all the 
Colorado governing boards in an effort to address the four requirements of fiduciary 
oversight. 
 
In 2005 the Ad-Hoc Performance Review Committee decided to contract with an 
independent retirement benefits consulting firm to address steps 1, 2, and 4 that were 
required by the 2004 legislation.  The Ad-Hoc committee discussed step number 3 and 
concurred that each of the higher education 401(a) retirement plans differed in several 
ways such as contribution levels, participant eligibility, and whether the plan also made 
Social Security contributions.  Therefore, each plan should continue as a separate IRS 
approved governmental Defined Contribution Pension Plan. 
 
In early 2005 the Ad-Hoc Committee selected Gallagher Benefit Services, Inc. to perform 
the work required in steps 1, 2, and 4.  The Ad-Hoc committee met with the specialist 
from Gallagher’s Kansas City office several times to clarify the performance review 
requirements identified by the committee members.  The first ORP Performance Report 
was issued in December 2005 and presented to all Colorado Colleges and Universities 
that sponsored 401a retirement plans during the 2006 year.  The second periodic review 
was completed by Gallagher in 2008 and presented to the governing boards during 2009. 
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Since the 2004 legislation required that the school’s ORP performance be compared to 
“other sponsors of Optional Retirement Plans available to public employees in the state”, 
a new Peer group of “Other Colorado Public ORP’s” needed to be established by the 
independent consultant.  This process required much more time and effort than simply 
going to an established and widely used standard performance category like those used 
by Morningstar, Inc.  After a peer group of “Other Colorado Public ORP’s was 
established, the Gallagher consultant was then able to make comparisons with each of the 
Fund Sponsors used by the Colorado college and university Optional Retirement Plans.  
The consultant also analyzed the performance of each fund offered by the Higher 
Education ORP Fund Sponsors and compared those results to similar funds offered to 
employees of the “Other Colorado Public ORP peer group”. 
 
In July 2007 and July 2010 the state wide Ad-Hoc Colorado Higher Educational ORP 
Performance Review Committee met and determined that ORP performance reviews 
should be conducted on a three year cycle.  Therefore, the committee contacted Gallagher 
Benefits Services, Inc. in early 2008 and again in 2011 to request that a second and third 
Performance Review be conducted based upon vendor and fund performance as of 
December 31, 2007 and March 31, 2011.  A copy of Gallagher Benefit Services, Inc.’s 
complete 2011 report is attached for each board member in order to comply with the last 
requirement listed under step #4 of the 2004 legislation. 
 
RECOMMENDATIONS AND ACTIONS TAKEN FROM THE CONSULTANT’S 
FINDINGS: 
After receipt of the ORP Report from Gallagher Benefit Services, Inc. in November 
2011, the Associate VP for Retirement Plan Administration (Tim Greene) shared the 
findings with the campus Plan Administrators and their staff at each of the Four State 
Colleges/University.  He also discussed the findings (without sharing the actual 
document) with representatives of the three Fund Sponsors (TIAA-CREF, Fidelity, and 
VALIC).  Please reference the “Summary of Findings” section—page 3 through 5.  To 
follow is a listing of the finding and actions that either have been, or will be, taken by the 
Associate VP and Plan Administrators to address the issues disclosed: 
 
Finding---The VALIC Mutual fund product is not yet offered at most of the 
Colleges and Universities in Colorado: 
As it was noted in the 2005 and the 2008 ORP Report, VALIC was collecting more 
administrative fees than most of the other vendors.  That trend is also noted in the 2011 
report for those colleges still on the standard governmental platform. 
 
VALIC charges an administrative fee for its standard product offering.  TIAA-CREF and 
Fidelity do not charge this type of fee.  In addition, all three fund sponsors have varying 
fees assessed for each of the 129 fund alternatives that an employee may select.  
VALIC’s administrative fee is categorized as a percentage basis of the participants 
account balance per year.  (For additional information on fees assessed see pages 11-14 
of the ORP Report.)  It should be noted that our ORP fees are comparable to those 
charged to the Colorado Peer Group. 
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The Associate VP for Retirement Plan Administration continues to work with 
representatives from all three fund sponsors to determine if the administrative fees and 
individual fund fees can be lowered.  Effective January 1, 2006, VALIC agreed to lower 
their administrative fees by 20 basis points and the individual fund investment fees were 
lowered anywhere from 5 to 50 basis points.  Effective January 1, 2010, Fidelity agreed 
to eliminate their administrative fees.  In addition, the Associate VP is currently working 
with VALIC officials to deliver the new mutual fund product for the Four State 
Colleges/Universities DCPP that will have fewer fund choices, but still maintain diverse 
alternatives, and will eliminate their administrative fees.  VALIC’s total expenses will 
then be very close to those charged by TIAA-CREF and Fidelity. 
 
Finding---Some of the investment costs were reduced or remained relatively flat and 
while there were some organic investment cost reductions, there may be possibilities 
for further fee reductions: 
These two findings were combined for discussion.  The Associate VP for Retirement Plan 
Administration meets regularly with officials from all three vendors to discuss fee 
assessments and the potential to reduce those costs even further to the participants.  
VALIC is close to offering its new Mutual Fund platform to the Four State 
Colleges/Universities in Colorado and that product should come with substantially lower 
fees.  TIAA-CREF annually reviews their investment fund fee structure and has been 
lowering fees for several funds each year.  As stated above, Fidelity agreed to eliminate 
their administrative fees January 1, 2010.  It should be noted that the administrative fees 
for VALIC are higher than TIAA-CREF and Fidelity because they provide a local 
investment representative that works in person with their participants. 
 
Finding---The institutions have a large number of investment choices: 
Our ORP contracts are with the three most common Fund Sponsors used by higher 
education nationally.  These companies have a proven track record of fund performance 
and quality service to college and university participants and they also afford the 
maximum ease of portability for those employees that change jobs.  The larger number of 
investment choices (129) comes from the fact that we contract for “bundled” services.  
I.e., all three Fund Sponsors offer a package of investment funds that include broad and 
diversified investment options for our employees.  Under a “bundled” approach, we do 
not select each specific fund for employees to invest their retirement dollars, but rather all 
funds a vendor offers (TIAA-CREF), or groups of fund offerings (Fidelity and VALIC).   
 
SUMMARY 
After review of the 2011 ORP Report and related individual investment fund 
performance history statistics, the following points can be made: 
 
The rate of returns on the majority of the funds offered to the employees enrolled in the 
Four State Colleges/Universities in Colorado Defined Contribution Pension Plan continue 
to be equal to or higher than those investment alternatives available to the Peer 
comparison group. 
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The fees assessed plan participants by the all three fund sponsors are varied, but 
reasonable when compared to those assessed to the Peer comparison group.  Fees for 
VALIC are somewhat high, but the cost of a local representative that works in person 
with their clients should be factored in.  If the Four State Colleges/Universities in 
Colorado DCPP adopts the VALIC mutual fund platform in the coming months the 
administrative fees will be eliminated and the investment fund fees will also be reduced. 
 
The four Plan Administrators, their staff, and the in-house Associate VP for Retirement 
Plan Administration are working to implement changes recommended in this 2011 ORP 
Report. 
 
That all four Boards’ of Trustees at each of the Four State Colleges/Universities in 
Colorado has reviewed and are in compliance with all four steps identified in HB 04-
1007.  Therefore, they continue to maintain their fiduciary oversight and management 
responsibilities regarding the operation of their IRS Qualified Defined Contribution 
Pension Plan.  Therefore, as stated in HB 04-1007, the governing board, its members, 
agents, employees, and plan administrators, “shall have no liability whatsoever to 
participants in the plan”. 
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Background 
 
In February 2004, Governor Bill Owens signed House Bill 04-1007.  The law’s intent is to 
provide oversight by establishing periodic reviews of the Optional Retirement Plans (ORPs).  
If the ORPs comply with these oversight standards, the governing board, its members, 
agents, employees, and plan administrators, “shall have no liability whatsoever to 
participants in the plan.” 
 
In order to comply, all the affected colleges and universities, listed below, established an ad 
hoc committee.  The following institutions represent the committee: 
 

• University of Colorado (CU) 
• Colorado State University (CSU) 
• University of Northern Colorado (UNC) 
• Fort Lewis College  
• Colorado State University – Pueblo (CSU – Pueblo) 
• The State Colleges 

o Adams State College 
o Mesa State College 
o Metropolitan State College 
o Western State College  
 

The ORPs are defined contribution (DC) retirement plans.  In a DC plan, the investment 
risks and rewards lie with the participants as the participants direct their investment choices 
through the vendor of the employee’s choosing.  Both the employee and the employer 
make a fixed contribution to the employee’s account.  Each institution has independently 
contracted with either two or three vendors to provide an ORP option to the employees.  
Each vendor makes available anywhere from 10 to 183 investment choices to the 
participants.  
 
A summary of whom each institution contracts with is illustrated below. 
 

Institution 
Fund Sponsor 

TIAA-CREF VALIC Fidelity Vanguard MetLife 

CU X   X X   

CSU X X X     

State Colleges X X X     

UNC X X     X 

Ft. Lewis College X X       

CSU - Pueblo X X       

Source: Information provided by the higher education institutions. 
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Interpretation of the Law 
 
Based on familiarity and the objective nature of the 2008 ORP study, much of the 
information, if still relevant, was left intact.  In addition, all relevant analytics are updated 
through 3-31-2011. 
 
In order to comply with House Bill 04-1007, the consensus of the committee is that the 
project should be separated into two phases.  The first phase deals with section (d) of the 
bill and references the fact the Governing Board shall periodically review each vendor and 
compare performance to other sponsors of Optional Retirement Plans available to public 
employees in the state.  We believe that a valid peer group of employers has been 
established based on the 2008 ORP study. 
  
The other aspect of the project is preparation of a report detailing the comparison of the 
peer group investment returns.  In this report, each fund will be ranked within its peer group 
based on: 

 
 

• 12 month returns 
• 3 year returns 
• 5 year returns 
• 10 year returns 
• Expense ratios 
• Sharpe ratios 
• Manager tenure 

 
 
Summary of Findings 
 

Observation Table 
Institution(s) Observation Reason/Explanation 
CSU 
CSU - Pueblo  

Valic has started to offer  its 
Mutual fund product in two of 
the institutions. 

This mutual fund product offering has a much lower cost 
overall.  This product is closer in line with other providers 
with mutual fund offering in this study. 

CSU 
CSU - Pueblo  

The Valic Mutual Fund product 
cost. 

The cost of the mutual fund product is lower then the 
current offering from Valic.  The overall expense is 
approximately 0.78% lower then the annuity product that is 
offered by Valic. 

 
CSU - Pueblo 

Rollout of the Mutual Fund 
Product  for CSU-Pueblo was 
April 2011. 

Because the rollout is April 2011, it will not be included in 
this study.  
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Observation Table 
Institution(s) Observation Reason/Explanation 
State Colleges 
UNC 
Ft. Lewis 

Valic Mutual fund product not 
offered. 

Valic indicated that it is in the early stages of rolling out the 
mutual fund product to the other institutions.  This will bring 
a cost reduction to the institutions that are covered by 
Valic.  

UNC 
 

Metlife noted that no change 
has been implemented to their 
current retirement offering 
 

 There was no reason or explanation that was given for 
Metlife offering no changes.  There has been however a 
reduction in assets and participation in the Metlife 
program. 

CSU 
State Colleges 
CU 
 

Fidelity noted that Per 
Participant fees had been 
eliminated across all three 
institutions. 
 

Fee reduction maybe in response to the increase in 
participation and assets. 
 

CU 
 

Vanguard noted that there is no 
per participant fee on their 
retirement platform for 
University of Colorado 
 

Fee reduction may be in response to the increase in 
participation and assets. 

CU 
CSU 
State Colleges 
UNC 
Ft. Lewis 
CSU – Pueblo 
 

Tiaa-Cref noted that their 
expense ratios do change from 
time to time.  So the study that 
was done in 2008  will most 
likely be different  from what this 
study currently covered. 

Tiaa-Cref noted that this type of change can occur do to 
change in product, market conditions, etc.  Tiaa-Cref 
reviews their products on a regular basis to determine if 
any changes need to occur.   
 

CU 
CSU 
State Colleges 
UNC 
Ft. Lewis 
CSU – Pueblo 
 

Tiaa-Cref noted that they have 
added LifeCycle funds to their 
current offering 
 

LifeCycle options have increased in popularity.  They are 
seen as a one stop shop for the participant.  The LifeCycle 
fund is a fund that is designed to adjust over time.   
 

CSU – Pueblo Tiaa-Cref LifeCycle offering For the time period that the study covers CSU-Pueblo did 
not have the LifeCycle option that the other institutions had 
for the period coved by this study.  The LifeCycle option is 
now available at CSU-Pueblo. 

PEER 
Denver Water 
Board 

Denver Water Board removed 
VALIC and added Great-West 
as their one and only retirement 
plan provider. 

The change of this vendor reduced fund selection from 62 
to 21 fund choices and resulted in a reduction of 
investment  and administrative fees. 

PEER 
Colorado PERA 
401a 

Colorado PERA 401a offering is 
a new benchmark. 

The Colorado PERA is a 401a that consists of many public 
entities within the state of Colorado.   

All Some of the investment costs 
were reduced or remained 
relatively flat. 

The last three years has been a very difficult  economic 
climate, any cost reduction is good.  
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All While there were some organic 
investment cost reductions, 
there may be possibilities for 
further fee reductions. 
 

It may be of value to approach the various vendors to 
inquire about a fee analysis and review to determine 
reduction targets. Pricing is primarily driven by four main 
factors:  Assets, participants, contributions and average 
account balance.  Most companies do not employ 
automatic price reductions.  Therefore it is important to 
request a pricing review from time to time. 
 

All The institutions have a large 
number of investment choices.  
In addition more choices have 
been made available. 
 

Depending on the vendor, the institutions are either 
allowed to pick the investment offerings or only take what 
the vendor offers as part of the product. 
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Examination of Institutions 
 
In order to complete a valid analysis, it is necessary to review what each institution has in 
terms of each of their ORP’s.  Since there can be a number of variances between vendors, 
it was decided that each vendor’s information would be looked at separately.  In terms of 
reviewing the vendors in order to determine how they rank, a number of criteria were looked 
at.  Each vendor was asked to report total assets, total participants and total contributions.  
A common statistic used by vendors to determine the attractiveness of a plan is a plan’s 
average participant account balance (APB).  Below is a series of tables that identify the 
results of this information. 
 
The first table identifies the number of active accounts by each vendor.  It should be noted 
that this information also includes retirees or terminated employees who have chosen to 
leave their account balances with the vendors. 
 
 

  NUMBER OF ACTIVE ACCOUNTS BY VENDOR 

Institution TIAA-CREF VALIC Fidelity Vanguard MetLife Total 

CU 15803 N/A 2690 2947  N/A 21,440 

CSU 5661 1674 2811 N/A N/A 10,146 

State Colleges 2162 199  609 N/A N/A 2970 

UNC 2254 534 N/A N/A 119 2907 

Ft. Lewis 1317 172  N/A N/A N/A 1489 

CSU - Pueblo 2197 452  N/A N/A N/A 2649 

Total 29394 3031 6110 2947 119 41,601 

Source: Information provided by vendors as of March 31, 2011 

 
  

Analysis 



 
Agenda Item 

  Report Item 
 

Gallagher Benefit Services, Inc.  For Plan Sponsor Use Only 7 

Examination of Institutions Continued 
 
The next table reviews the total assets in each plan.  Again, the amounts in this table 
include the assets that retired or terminated employees have left in the plan. 
 

  TOTAL BALANCES FOR ACTIVE ACCOUNTS BY VENDOR 

Institution TIAA-CREF VALIC Fidelity Vanguard MetLife Total 

CU $1,708,380,736 N/A 
 

$160,851,645 
 

$193,936,283 N/A $2,063,168,664 

CSU $252,115,164 $96,798,056 
 

$150,393,461 
 

 N/A  N/A $499,306,681 

State Colleges $94,845,357 $15,959,212 
 

$33,730,335 
 

N/A  N/A  $144,534,904 

UNC $78,125,290 $20,013,563  N/A   N/A  $1,621,287 $99,760,140 

Ft. Lewis $31,784,731 $3,038,265  N/A  N/A N/A $34,822,996 

CSU - Pueblo $26,432,792 $8,924,264  N/A   N/A   N/A  $35,357,056 

Total $2,191,684,070 $144,733,360 $344,975,441 $193,936,283 $1,621,287 $2,876,950,441 

Source: Information provided by vendors as of March 31, 2011 

 
The amount of annual contributions that were sent to each vendor was also documented.  
The results of this information are below. 
 

  ANNUAL CONTRIBUTIONS FOR ACTIVE EMPLOYEES BY VENDOR 

Institution TIAA-CREF VALIC Fidelity Vanguard MetLife Total 

CU $68,701,617  N/A  $17,555,232 $21,004,716  N/A  $107,261,565 

CSU $19,589,526 $6,843,078 $13,943,194 N/A  N/A  $40,375,798 

State Colleges $8,599,087 $1,154,426 $3,502,160  N/A  N/A $13,255,673 

UNC $6,432,044 $1,292,670  N/A   N/A  $320,624 $8,045,338 

Ft. Lewis $2,968,855 $321,438  N/A  N/A N/A $3,290,293 

CSU - Pueblo $2,631,648 $787,053  N/A   N/A  N/A $3,418,701 

Total $108,922,777 $10,398,665 $35,000,586 $21,004,716 $320,624 $175,647,368 
Source: Information provided by vendors as of March 31, 2011 
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Examination of Institutions Continued 
 
The APB is calculated by taking the total dollar amount of plan assets and dividing it by the 
total number of participants.  The APB is a good tool when reviewing other public entity 
employers that may fall into the peer group.  The APB is taken into consideration by a 
number of vendors when determining pricing.  This will be an important piece to take into 
consideration when reviewing the expenses paid by the plans.  Below is a calculation of the 
APB by each vendor. 
 
  AVERAGE PARTICIPANT BALANCE BY VENDOR 

Institution TIAA-CREF VALIC Fidelity Vanguard MetLife Total* 

CU $108,104  N/A  $59,796 $65,808 N/A $96,229 

CSU $44,535 $57,824 $53,501  N/A   N/A  $49,212 

State Colleges*** $43,869 $81,657 $55,386  N/A   N/A  $48,664 

UNC $34,660 $37,478  N/A   N/A  $13,624 $34,317 

Ft. Lewis $24,134 $17,664  N/A   N/A  N/A $23,386 

CSU – Pueblo $12,031 $19,743  N/A   N/A  N/A $13,347 

Average** $74,562 $47,751 $56,460 $65,808 $13,624 $69,155 

Source: Information provided by vendors as of March 31, 2011 
*Calculated by dividing each institution’s Total Assets by Total Participants 
**Calculated by dividing each provider’s Total assets by total participants 
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As you can see, there are some wide variances.  Some of the potential explanations for the 
variances are as follow: 
 

• The vendors that hold a majority of the long tenured employees will have a higher 
APB. 

• Institutions that have experienced high turnover could have lower amounts. 
• The representatives the vendors make available to the institutions can impact the 

popularity of a product. 
• Some vendors have been in place longer than others. 
• When you compare this information to the peer group, it should be noted that the 

peer group plans have different contribution rates as part of their plan design. 
 

***It should be noted that part-time faculty are put into PERA and not into the ORP.  Therefore, the APB for the four state 
colleges may report higher than other colleges. 
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Peer Group 
 
Below is a listing of the peer groups we have selected as the comparison group.  As House 
Bill 04-1007 states, this comparison needs to be done within the state of Colorado.  A 
number of public entity employers were contacted to determine if they would fit into the peer 
group.  Some of the public entities that were used in the last study chose not to participate 
in this study.  The legislation does not stipulate the number of entities that should be used 
for the benchmark.   
 

Peer Group 
Plan Sponsor Plan Type Vendor(s) Assets Participants Contributions APB 

Larimer County 401(a) Principal $121,163,998 1759 $11,922,208 $68,882 
Denver Water Board 401(a) Great West $49,278,307  1045 $4,999,408 $47,156 
Colorado PERA  401(a) PERA $53,384,000 3479 $13,335,000 $15,345 
Douglas County 401(a) ICMA $87,557,811 1025 $7,774,118 $85,422 
Jefferson County 401(a) CCOERA $288,274,000 2850 $25,467,000 $101,148 
 
It would be difficult with any peer group to match the educational institutions in terms of 
assets, participants, and contributions.  In terms of APB, total assets and participants, this 
group appears to be a valid peer group.   
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Summary of Administrative Expenses 
 
One comparison that was completed was an analysis of the administrative expenses that 
are being paid.  Administrative expenses are expenses paid by the plan participants above 
and beyond the normal expense ratio of the funds.  Administrative expenses are collected 
as a per head charge or on a percentage of assets.  A summary of these findings are 
below. 
 
 
  Annual Administrative Expense Paid by Participants 

Institution TIAA-CREF *VALIC Fidelity Vanguard MetLife 

CU $0 N/A $0 $0  N/A  

CSU $0 

.55%, .80% 
1.05%   sep. acct. 

fee 
.27% Mutual 

$0 N/A  N/A  

State Colleges $0 

.55%, .80% 
1.05%   sep. acct. 

fee 
 

$0  N/A  N/A 

UNC $0 

.55%, .80% 
1.05%   sep. acct. 

fee 
 

 N/A  N/A 1.25% 

Ft. Lewis $0 

.55%, .80% 
1.05%   sep. acct. 

fee 
 

 N/A   N/A  N/A 

CSU – Pueblo $0 
.55%, .80% 

1.05%   sep. acct. 
fee 

 N/A   N/A  N/A 

Source: Information provided by vendors as of March 31, 2011. 
*Valic has either a .55% , .80% or 1.05% Separate Account Fee on their funds 
within the Portfolio Director product.  There is an additional 0.27% account fee 
on their Mutual fund product. 
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Summary of Administrative Expenses Continued 
 
Below you will see the same analysis of administrative expense information.  In the table 
below, the administrative expenses are being converted into dollars based on the assets in 
the plan and/or the number of participants in each plan. 
 
 
  Annual Estimated Administrative Expenses* Paid by Participants 

Institution TIAA-CREF VALIC** Fidelity Vanguard MetLife 

CU $0  N/A $0 $0 N/A  

CSU $0 $741,473 $0  N/A  N/A  

State Colleges $0 $122,247 $0  N/A  N/A 

UNC $0 $153,303  N/A   N/A  $20,266  

Ft. Lewis $0 $23,273 N/A N/A N/A  

CSU – Pueblo $0 $68,359  N/A   N/A   N/A  

Total $0 $1,108,655 $0 $0 $20,266 

Source: Information provided by vendors as of March 31, 2011.     

*Administrative Expenses are any maintenance, trustee, M & E, or other fee charge to the participant as a 
percentage of assets or as a per head fee.  Does not include expense ratio of the underlying funds. 

**The linear average of the VALIC Separate Account Fee came to be .766%.                                                            
(Expense = Total Assets * .766%) 
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Summary of Total Expenses 
 
The next review is an analysis of the expense ratio.  Since it’s very common for expense 
ratio to subsidize many administrative costs in the retirement plan industry, a final chart is 
necessary.  This chart totals both the administrative expenses and the average expense 
ratio.  Below you will find a chart that summarizes this information for all the institutions. 
 

Summary of Total Plan Expenses 

Institution Vendor Expense Ratio* 
Administrative 

Fees** Total 
CU TIAA-CREF 0.49% 0.00% 0.49% 
  Fidelity 0.71% 0.00% 0.71% 
  Vanguard 0.30% 0.00% 0.30% 
CSU TIAA-CREF 0.49% 0.00 0.49% 
  VALIC – Separate 0.78% 0.77% 1.55% 
 VALIC - Mutual 0.50% 0.27% 0.77% 
  Fidelity 0.71% 0.00% 0.71% 
State Colleges TIAA-CREF 0.51% 0.00% 0.51% 
  VALIC 0.78% 0.77% 1.55% 
  Fidelity 0.72% 0.00% 0.72% 
UNC TIAA-CREF 0.52% 0.00% 0.52% 
  VALIC 0.78% 0.77% 1.55% 

 
MetLife 

 
0.80% 

 
1.25% 

 
2.05% 

 
Ft. Lewis TIAA-CREF 0.51% 0.00% 0.51% 
  VALIC 0.78% 0.77% 1.55% 
CSU - Pueblo TIAA-CREF 0.47% 0.00% 0.47% 
  VALIC 0.78% 0.77% 1.55% 
Source: Information provided by vendors as of March 31, 2011.   
* Calculated by taking a linear average of the funds offered on each vendor's platform. 
** Calculated by dividing the Annual Estimated Administrative Expense by the Total 
Assets for each vendor  

 
Below is a ranking of how each of the vendors compare from lowest expenses to highest: 
 

Ranking of Vendor’s Total Expenses 
Rank Vendor Total Expenses 

1 Vanguard .30% 
2  TIAA-CREF 0.47% - 0.51% 
3 Fidelity .71% - .72% 
4  VALIC - Mutual 0.77% 
5 VALIC - Separate 1.55% 
6 MetLife 2.05% 
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Summary of Peer Group Expenses 
 
Now that the expenses for the institutions have been documented, a comparison to the 
peer group should be done.  Below is a table that identifies the total expense information. 
 

Summary of Total Plan Expenses 

Employer Vendor 
Expense 

Ratio* 
Administrative 

Fees** Total 
Douglas County ICMA 0.90% 0.06% 0.96% 
Larimer County Principal 0.93% 0.00% 0.93% 
Denver Water Board Great West 0.51% 0.00% 0.51% 

Colorado PERA DC PERA 0.55% 0.17% 0.72% 

Jefferson County CCOERA 0.64% 0.1875% 0.83% 
Source: Information provided by plan sponsors as of March 31, 
2011   
* Calculated by taking the linear average of the funds offered on each vendor's platform. 
** Calculated by dividing the Annual Estimated Administrative Expense by the Total Assets for each 
vendor  
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Summary of Total Investment Choices 
 
Below is a summary of the number of investment choices that are offered to the employees 
of the institutions versus the peer group.  There are studies* that indicate an employee’s 
satisfaction is higher with fewer investment choices rather than more.  However it is 
important to have representation in each investment class. 
 

Summary of Total Investment Choices 

Institution Vendor 
Number of 

Investment Choices 
Total Investment 

Choices  
CU TIAA-CREF 10 

257   Fidelity 174 
  Vanguard 73 
CSU TIAA-CREF 25 

319   VALIC - Seperate 60 
 VALIC - Mutual 60 
  Fidelity 174 
State Colleges TIAA-CREF 24 

129   VALIC 60 
  Fidelity 45 
UNC TIAA-CREF 24 

143   VALIC 60 
  MetLife 59 
Ft. Lewis TIAA-CREF 25 85 
  VALIC 60 
CSU - Pueblo TIAA-CREF 10 70 
  VALIC 60 
Source: Information provided by vendors as of March 31, 2011 

 
 

Summary of Total Investment Choices 

Peer Group Vendor 
Number of 

Investment Choices 
Total Investment 

Choices  
Douglas County ICMA 46 46 

    
Larimer County  Principal 27 27 
Denver Water Board  Great West 21 21 
Colorado PERA DC PERA 21 21 
Jefferson County CCOERA 22 22 

Source: Information provided by Peer Group as of March 31, 2011 
                   
                  *Studies cited are not included in this report but can be provided upon request.   
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Annual Returns:  Total returns calculated on a calendar-year basis. Total return includes 
both income (in the form of dividends or interest payments) and capital gains or losses(the 
increase or decrease in the value of a security). Morningstar calculates total return by 
taking the change in a fund's NAV, assuming the reinvestment of all income and capital 
gains distributions (on the actual reinvestment date used by the fund) during the period, and 
then dividing by the initial NAV. Unless marked as load-adjusted total returns, Morningstar 
does not adjust total return for sales charges or for redemption fees. Total returns do 
account for management, administrative, and 12b-1 fees and other costs automatically 
deducted from fund assets. 
 
Average Participant Balance (APB):  APB is calculated by taking a plan’s total assets and 
dividing it by the number of participants.   
 
Manager Tenure:  The number of years that the current manager has been the portfolio 
manager of the fund. For funds with more than one manager, the average tenure is shown. 
If there is only one manager, who has been at the fund for less than six months (and for 
whom we have biographical information available), a dash will appear. If the fund 
designates the manager as a Management Team and does not disclose the names of the 
portfolio manager or co-portfolio managers to Morningstar, Manager Tenure will appear as 
a dash for the fund. 
 
© 2011 Morningstar, Inc. All Rights Reserved. 
 
Morningstar Category:  While the investment objective stated in a fund's prospectus may 
or may not reflect how the fund actually invests, the Morningstar category is assigned 
based on the underlying securities in each portfolio. Morningstar categories help investors 
and investment professionals make meaningful comparisons between funds. The 
categories make it easier to build well-diversified portfolios, assess potential risk, and 
identify top-performing funds. We place funds in a given category based on their portfolio 
statistics and compositions over the past three years. If the fund is new and has no portfolio 
history, we estimate where it will fall before giving it a more permanent category 
assignment. When necessary, we may change a category assignment based on recent 
changes to the portfolio. 
© 2011 Morningstar, Inc. All Rights Reserved. 
 
Standard Deviation:  A statistical measurement of dispersion about an average, which, for 
a mutual fund, depicts how widely the returns varied over a certain period of time.  Investors 
use the standard deviation of historical performance to try to predict the range of returns 
that are most likely for a given fund.  When a fund has a high standard deviation, the 
predicted range of performance is wide, implying greater volatility. 
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Sharpe Ratio:  A risk-adjusted measure developed by Nobel Laureate William Sharpe.  It is 
calculated by using standard deviation and excess return to determine reward per unit of 
risk.  The higher the Sharpe Ratio, the better the fund‘s historical risk-adjusted 
performance.  The Geometric Sharpe ratio is calculated for the past 3-year period by 
dividing a fund’s annualized excess returns (excess return is measured by taking the funds 
3-year return and subtracting a risk-free rate of return) by its annualized standard deviation.   
 
Since this ratio uses standard deviation as its risk measure, it is not appropriately applied 
when analyzing a fund that is an investor’s sole holding.  The Sharpe Ratio can be used to 
compare two funds directly on how much risk a fund had to bear to earn excess return over 
the risk-free rate. 
 
Expense Ratio %:  This is the percentage of fund assets paid for operating expenses and 
management fees. The expense ratio typically includes the following types of fees: 
accounting, administrator, advisor, auditor, board of directors, custodial, distribution (12b-1), 
legal, organizational, professional, registration, shareholder reporting, sub-advisor, and 
transfer agency. The expense ratio does not reflect the fund's brokerage costs or any 
investor sales charges. 
Securities products and services are offered through GBS Retirement Services, Inc., an 
affiliated subsidiary of Gallagher Benefit Services, Inc.  GBS Retirement Services, Inc. is an 
independent broker-dealer firm and member of the NASD, located at 2 Gannett Drive, 
White Plains, NY 10604-3404, (914) 696-0631. 
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Conservative Allocation:  Conservative-allocation portfolios seek to provide both capital 
appreciation and income by investing in three major areas: stocks, bonds, and cash. These 
portfolios tend to hold smaller positions in stocks than moderate-allocation portfolios. These 
portfolios typically have 20% to 50% of assets in equities and 50% to 80% of assets in fixed 
income and cash. 
 
Convertibles:  Convertible bond portfolios are designed to offer some of the capital-
appreciation potential of stock portfolios while also supplying some of the safety and yield of 
bond portfolios. To do so, they focus on convertible bonds and convertible preferred stocks. 
Convertible bonds allow investors to convert the bonds into shares of stock, usually at a 
preset price. These securities thus act a bit like stocks and a bit like bonds. 
 
Diversified Pacific-Asia:  at least 65% of stocks invested in Pacific countries, with at 
least an additional 10% of stocks invested in Japan. 
 
Emerging Markets:  Diversified emerging-markets portfolios tend to divide their 
assets among 20 or more nations, although they tend to focus on the emerging 
markets of Asia and Latin America rather than on those of the Middle East, Africa, 
or Europe. These portfolios invest at least 70% of total assets in equities and invest 
at least 50% of stock assets in emerging markets. 
 
European Stock:  at least 75% of stocks invested in Europe. 
 
Foreign Large-Blend:  These funds seek capital appreciation by investing in a variety of 
large international stocks. Large-cap foreign stocks have market capitalizations greater than 
$5 billion. The blend style is assigned to funds where neither growth nor value 
characteristics predominate. These funds typically will have less than 20% of assets 
invested in U.S. stocks. 
 
Foreign Large-Growth:  These funds seek capital appreciation by investing in large 
international stocks that are growth-oriented. Large-cap foreign stocks have market 
capitalizations greater than 5 billion. Growth is defined based on high price/book and 
price/cash-flow ratios, relative to the MSCI EAFE Index. These funds typically will have less 
than 20% of assets invested in U.S. stocks. 
 
Foreign Large-Value:  These funds seek capital appreciation by investing in large 
international stocks that are value-oriented. Large-cap foreign stocks have market 
capitalizations greater than $5 billion. Value is defined based on low price/book and 
price/cash-flow ratios, relative to the MSCI EAFE Index. These funds typically will have less 
than 20% of assets invested in U.S. stocks. 
 
Foreign Small/Mid Growth:  These funds seek capital appreciation by investing in 
small- and mid-sized international stocks that are growth-oriented. Small-and mid-cap 

Glossary of Morningstar Categories 
 
© 2011 Morningstar, Inc. All Rights Reserved 



 
Agenda Item 

  Report Item 
 

Gallagher Benefit Services, Inc.  For Plan Sponsor Use Only 19 

stocks have market capitalizations less than $5 billion. Growth is defined based on high 
price/book and price/cash-flow ratios, relative to the MSCI EAFE Index. These funds 
typically will have less than 20% of assets invested in U.S. stocks. 
 
High-Yield Bond:  A fund with at least 65% of assets in bonds rated below BBB. 
 
Intermediate-Term Bond:  A fund that focuses on corporate, government, foreign or 
other issues with an average duration of greater than or equal to 3.5 years but less than or 
equal to six years, or an average effective maturity of more than four years but less than 10 
years. 
 
Intermediate-Term Government Bond:  A fund with at least 90% of its bond portfolio 
invested in government issues with a duration of greater than or equal to 3.5 years and less 
than six years or an average effective maturity of greater than or equal to four years and 
less than 10 years. 
 
Large Blend:  Large-blend portfolios are fairly representative of the overall U.S. 
stock market in size, growth rates, and price. Stocks in the top 70% of the 
capitalization of the U.S. equity market are defined as large-cap. The blend style is 
assigned to portfolios where neither growth nor value characteristics predominate. 
These portfolios tend to invest across the spectrum of U.S. industries, and owing to 
their broad exposure, the portfolios' returns are often similar to those of the S&P 
500 Index. 
 
Large Growth:  Large-growth portfolios invest in big U.S. companies that are 
projected to grow faster than other large-cap stocks. Stocks in the top 70% of the 
capitalization of the U.S. equity market are defined as large-cap. Growth is defined 
based on fast growth (high growth rates for earnings, sales, book value, and cash 
flow) and high valuations (high price ratios and low dividend yields). Most of these 
portfolios focus on companies in rapidly expanding industries. 
 
Large Value:  Large-value portfolios invest primarily in big U.S. companies that are 
less expensive or growing more slowly than other large-cap stocks. Stocks in the 
top 70% of the capitalization of the U.S. equity market are defined as large-cap. 
Value is defined based on low valuations (low price ratios and high dividend yields) 
and slow growth (low growth rates for earnings, sales, book value, and cash flow). 
 
Long-Term Bond:  Long-term bond portfolios invest primarily in corporate and 
other investment-grade U.S. fixed-income issues and have durations of more than 
six years (or, if duration is unavailable, average effective maturities greater than 10 
years). Due to their long durations, these portfolios are exposed to greater interest 
rate risk. 
 
Long-Term Government:  Long-government portfolios have at least 90% of their 
bond holdings invested in bonds backed by the U.S. government or by government-
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linked agencies. This backing minimizes the credit risk of these portfolios, as the 
U.S. government is unlikely to default on its debt. They are not risk free, though. 
Because these portfolios have durations of more than six years (or, if duration is 
unavailable, average effective maturities greater than 10 years), they are more 
sensitive to interest rates, and thus riskier, than portfolios that have shorter 
durations.  
 
Mid-Cap Blend:  The typical mid-cap blend portfolio invests in U.S. stocks of 
various sizes and styles, giving it a middle-of-the-road profile. Most shy away from 
high-priced growth stocks, but aren't so price-conscious that they land in value 
territory. The U.S. mid-cap range for market capitalization typically falls between $1 
billion-$8 billion and represents 20% of the total capitalization of the U.S. equity 
market. The blend style is assigned to portfolios where neither growth nor value 
characteristics predominate. 
 
Mid-Cap Growth:  Some mid-cap growth portfolios invest in stocks of all sizes, thus 
leading to a mid-cap profile, but others focus on midsize companies. Mid-cap 
growth portfolios target U.S. firms that are projected to grow faster than other mid-
cap stocks, therefore commanding relatively higher prices. The U.S. mid-cap range 
for market capitalization typically falls between $1 billion-$8 billion and represents 
20% of the total capitalization of the U.S. equity market. Growth is defined based on 
fast growth (high growth rates for earnings, sales, book value, and cash flow) and 
high valuations (high price ratios and low dividend yields).  
 
Mid-Cap Value:  Some mid-cap value portfolios focus on medium-size companies 
while others land here because they own a mix of small-, mid-, and large-cap 
stocks. All look for U.S. stocks that are less expensive or growing more slowly than 
the market. The U.S. mid-cap range for market capitalization typically falls between 
$1 billion-$8 billion and represents 20% of the total capitalization of the U.S. equity 
market. Value is defined based on low valuations (low price ratios and high dividend 
yields) and slow growth (low growth rates for earnings, sales, book value, and cash 
flow). 
 
Moderate Allocation:  Moderate-allocation portfolios seek to provide both capital 
appreciation and income by investing in three major areas: stocks, bonds, and cash. These 
portfolios tend to hold larger positions in stocks than conservative-allocation portfolios. 
These portfolios typically have 50% to 70% of assets in equities and the remainder in fixed 
income and cash.  
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Multi-Sector Bond:  Used for funds that seek income by diversifying their assets among 
several fixed-income sectors, usually U.S. government obligations, foreign bonds, and high-
yield domestic debt securities. 
 
Short-Term Bond:  A fund that focuses on corporate and other investment-grade issues 
with an average duration of more than one year but less than 3.5 years, or an average 
effective maturity of more than one year but less than four years.  
 
Short-Term Government Bond:  A fund with at least 90% of its bond portfolio invested 
in government issues with a duration of greater than or equal to one year and less than 3.5 
years, or average effective maturity of greater than or equal to one year and less than four 
years..  
 
Small Blend:  Small-blend portfolios favor U.S. firms at the smaller end of the 
market-capitalization range. Some aim to own an array of value and growth stocks 
while others employ a discipline that leads to holdings with valuations and growth 
rates close to the small-cap averages. Stocks in the bottom 10% of the 
capitalization of the U.S. equity market are defined as small-cap. The blend style is 
assigned to portfolios where neither growth nor value characteristics predominate.  
 
Small Growth:  Small-growth portfolios focus on faster-growing companies whose 
shares are at the lower end of the market-capitalization range. These portfolios tend 
to favor companies in up-and-coming industries or young firms in their early growth 
stages. Because these businesses are fast-growing and often richly valued, their 
stocks tend to be volatile. Stocks in the bottom 10% of the capitalization of the U.S. 
equity market are defined as small-cap. Growth is defined based on fast growth 
(high growth rates for earnings, sales, book value, and cash flow) and high 
valuations (high price ratios and low dividend yields).  
 
Small Value:  Small-value portfolios invest in small U.S. companies with valuations 
and growth rates below other small-cap peers. Stocks in the bottom 10% of the 
capitalization of the U.S. equity market are defined as small-cap. Value is defined 
based on low valuations (low price ratios and high dividend yields) and slow growth 
(low growth rates for earnings, sales, book value, and cash flow). 
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Speciality-Communications:  Specialty-communications portfolios concentrate on 
telecommunications and media companies of various kinds. Most buy some 
combination of cable television, wireless-communications, and communications-
equipment firms as well as traditional phone companies. A few favor entertainment 
firms, mainly broadcasters, film studios, publishers, and on-line service providers.  
 
Speciality-Financial:  Specialty-financial portfolios seek capital appreciation by 
investing primarily in equity securities of U.S. or non-U.S. financial-services 
companies, including banks, brokerage firms, insurance companies, and consumer 
credit providers. 
 
Speciality-Health:  Specialty-health portfolios focus on the medical and health-care 
industries. Most invest in a range of companies, buying everything from 
pharmaceutical and medical-device makers to HMOs, hospitals, and nursing 
homes. A few portfolios concentrate on just one industry segment, such as service 
providers or biotechnology firms.  
 
Speciality-Natural Resources:  Specialty-natural resources portfolios focus on 
commodity-based industries such as energy, chemicals, minerals, and forest 
products in the U.S. or outside of the U.S. Some portfolios invest across this 
spectrum to offer broad natural resources exposure. Others concentrate heavily or 
even exclusively in specific industries including energy or forest products. 
 
Speciality-Precious Metals:  Specialty-precious metals portfolios focus on mining 
stocks, though some do own small amounts of gold bullion. Most portfolios 
concentrate on gold-mining stocks, but some have significant exposure to silver-, 
platinum-, and base-metal-mining stocks as well. Precious-metals companies are 
typically based in North America, Australia, or South Africa.  
 
Speciality-Real Estate:  Specialty-real estate portfolios invest primarily in real-
estate investment trusts (REITs) of various types. REITs are companies that 
develop and manage real-estate properties. There are several different types of 
REITs, including apartment, factory-outlet, health-care, hotel, industrial, mortgage, 
office, and shopping center REITs. Some portfolios in this category also invest in 
real-estate operating companies. 
 
Speciality-Technology:  Specialty-technology portfolios buy high-tech businesses 
in the U.S. or outside of the U.S. Most concentrate on computer, semiconductor, 
software, networking, and Internet stocks. A few also buy medical-device and 
biotechnology stocks and some concentrate on a single technology industry. 
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Speciality-Utilities:  Specialty-utilities portfolios seek capital appreciation by 
investing primarily in equity securities of U.S. or non-U.S. public utilities including 
electric, gas, and water providers. 
 
Stable Value:  Stable-value portfolios seek to provide income while preventing 
price fluctuations. The most common stable-value portfolios invest in a diversified 
portfolio of bonds and enter into wrapper agreements with financial companies to 
guarantee against fluctuations in their share prices. These wrapper agreements 
typically provide price stability on a day-to-day basis, thereby insulating each 
portfolio's net asset value from interest-rate volatility. Therefore, their true overall 
durations are effectively zero. 
 
World Allocation:  World-allocation portfolios seek to provide both capital appreciation and 
income by investing in three major areas: stocks, bonds, and cash. While these portfolios do 
explore the whole world, most of them focus on the U.S., Canada, Japan, and the larger markets 
in Europe. It is rare for such portfolios to invest more than 10% of their assets in emerging 
markets. These portfolios typically have at least 10% of assets in bonds, less than 70% of assets in 
stocks, and at least 40% of assets in non-U.S. stocks or bonds. 
 
World Bond:  A fund that invests at least 40% of bonds in foreign markets. 
 
World Stock:  an international fund having more than 20% of stocks invested in the 
UnitedStates.
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Stable Value Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
MetLife Fixed - new Fidelity 0.99 3.90 4.00 - - N/A N/A x x x
MetLife Fixed - old Fidelity 0.99 3.90 4.00 - - N/A N/A x x x
Fixed Account Plus VALIC 3.50 4.37 4.52 1.48 NA NA 13.00 x x x x x
Short-Term Fixed Account VALIC 1.75 2.50 2.70 2.96 NA NA 13.00 x x x x x
VALIC Fixed Interest Option VALIC 3.45 3.64 3.69 4.10 NA NA 13.00 x
TIAA Traditional Annuity TIAA-CREF 4.00 4.58 4.88 5.73 - N/A N/A x x x x x x

Average 2.45 3.82 3.97 3.57 N/A N/A N/A

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Vantage Trust Plus Fund ICMA 3.09 3.71 4.10 4.29 0.56 N/A N/A
Schwab Stable Value Select Great-West 2.37 2.82 3.53 3.95 0.40 N/A N/A
CCOERA Book Value Fund CCOERA 3.20 3.35 4.58 5.19 0.09 N/A N/A
Morley Financial Services Principal 2.38 2.67 3.30 3.75 0.45 N/A 11.0

Average 2.76 3.14 3.88 4.30 0.38 N/A 11.00

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance

1
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Money Market Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Retirement Gov't MM Port Fidelity 0.01 0.59 2.24 2.12 0.42 - - x x x
Fidelity Retirement MM Port Fidelity 0.02 0.87 2.47 2.25 0.42 - - x x x x
Fidelity Select Money Market Port Fidelity 0.12 0.93 2.52 2.28 0.31 - - x x
Fidelity Money Market Fidelity 0.03 0.86 2.46 2.24 0.43 - - x x
Fidelity Government MM Fidelity 0.01 0.59 2.22 2.11 0.42 - - x x
Fidelity US Treasury MM Fidelity 0.01 0.30 1.86 1.85 0.42 - - x x
Fidelity Cash Reserves Fidelity 0.05 0.85 2.45 2.24 0.37 - - x x
Fidelity US Government Reserves Fidelity 0.02 0.64 2.29 2.17 0.32 - - x x
TIAA-CREF Money Market TIAA-CREF 0.00 0.55 2.21 2.08 0.38 0.32 13.0 x x x x x x
Money Market I VALIC -0.79 -0.22 1.33 1.13 1.35 0.47 25.42 x x x x x
Money Market II VALIC -0.54 0.04 1.58 1.39 1.10 0.53 5.42 x x x x x
VALIC Company I Money Market I (VCIXX) VALIC 0.01 0.58 2.08 1.88 0.41 1.23 25.42 x
VALIC Company II Money Market II (VIIXX) VALIC 0.01 0.59 2.14 1.95 0.37 1.34 5.42 x
Vanguard Prime Money Market Vanguard 0.07 0.80 2.44 2.26 0.23 1.19 9.7 x
Vanguard Federal Money Market Vanguard 5.07 4.28 2.95 3.69 0.24 -0.80 0.0 x
Vanguard Treasury Money Market Vanguard 4.65 3.99 2.74 3.44 0.24 -4.23 9.7 x
Blackrock Money Market A - 7 Day Yield MetLife -1.30 - - - - - - x
Blackrock Money Market A MetLife -5.58 -0.52 0.80 1.36 N/A N/A N/A x

Average 0.10 0.92 2.16 2.14 0.46 0.01 11.76

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Fidelity Retirement MM Port CCOREA 0.12 0.71 2.52 2.28 0.33 2.07 -
VT Cash Management Fund ICMA 0.00 0.57 2.15 1.95 0.61 - -
Northern Trust Government Select Pera 0.02 0.29 1.92 2.00 0.20 -
Dreyfus Cash Management Fund Great West 0.14 0.58 2.21 2.08 0.21 2.03 -

Average 0.07 0.54 2.20 2.08 0.34 2.05 -

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Convertible Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Vanguard Convertible Securities Vanguard 18.94 9.24 7.44 8.01 0.68 0.48 11.2 x
Fidelity Convertible Securities Fund Fidelity 21.39 5.68 6.73 7.50 0.59 0.33 5.5 x x

Average 20.17 7.46 7.09 7.76 0.64 0.41 8.4

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Performance as of 03-31-11

Performance as of 03-31-11

Colorado Colleges and Universities Performance

Peer Group Performance
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High Yield Bond Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Vanguard High-Yield Corporate Vanguard 12.37 9.30 6.74 6.33 0.25 0.60 27.0 x
Fidelity High Income Fund Fidelity 13.48 11.70 8.54 7.67 0.77 0.77 9.6 x x
Fidelity Focused Hi Inc Fidelity 11.34 8.01 6.39 - 0.79 0.62 6.3 x x
Fidelity Capital & Income Fidelity 17.23 14.71 10.35 10.00 0.76 0.81 - x x
High Yield Bond Fund VALIC 12.52 6.02 4.55 7.18 1.51 0.39 1.92 x x x x x
VALIC Company II High Yield Bond (VCHYX) VALIC 13.14 6.60 5.13 7.78 0.97 0.46 1.92 x
BlackRock High Yield Portfolio MetLife 38.52 2.59 4.18 6.77 N/A N/A N/A x
Fidelity VIP High Income Portfolio - Initial Class MetLife -3.18 2.48 7.87 0.45 N/A N/A N/A x
Lord Abbett Bond Debenture Portfolio MetLife 0.65 -- -- -- N/A N/A N/A x

Average 12.90 7.68 6.72 6.60 0.84 0.61 9.35

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name VendorsPerformance as of 12-31-07Year Year Year Ratio Ratio Tenure
PIMCO High-Yield Fund CCOERA 12.42 9.76 7.54 7.65 0.56 0.77 4.0
PIMCO High-Yield Admin Great West 12.14 9.46 7.27 7.38 0.81 0.76 4.0
PIMCO High-Yield Admin ICMA 12.14 9.46 7.27 7.38 0.81 0.76 4.0

Average 12.23 9.56 7.36 7.47 0.73 0.76 4.00

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Long Government Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fid Spt L/T Tr Bd Ix Inv Fidelity 6.96 3.71 6.03 - 0.20 0.29 5.0 x x x
Vanguard Long-Term U.S. Treasury Vanguard 6.71 3.70 5.96 6.13 0.22 0.23 10.0 x
Vanguard Long-Term Treasury Bond VALIC 5.86 2.86 5.12 5.29 1.05 0.30 10.08 x x x x x x
Vanguard Long-Term Treasury Inv (VUSTX) VALIC 6.71 3.69 5.96 6.13 0.22 0.30 10.08 x

Average 6.51 3.42 5.70 5.71 0.49 0.27 8.36

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
#REF! - - - #REF! - #REF!

No funds in this category by Peer Group

Performance as of 03-31-11

Colorado Colleges and Universities Performance

Peer Group Performance

Performance as of 03-31-11
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Long-Term Bond Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Vanguard Long-Term Invest-Grade Vanguard 9.11 7.47 6.42 6.70 0.24 0.51 17.0 x
Vanguard Long-Term Bond Index Vanguard 8.21 6.26 6.59 6.77 0.22 0.46 6.0 x
Vanguard Long-Term Investment-Grade Bond VALIC 8.25 6.62 5.58 5.86 1.06 0.56 3.33 x x x x x
Vanguard Long-Term Investment-Grade Inv (VWESX) VALIC 9.12 7.47 6.43 6.71 0.24 0.56 3.33 x
PIMCO Inflation Protected Bond Portfolio MetLife 5.05 3.36 -- -- N/A N/A N/A x

Average 7.95 6.24 6.25 6.51 0.44 0.52 7.42  

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Multi-Sector Bond Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Strategic Income Fund Fidelity 9.64 9.25 8.17 8.62 0.71 0.92 5.4 x x
Strategic Bond Fund VALIC 9.84 6.39 5.89 7.46 1.44 0.64 8.50 x x x x x
Inflation Protected Fund VALIC 7.70 3.13 4.15 NA 1.45 0.38 6.50 x x x x x
VALIC Company II Strategic Bond (VCSBX) VALIC 10.45 6.97 6.48 8.05 0.89 0.67 8.50 x
VALIC Company I Inflation Protected (VCTPX) VALIC 8.57 3.96 4.98 NA 0.65 0.42 6.50 x

Average 9.06 6.26 6.07 8.04 1.20 0.65 6.80

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Vantagepoint Inflation Protected Secs ICMA 7.29 3.76 6.04 4.73 0.65 0.75 4
Vanguard Infaltion Protected Secs Great West 7.28 4.73 6.63 6.75 0.11 0.39 11

Average 7.29 4.25 6.34 - 0.38 0.57 7.50

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Short Government Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fid Spt S/T Tr Bd Ix Inv Fidelity 2.53 2.66 4.66 - 0.20 0.88 5.0 x x
Fid Inst S/T Int Govt Fidelity 2.28 3.27 4.73 4.15 0.45 1.27 - x x
Western Asset Mngmt US Govmt MetLife -0.61 0.02 0.79 3.98 N/A N/A N/A x
Vanguard Short-Term Fed Vanguard 2.32 3.36 4.89 4.26 0.22 1.38 6.0 x
Vanguard Short-Term Treasury Vanguard 1.73 2.38 4.39 4.00 0.22 1.08 14.0 x
Average 1.65 2.34 3.89 4.10 0.27 1.15 8.3

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! - - - #REF! - #REF!

No funds in this category by Peer Group

Performance as of 03-31-11

Colorado Colleges and Universities Performance

Peer Group Performance

Performance as of 03-31-11
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Short-Term Bond Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Vanguard Short-Term Bond Index Vanguard 2.85 3.53 4.98 4.28 0.22 1.29 6.0 x
Fidelity Short-Term Bond Fund Fidelity 2.90 2.85 2.64 3.25 0.45 1.12 10.9 x x x
Fidelity Ultra-Short Bond Fund Fidelity 2.90 2.80 2.64 3.25 0.45 1.12 7.4 x x

Average 2.88 3.06 3.42 3.59 0.37 1.18 8.1

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
PIMCO Low Duration Fund Inst Pera 4.15 5.42 5.83 4.86 0.46 1.29 29.0

Average 4.15 5.42 5.83 4.86 0.46 1.29 29.0

Performance as of 03-31-11

Performance as of 03-31-11

Colorado Colleges and Universities Performance

Peer Group Performance
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Intermediate Bond Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Intermediate Bond Fund Fidelity 5.91 5.89 5.37 5.08 0.45 1.02 12.5 x x x
Fidelity Investment Grade Bond Fund Fidelity 6.92 5.86 4.97 5.10 0.45 1.02 6.1 x x x
Fidelity U.S. Bond Index Fund Fidelity 4.86 4.97 5.42 5.32 0.22 1.15 9.2 x x x
Fidelity Mortgage Securities Fund Fidelity 5.67 6.38 4.58 4.72 0.45 2.26 4.3 x x
Fidelity Total Bond Fund Fidelity 7.00 7.15 6.37 - 0.45 1.14 6.1 x x
Fidelity Trend Fund Fidelity 18.87 13.04 15.33 6.63 0.80 0.91 0.9 x x
Vanguard Intermediate Bond Index Vanguard 7.88 6.63 6.63 6.05 0.22 0.80 17.0 x
Vanguard Intermed-Term Invest-Grade Vanguard 7.27 5.97 6.84 6.12 0.22 0.78 17.0 x
Vanguard Total Bond Index Vanguard 4.91 5.12 5.92 5.26 0.22 1.11 18.0 x
TIAA-CREF Bond Market TIAA-CREF 5.31 4.64 5.25 5.13 0.41 1.07 8.0 x x x x x x
Capital Conservation Fund VALIC 5.89 4.64 4.13 3.91 1.49 1.06 8.50 x x x x x
Core Bond Fund VALIC 7.60 6.21 5.40 4.75 1.32 1.10 8.50 x x x x x
VALIC Company I Capital Conservation (VCCCX) VALIC 6.74 5.48 4.97 4.74 0.69 1.05 8.50 x
VALIC Company II Core Bond (VCCBX) VALIC 8.19 6.80 5.98 5.33 0.77 1.09 8.50 x
Barclays Capital Aggregate Bond Index MetLife 0.48 2.69 2.74 4.52 N/A N/A N/A x
Blackrock VIT Bond Income Portfolio MetLife 5.41 1.25 1.83 3.43 N/A N/A N/A x
PIMCO Total Return Inst MetLife 10.88 7.45 5.51 - N/A N/A N/A x x

Average 7.05 5.89 5.72 5.07 0.58 1.11 9.5

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
PIMCO Total Return Inst CCOERA 6.86 8.13 8.40 7.15 0.47 2.08 24.0
PIMCO Total Return Inst Pera 6.86 8.13 8.40 7.15 0.47 2.08 24.0
PIMCO Total Return Inst Great West 6.86 8.13 8.40 7.15 0.47 2.08 24.0
PIMCO Total Return Admin ICMA 6.59 8.04 8.14 6.88 0.72 2.03 24.0
Vantagepoint Core Bond Index I ICMA 4.92 4.99 5.78 5.36 0.22 1.50 7.0
Principal Bond & Mortgage Select Principal 9.31 6.87 5.48 5.36 0.71 0.86 28.0
Principal Core Plus Bond Principal 5.34 - - - 0.74 - -

Average 6.68 7.38 7.43 6.51 0.54 1.77 21.8

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Intermediate Gov't Bond Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peers CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Ginnie Mae Fund Fidelity 5.49 6.39 6.57 5.46 0.45 1.85 6.2 x x x
Fidelity Government Income Fund Fidelity 3.74 4.38 5.87 5.19 0.45 0.92 4.0 x x
Fidelity Intermed Gov't Income Fund Fidelity 3.48 3.82 5.44 4.76 0.45 0.97 4.3 x x
Fid Spt Int Tr Bd Ix Inv Fidelity 6.43 4.03 6.57 - 0.20 0.50 5.0 x x
Vanguard GNMA Vanguard 5.56 5.92 6.30 5.59 0.23 1.66 16.0 x
Vanguard Inflation Protected Securities Vanguard 7.73 3.39 5.91 6.49 0.22 0.34 10.0 x
Vanguard Intermed-Term U.S. Treasury Vanguard 5.54 4.19 6.50 5.72 0.22 0.60 9.0 x
TIAA-CREF Inflation Linked Bond TIAA-CREF 7.64 3.37 5.74 6.29 0.41 0.34 7.0 x x x x x x
Government Securities Fund VALIC 2.24 1.15 3.34 3.44 1.47 0.28 1.50 x x x x x
VALIC Company I Government Securities (VCGSX) VALIC 3.06 1.96 4.17 4.28 0.71 0.29 1.50 x

Average 5.32 4.07 5.80 5.37 0.46 0.83 7.00

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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World Bond Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
International Government Bond Fund VALIC 7.23 3.85 5.89 7.51 1.48 0.39 8.50 x x x x x
VALIC Company I International Govt Bond (VCIFX) VALIC 8.09 4.68 6.74 8.37 0.68 0.44 8.50 x
Western Asset Mnger Strategic Bond MetLife 29.33 3.04 3.03 5.09 N/A N/A N/A x
Pioneer Strategic Income Portfolio MetLife 27.57 5.75 5.36 6.23 N/A N/A N/A x

Average 18.06 4.33 5.25 6.80 1.08 0.41 8.50

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure

No funds in this category by Peer Group

Performance as of 03-31-11

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Peer Group Performance
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Large Value Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Equity Income Fund Fidelity 15.43 0.86 1.36 3.72 0.69 0.14 14.4 x x x
Fidelity Blue Chip Value Fund Fidelity 10.12 -3.09 - - 0.87 0.60 4.3 x x x
Fidelity Equity Income II Fund Fidelity 14.12 -0.08 0.47 3.31 0.69 0.10 4.2 x x
Fidelity Large Cap Value Fidelity 9.38 -3.04 -1.54 0.73 -0.03 5.9 x x
Fidelity LgVal Enhcd Idx Fidelity 14.39 -0.26 - - - 0.08 3.7 x x
Vanguard Value Index Vanguard 15.20 0.96 1.67 3.38 0.26 0.02 16.0 x
Vanguard Capital Value Vanguard 20.84 12.69 4.76 - 0.44 0.38 9.0 x
Vanguard Dividend Growth Vanguard 13.23 4.03 5.17 3.01 0.34 0.20 5.0 x
Vanguard Equity Income Vanguard 17.09 2.72 3.59 4.87 0.31 0.09 11.0 x
Vanguard U.S. Value Vanguard 15.80 0.60 0.19 3.98 0.41 0.01 6.0 x
Vanguard Hi Div Yld Idx Vanguard 15.24 1.07 - - 0.30 0.03 - x
Vanguard Windsor Vanguard 14.45 3.42 1.29 4.18 0.33 0.12 12.0 x
Vanguard Windsor II Vanguard 11.24 2.18 2.03 4.52 0.35 0.08 25.0 x
Vanguard Windsor II Fund VALIC 10.07 1.12 0.96 3.44 1.40 0.19 26.00 x x x x x
Value Fund VALIC 14.19 0.93 1.48 NA 1.65 0.05 2.42 x x x x x
Large Cap Value Fund VALIC 14.82 -1.40 -0.68 3.55 1.36 -0.06 1.17 x x x x x
Dividend Value Fund VALIC 14.82 0.16 0.36 2.36 1.62 0.02 0.67 x x x x x
Broad Cap Value Fund VALIC 13.70 3.65 NA NA 1.65 0.18 5.50 x x x x x
Vanguard Windsor II Investor (VWNFX) VALIC 11.24 2.18 2.03 4.53 0.35 0.19 26.00 x
VALIC Company I Value (VAVAX) VALIC 15.11 1.75 2.29 NA 0.85 0.17 2.42 x
VALIC Company II Large Cap Value (VACVX) VALIC 15.45 -0.86 -0.13 4.12 0.81 0.05 1.17 x
VALIC Company I Dividend Value (VCIGX) VALIC 15.74 0.96 1.17 3.18 0.83 0.13 0.67 x
VALIC Company I Broad Cap Value Income (VBCVX)VALIC 14.61 4.49 3.03 NA 0.85 0.29 5.50 x
TIAA-CREFInstlLgCpVlRetir TIAA-CREF 15.45 2.88 1.91 - 0.74 0.10 9.0 x x
Fidelity VIP Equity-Income Portfolio-Initial ClassMetLife 49.89 -10.03 -1.48 1.27 N/A N/A N/A x
Legg Mason Investors Portfolio - Class I MetLife 38.50 -7.72 -0.20 -- N/A N/A N/A x
Legg Mason Partners Var Fundamental Val Port Cl IMetLife 45.46 -6.84 -0.04 -- N/A N/A N/A x
MFS Value Portfolio MetLife 34.51 -6.34 0.81 -- N/A N/A N/A x
Van Kampen LIT Comstock Portfolio - Cl II SharesMetLife 45.17 -8.48 -1.64 -- N/A N/A N/A x

Average 19.15 -0.05 1.15 3.56 0.78 0.13 8.6

Colorado Colleges and Universities Performance

Performance as of 03-31-11
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Large Value Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Dodge & Cox Stock Fund Pera 12.74 0.53 0.17 5.91 0.52 0.14 16.0
American Funds Washington Mutual Great-West 16.83 0.09 4.52 4.95 0.36 0.23 11.0
VT Eaton Vance Large Value ICMA 7.28 -2.13 1.68 4.72 1.03 -0.01 11.0
VT Allianz NFJ Dividend Value ICMA 17.29 -1.95 1.14 6.77 0.97 0.05 9.0
Vantagepoint Equity Income ICMA 14.96 3.34 3.17 5.76 0.85 0.25 11.0
Principal Eaton Vance Principal 7.28 -2.13 1.68 4.72 1.03 -0.02 6.0

Average 12.73 -0.38 2.06 5.47 0.79 0.11 10.7

Performance as of 03-31-11

Peer Group Performance
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Large Blend Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Disciplined Equity Fund Fidelity 10.37 -1.26 0.46 3.06 0.70 0.03 4.2 x x x
Fidelity Growth & Income Portfolio Fidelity 13.22 -6.88 -4.94 -1.01 0.75 -0.15 5.2 x x x
Fidelity Spar US Eq Inv Fidelity 15.56 2.33 2.58 3.21 0.10 0.19 5.8 x x x
Fidelity LgCore Enhcd Idx Fidelity 14.50 1.91 - - 0.45 0.17 3.7 x x
Fidelity Dividend Growth Fund Fidelity 20.81 7.20 4.19 3.79 0.93 0.37 14.0 x x
Fidelity Four-in-One Index Fund Fidelity 14.12 2.75 3.16 4.77 0.23 0.21 5.4 x x
Fidelity Fund Fidelity 17.77 1.51 3.25 3.86 0.61 0.16 8.9 x x
Fidelity Mega Cap Stock Fidelity 13.91 1.85 2.32 3.27 0.81 0.17 3.1 x x
Fidelity Sel Industrial Equipment Port Fidelity 29.30 5.53 6.41 8.43 0.89 0.32 3.5 x x
Fidelity Sel Cons Staples Fidelity 10.85 3.90 8.76 8.22 0.86 0.28 6.6 x x
Fidelity Strat Dividend & Income Fidelity 13.28 1.69 1.68 - 0.86 0.17 - x x
Fidelity Value Discovery Fidelity 15.31 0.65 1.41 - 0.96 0.13 - x x
Spartan 500 Index Fund Fidelity 15.58 2.33 2.58 3.21 0.10 0.19 6.9 x x
Fidelity 130/30 Large Cap Fidelity 14.29 -7.00 - - 1.99 -0.23 - x x
Spartan Total Market Index Fund Fidelity 17.59 3.62 3.13 4.47 0.10 0.25 5.8 x x
Vanguard 500 Index Vanguard 15.49 2.30 2.54 3.19 0.17 -0.11 N/A x
Vanguard Growth & Income Vanguard 15.07 0.70 0.91 2.79 0.01 0.32 N/A x
Vanguard LifeStrategy Growth Vanguard 15.10 2.42 3.21 4.96 0.10 0.20 N/A x
Vanguard Total Stock Vanguard 17.46 3.69 3.13 4.44 0.17 0.14 N/A x
TIAA-CREF Stock TIAA-CREF 16.31 2.44 2.97 4.43 0.44 0.08 12.0 x x x x x x
TIAA-CREF Equity Index TIAA-CREF 16.95 3.05 2.55 3.73 0.39 0.11 6.0 x x x x x x
TIAA-CREF Social Choice TIAA-CREF 11.26 4.24 3.96 4.66 0.41 0.26 6.5 x
Core Equity Fund VALIC 14.01 1.68 0.41 0.93 1.60 0.09 4.25 x x x x x
Growth & Income Fund VALIC 12.12 -1.34 0.84 1.39 1.65 -0.05 6.50 x x x x x
Lou Holland Growth VALIC 15.81 5.56 3.70 3.32 2.15 0.38 15.17 x x x x x
Global Social Awareness Fund VALIC 12.53 -0.57 0.77 1.68 1.49 -0.01 8.50 x x x x x
Socially Responsible Fund VALIC 14.41 2.13 2.29 2.50 1.11 0.10 1.50 x x x x x
Large Cap Core Fund VALIC 18.20 8.46 NA NA 1.65 0.40 0.42 x x x x x
Stock Index Fund VALIC 14.33 1.24 1.49 2.13 1.18 0.07 1.50 x x x x x
VALIC Company I Core Equity (VCCEX) VALIC 14.92 2.50 1.22 1.74 0.80 0.20 4.25 x
VALIC Company I Growth & Income (VCGAX) VALIC 13.02 -0.55 1.65 2.20 0.85 0.07 6.50 x
Lou Holland Growth Inv (LHGFX) VALIC 16.74 6.40 4.54 4.15 1.35 0.38 15.17 x
VALIC Company I Global Social Awareness (VCSOX) VALIC 13.43 0.23 1.58 2.49 0.69 0.12 8.50 x
VALIC Company II Socially Responsible (VCSRX) VALIC 15.04 2.70 2.86 3.07 0.56 0.21 1.50 x
VALIC Company I Large Cap Core (VLCCX) VALIC 19.15 9.33 6.47 NA 0.85 0.49 0.42 x
VALIC Company I Stock Index (VSTIX) VALIC 15.25 2.06 2.31 2.95 0.38 0.18 1.50 x
Batterymarch Growth and Income Portfolio MetLife 34.56 -7.66 -0.54 -2.22 N/A N/A N/A x
BlackRock Large-Cap Core Portfolio MetLife 32.79 -8.48 -- -- N/A N/A N/A x
Legg Mason Partners Var Appreciation Prot - CII MetLife 33.86 -3.47 0.95 -- N/A N/A N/A x
Legg Mason Partners Var Social Awareness Portfolio MetLife 30.75 -0.43 1.98 -1.17 N/A N/A N/A x
MetLife Stock Index Portfolio MetLife 40.70 -7.11 -0.01 -1.81 N/A N/A N/A x
Pioneer Fund Portfolio MetLife 38.22 -6.05 0.32 -1.74 N/A N/A N/A x
T. Rowe Price Large Cap Value MetLife 43.88 -8.19 - - N/A N/A N/A x

Average 18.79 0.87 2.29 2.80 0.79 0.16 6.0

Colorado Colleges and Universities Performance

Performance as of 03-31-11
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Large Blend Category

3 year
Sponsoring  1.00 3.00 5.00 10.00 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
DWS Equity 500 Index Inst Great-West 16.46 1.46 5.12 3.55 0.23 0.23 4.0
Domini Social Equity R Great-West 17.24 4.23 5.49 0.57 0.92 0.33 2.0
Vanguard Institutional Index Inst Pera 15.61 2.41 2.65 3.31 0.05 0.23 10.0
Pera Growth & Income Stock Fund Pera 14.30 -1.60 3.80 2.50 0.47 - -
Legg Mason Value F1 ICMA 5.50 -3.95 -6.68 -0.55 1.13 0.09 31.0
Vantagepoint 500 Stock Index I ICMA 15.40 2.17 2.42 3.06 0.23 0.22 8.0
Vantagepoint Broad Market II ICMA 17.21 3.43 3.01 4.29 0.22 0.26 7.0
Vantagepoint Growth & Income ICMA 14.83 3.82 3.00 3.89 0.79 0.26 12.0
Vantagepoint Long-term Growth ICMA 13.19 3.68 3.69 4.63 0.96 0.29 14.0
Vantagepoint All-Equity ICMA 15.90 3.00 2.76 4.10 1.03 0.23 10.0
Principal Large Cap S&P 500 Index Principal 15.29 2.08 2.34 2.96 0.31 0.18 8.0
Davis NY Venture A CCOERA 12.86 1.38 1.69 4.21 0.89 0.16 15.0
Vanguard 500 Index inst CCOERA 15.61 2.41 2.65 3.31 0.05 0.23 6.0
Neuberger Berman Social Fund CCOERA 22.39 4.67 4.41 6.47 1.13 0.26 7.0

Average 15.13 2.09 2.60 3.31 0.60 0.23 10.6

Performance as of 03-31-11

Peer Group Performance
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Large Growth Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Blue Chip Growth Fund Fidelity 19.59 7.97 5.35 3.20 0.94 0.42 4.2 x x x
Fidelity Stock Selector Fidelity 19.12 1.99 2.66 3.77 0.87 0.18 9.2 x x
Fidelity Contrafund Fidelity 18.44 3.92 4.91 7.56 0.92 0.27 20.3 x x x x
Fidelity Growth Company Fund Fidelity 23.13 7.22 6.01 5.70 0.89 0.40 14.0 x x x
Fidelity OTC Portfolio Fidelity 24.58 11.83 8.54 7.52 1.06 0.53 6.0 x x x
Fidelity Trend Fidelity 22.69 6.64 5.83 5.42 0.83 0.37 3.9 x x
Fidelity Capital Appreciation Fund Fidelity 14.09 4.73 2.37 5.94 0.88 0.29 5.2 x x
Fidelity Focused Stock Fund Fidelity 27.88 7.78 6.10 3.28 1.11 0.43 3.8 x x
Fidelity Independence Fund Fidelity 21.52 1.36 5.00 5.54 0.92 0.18 4.2 x x
Fidelity Large Cap Stock Fund Fidelity 15.28 4.32 3.70 2.88 1.04 0.27 5.7 x x
Fidelity Nasdaq Composite Index  Fidelity 16.87 7.68 4.25 - 0.58 0.40 6.9 x x
Fidelity Large Cap Growth Fidelity 22.89 4.90 0.38 - 0.87 0.31 3.5 x x
Fidelity Select Leisure Portfolio Fidelity 21.10 11.34 6.18 7.71 0.90 0.55 4.3 x x
Fidelity Select Cons Discret Fidelity 20.31 9.51 3.67 4.07 0.96 0.46 3.7 x x
Fidelity LgGrow Enhcd Idx Fidelity 16.87 5.34 - - 0.45 0.33 3.7 x x
Fidelity Growth Discovery Fidelity 25.91 2.23 4.51 4.48 0.76 0.19 3.9 x x
Fidelity Magellan Fund Fidelity 12.82 -1.15 0.35 1.72 0.60 0.08 5.2 x x x
Fidelity Export & Multinational Fund Fidelity 13.32 2.11 2.02 5.82 0.86 0.19 5.2 x x
Fidelity Fifty Fidelity 17.96 0.48 0.39 4.14 0.73 0.13 4.2 x x
Vanguard FTSE Soc Idx Vanguard 11.38 1.87 -0.10 1.42 0.29 0.06 N/A x
Vanguard Growth Index Vanguard 17.07 4.66 4.15 3.76 0.26 0.19 N/A x
Vanguard Growth Equity Vanguard 17.46 0.43 1.04 1.79 0.51 0.00 18.0 x
Vanguard Morgan Growth Vanguard 19.70 4.10 3.31 4.39 0.44 0.16 11.0 x
Vanguard PRIMECAP Vanguard 14.73 5.03 4.81 5.77 0.45 0.21 26.0 x
Vanguard U.S. Growth Vanguard 14.65 4.25 1.77 0.58 0.45 0.18 8.0 x x
TIAA-CREF Growth TIAA-CREF 16.98 4.17 3.75 2.12 0.43 0.17 6.0 x x x x x x
Blue Chip Growth Fund VALIC 16.84 3.73 3.00 2.96 1.65 0.18 10.50 x x x x x
Growth Fund VALIC 18.98 4.01 NA NA 1.61 0.20 3.50 x x x x x
Capital Appreciation Fund VALIC 13.67 -0.17 1.63 0.66 1.40 0.00 4.50 x x x x x
Large Capital Growth VALIC 15.33 2.93 NA NA 1.58 0.16 1.00 x x x x x
Nasdaq-100 Index Fund VALIC 18.91 8.84 5.82 3.14 1.33 0.37 1.50 x x x x x
VALIC Company I Blue Chip Growth (VCBCX) VALIC 17.78 4.57 3.83 3.79 0.85 0.29 10.50 x
VALIC Company I Growth (VCULX) VALIC 19.94 4.85 3.85 NA 0.85 0.31 3.50 x
VALIC Company II Capital Appreciation (VCCAX) VALIC 14.30 0.38 2.19 1.22 0.85 0.11 4.50 x
VALIC Company I Large Capital Growth (VLCGX) VALIC 16.26 3.75 3.15 NA 0.78 0.26 1.00 x
VALIC Company I NASDAQ-100 Index (VCNIX) VALIC 19.86 9.71 6.67 3.97 0.54 0.48 1.50 x
BlackRock Legacy Large Cap Growth MetLife 41.40 -9.24 -- -- N/A N/A N/A x
Fidelity VIP Contrafund - Service Class 2 MetLife 46.80 -4.73 2.01 -- N/A N/A N/A x
Janus Forty Portfolio MetLife 41.19 0.63 4.34 -3.72 N/A N/A N/A x
Legg Mason Large Cap Growth Portfolio MetLife 36.83 -2.58 0.82 -- N/A N/A N/A x
Legg Mason Partners Var Aggressive Gro Port Cl IMetLife 46.22 -6.53 -0.07 -- N/A N/A N/A x
T. Rowe Price Large Cap Growth Portfolio MetLife 40.16 -4.97 2.24 -- N/A N/A N/A x
Oppenheimer Capital Appreciation MetLife 42.84 -3.68 0.74 -4.52 N/A N/A N/A x

Average 22.18 3.17 3.36 3.42 0.85 0.26 6.7

Performance as of 03-31-11

Colorado Colleges and Universities Performance
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Large Growth Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
T. Rowe Price Growth Stock Great-West 17.73 4.91 4.04 - 0.93 0.31 9.0
Fidelity Contrafund Pera 18.44 3.92 4.91 7.56 0.92 0.30 20.0
Rainer Large Cap Collective Trust Pera 17.53 -3.95 3.25 0.77 0.57 - -
Calvert Social Investment Equity A ICMA 18.63 5.62 4.70 5.18 1.23 0.36 12.0
Fidelity Contrafund ICMA 18.44 3.92 4.91 7.56 0.92 0.30 20.0
Vantagepoint Growth ICMA 14.69 -0.03 0.72 1.71 0.83 0.09 11.0
T. Rowe Price Growth Stock ICMA 17.73 4.91 4.04 - 0.93 0.31 9.0
Calvert Asset Management Principal 12.45 -0.21 -0.93 4.04 1.58 0.08 17.0
Principal Growth fund of America Principal 13.51 1.71 2.69 4.89 0.68 0.16 26.0
Fidleity Contrafund CCOERA 18.44 3.92 4.91 7.56 0.92 0.30 20.0
Rainer large Cap CCOERA 17.31 -0.32 2.43 3.69 0.88 0.08 11.0

Average 16.81 2.22 3.24 4.77 0.94 0.23 15.5

Performance as of 03-31-11

Peer Group Performance
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Mid-Value Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Select Air Transport. Port Fidelity 12.13 11.10 3.43 5.92 0.92 0.47 3.3 x x
Fidelity Select Automotive Portfolio Fidelity 35.51 11.42 6.29 9.34 0.91 0.45 4.6 x x
Fidelity Select Chemicals Portfolio Fidelity 34.12 11.49 13.51 14.01 0.90 0.49 4.1 x x
Fidelity Sel Constr & Housing Port Fidelity 18.11 5.39 0.13 9.18 0.98 0.31 3.5 x x
Fidelity Mid Cap Value Fidelity 22.91 7.08 3.92 - 0.91 0.37 5.9 x x
Fidelity Select Transportation Port Fidelity 21.38 10.70 5.09 9.30 0.90 0.49 3.3 x x
Fidelity Value Fund Fidelity 20.51 3.67 2.23 8.17 0.64 0.26 14.8 x x x
Vanguard Selected Value Vanguard 18.46 8.29 5.36 8.90 0.47 0.34 11.0 x
TIAA-CREFInstlMdCpVlRetir TIAA-CREF 20.68 4.80 4.52 - 0.74 0.17 7.0 x x
Ariel Appreciation VALIC 18.45 9.95 4.98 6.89 1.98 0.47 8.75 x x x x x
Mid Cap Value Fund VALIC 18.35 6.94 3.33 7.35 1.60 0.27 8.50 x x x x x
Ariel Appreciation (CAAPX) VALIC 19.41 10.84 5.83 7.75 1.18 0.47 8.75 x
VALIC Company II Mid Cap Value (VMCVX) VALIC 19.00 7.53 3.90 7.95 1.05 0.39 8.50 x

Average 21.87 8.26 4.80 8.78 1.00 0.37 6.8

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Goldman Sachs Mid Cap Value ICMA 21.06 6.21 4.37 9.76 1.00 0.30 11.0
Vantage Select Value ICMA 23.75 9.26 - - 1.00 0.41 4.0
Principal Mid Value R6 Principal 21.86 7.29 4.87 9.15 1.16 0.39 7.0

Average 22.22 7.59 4.62 9.46 1.05 0.37 7.3

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Mid-Blend Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Leveraged Co. Stock Fund Fidelity 25.06 2.28 4.28 14.87 0.88 0.24 7.5 x x
Fidelity Sel Defense & Aerospace Fidelity 17.2 4.49 4.46 10.77 0.88 0.28 5.1 x x
Fidelity Value Strategies Fidelity 20.82 5.65 3.58 7.03 0.81 0.32 4.5 x x
Fidelity Low Priced Stock Fidelity 18.29 7.20 4.94 11.45 0.99 0.39 N/A x x
Fidelity Spar Ext Mkt Inv Fidelity 26.38 8.91 5.30 8.84 0.10 0.44 5.8 x x
Fidelity Mid Cap Enhanced Index Fidelity 24.35 7.67 - - 0.61 0.40 N/A x x
Vanguard Mid-Cap Index Vanguard 24.94 7.35 4.39 8.85 0.26 0.66 12.0 x x
Vanguard Extended Market Idx Inv Vanguard 26.92 8.78 4.78 8.68 0.26 0.31 8.0 x
Mid Cap Index Fund VALIC 25.51 8.85 4.95 8.15 1.19 0.35 1.50 x x x x x
VALIC Company I Mid Cap Index (VMIDX) VALIC 26.52 9.72 5.79 9.02 0.39 0.47 1.50 x
Lazard Mid-Cap Portfolio MetLife 53.24 -5.58 0.46 2.81 N/A N/A N/A x
Fidelity VIP Mid Cap Portfolio - Service Class 2 MetLife 46.02 -2.64 3.89 -- N/A N/A N/A x
MetLife Mid Cap Stock Index Portfolio MetLife 53.97 -3.83 3.16 4.68 N/A N/A N/A x

Average 29.94 4.53 4.17 8.65 0.64 0.39 5.7

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Vanguard Mid Cap Index Inst Pera 25.14 7.54 4.56 9.02 0.08 0.37 13.0
Royce Premier Service ICMA 30.14 10.69 7.74 - 1.44 0.40 20.0
Vantagepoint Mid/Small Company II ICMA 26.25 8.71 5.16 8.64 0.25 0.38 7.0
Principal Mid-Cap  S&P  400 Stock Index R6 Principal 26.47 9.59 5.72 8.95 0.31 0.47 12.0
Dreyfus Midcap Index Great West 15.86 8.87 8.81 9.09 0.51 0.38 4.0
Fidleity Low Priced Stock CCOERA 18.29 7.87 4.92 11.45 0.99 0.43 21.0
Vanguard Mid Cap Index Inst CCOERA 25.14 7.54 4.56 9.02 0.08 0.37 13.0

Average 23.90 8.69 5.92 9.36 0.52 0.40 12.9

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Mid-Growth Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Mid-Cap Stock Fund Fidelity 19.04 7.39 3.32 4.69 0.65 0.38 6.0 x x
Fidelity Sel Environmental Portfolio Fidelity 26.69 4.60 1.56 4.40 1.08 0.29 3.8 x x
Fidelity Select Retailing Portfolio Fidelity 15.71 17.54 7.52 7.28 0.93 0.72 3.7 x x
Fidelity Mid Cap Growth Fund Fidelity 21.91 4.21 -0.40 - 0.79 0.28 6.9 x x
Fidelity Growth Strategy Fidelity 22.04 5.54 2.68 -0.75 0.78 0.32 N/A x x
Fidelity New Millennium Fidelity 18.88 7.56 4.92 7.11 1.04 0.40 4.5 x x
Vanguard Capital Opportunity Vanguard 11.23 4.92 4.50 6.66 0.48 0.64 13.0 x
Vanguard Mid-Cap Growth Vanguard 27.31 8.16 5.37 5.79 0.51 0.33 5.0 x
Mid Cap Strategic Growth VALIC 26.43 5.46 NA NA 1.65 0.22 5.50 x x x x x
Mid Cap Growth Fund VALIC 22.78 6.29 3.48 4.02 1.40 0.25 0.50 x x x x x
VALIC Company I Mid Cap Strategic Gr (VMSGX) VALIC 27.45 6.31 5.43 NA 0.85 0.35 5.50 x
VALIC Company II Mid Cap Growth (VAMGX) VALIC 23.46 6.88 4.05 4.60 0.85 0.37 0.50 x
TIAA-CREFInstlMdCpGrRetir TIAA-CREF 16.98 4.17 3.75 2.12 0.43 0.17 6.0 x x
BlackRock Aggressive Growth Portfolio MetLife 53.49 -2.97 1.47 -- N/A N/A N/A x

Average 23.81 6.15 3.67 4.59 0.88 0.36 5.1

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Baron Growth Retail Great West 17.3 6.36 8.23 10.56 1.32 0.37 16.0
Vantagepoint Aggressive Opportunity ICMA 16.78 8.51 4.10 4.90 0.93 0.35 8.0
Rainier Small/Mid Cap Equity ICMA 29.17 1.69 2.06 8.47 1.21 0.15 17.0
T. Rowe Price Associates Inc Principal 28.48 11.01 7.63 9.99 0.83 0.52 19.0
Artisan Mid Cap CCOERA 32.64 12.57 7.96 7.99 1.29 0.52 5.0

Average 24.87 8.03 6.00 8.38 1.12 0.38 13.0

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Small Value Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Small Cap Value Fund Fidelity 21.51 12.70 5.45 - 1.18 0.55 4.8 x x
Small Cap Value Fund VALIC 26.46 7.51 2.75 7.74 1.50 0.27 5.50 x x x x x
Small Cap Special Values Fund VALIC 17.19 4.29 NA NA 1.70 0.17 5.50 x x x x x
Ariel Fund VALIC 24.63 8.39 2.23 6.87 1.86 0.41 24.58 x x x x x
VALIC Company II Small Cap Value (VCSVX) VALIC 27.16 8.10 3.32 8.34 0.95 0.40 5.50 x
VALIC Company I Small Cap Special Val (VSSVX) VALIC 18.13 5.13 0.61 NA 0.90 0.31 5.50 x
Ariel (ARGFX) VALIC 25.63 9.26 3.05 7.72 1.06 0.41 24.58 x
Vanguard Sm Cap Value Index Vanguard 26.73 10.01 4.74 8.86 0.26 0.33 11.0 x
Dreman Small-Cap Value Portfolio MetLife 54.88 -3.00 -- -- N/A N/A N/A x
Third Avenue Small Cap Value Portfolio MetLife 45.34 -6.39 -- -- N/A N/A N/A x

Average 28.77 5.60 3.16 N/A 1.18 0.36 10.9

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Perkins Small Cap Value L Great-West 9.29 11.15 9.84 11.46 1.06 0.56 12.0
American Beacon Small Cap Value I CCOERA 24.01 9.88 4.47 11.88 0.82 0.39 7.0
Allianz NFJ Small Cap Value A Principal 24.68 8.65 7.29 12.35 1.23 0.46 9.0

Average 19.33 9.89 7.20 11.90 1.04 0.47 9.3

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Small Blend Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Small Cap Stock Fund Fidelity 20.81 10.71 5.25 10.00 1.25 0.47 12.8 x x
Fidelity Small Cap Discovery Fidelity 30.76 17.13 8.81 10.98 1.26 0.67 N/A x x
Fidelity Small Cap Enhanced Index Fidelity 27.27 7.58 - - 0.68 0.39 N/A x x
Vanguard Small Cap Index Vanguard 21.13 8.11 3.34 8.75 0.26 0.26 19.0 x x
Small Cap Fund VALIC 30.61 9.32 1.34 5.45 1.73 0.37 10.50 x x x x x
Small Cap Index Fund VALIC 24.43 7.53 2.31 6.67 1.26 0.28 1.50 x x x x x
VALIC Company I Small Cap (VCSMX) VALIC 31.66 10.20 2.15 6.30 0.94 0.49 10.50 x
VALIC Company I Small Cap Index (VCSLX) VALIC 25.43 8.40 3.13 7.52 0.46 0.41 1.50 x
TIAA-CREFInstlSmCpEqRetir TIAA-CREF 26.45 8.67 2.56 - 0.82 0.30 6.0 x x
Russell 2000(R) Index MetLife 51.78 -6.56 0.60 1.55 N/A N/A N/A x

Average 29.03 8.11 3.28 7.15 0.96 0.40 8.8

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Vanquard Small Cap Index Pear 26.99 10.21 4.92 9.05 0.08 0.39 19.0
T. Rowe Price Small Cap Value Fund Pera 25.23 8.6 4.33 11.98 0.97 0.33 19.0
Vantage Discovery Fund ICMA 25.83 7.87 - - 0.98 0.33 4.0
T. Rowe Price Small Cap Value Adv ICMA 24.91 8.38 4.12 11.77 1.16 0.33 19.0
Principal Small-Cap S&P 600 Index R6 Principal 24.79 8.14 3.45 8.85 0.31 0.40 12.0
Vanguard Small Cap Index Adm CCOERA 26.90 9.39 4.85 8.92 0.14 0.39 19.0

Average 25.61 8.45 4.14 9.85 0.65 0.36 13.5

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Small Growth Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Stock Select Small Cap Fidelity 33.41 6.47 2.55 7.68 0.73 0.35 N/A x x
Fidelity Small Cap Growth Fund Fidelity 26.37 8.28 4.64 - 1.08 0.42 5.8 x x
Vanguard Explorer Vanguard 28.35 8.82 3.17 7.05 0.49 0.32 20.0 x
Vanguard Small Cap Growth Index Vanguard 32.54 11.69 5.92 10.13 0.26 0.39 6.0 x
Small-Mid Growth Fund VALIC 25.82 8.64 NA NA 1.80 0.36 3.25 x x x x x
Small Cap Aggressive Growth Fund VALIC 18.11 10.99 NA NA 1.79 0.38 0.25 x x x x x
Small Cap Growth Fund VALIC 33.72 10.29 2.53 3.97 1.71 0.37 3.50 x x x x x
VALIC Company I Small-Mid Growth (VSSGX) VALIC 26.83 9.51 1.62 NA 1.00 0.47 3.25 x
VALIC Company I Small Cap Agrsv Gr (VSAGX) VALIC 19.06 11.88 4.59 NA 0.99 0.51 0.25 x
VALIC Company II Small Cap Growth (VASMX) VALIC 34.46 10.90 3.09 4.55 1.16 0.50 3.50 x
Franklin Sm-Mid Cap Growth Sec Fund - Class 2 MetLife 47.83 -4.98 0.84 -- N/A N/A N/A x
Invesco Small Cap Growth MetLife 43.29 -5.01 -- -- N/A N/A N/A x
Legg Mason Small Cap Growth Port-Class I MetLife 47.30 -4.12 1.99 -- N/A N/A N/A x
T. Rowe Price Small Cap Growth MetLife 54.57 -7.93 -3.26 -1.01 N/A N/A N/A x

Average 33.69 5.39 2.52 5.39 1.10 0.41 5.1

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
TCM Small Cap Growth Fund Pera 25.08 4.38 2.55 - 0.92 0.14 6.0
Prudential Jennison Small Company A Principal 27.19 8.76 5.19 10.43 1.19 0.43 21.0

Average 26.14 6.57 3.87 10.43 1.06 0.29 13.5

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Foreign Small-Mid Growth Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Vanguard International Explorer Vanguard 20.57 2.45 3.51 9.76 0.39 0.07 8.0 x
Fidelity Intl Sm Cap Opp Fidelity 24.14 2.77 2.67 - 1.44 0.22 5.4 x x
Fidelity International Small Cap Fund Fidelity 23.56 -5.02 -2.83 - 0.91 -0.01 8.3 x x

Average 22.76 0.07 1.12 9.76 0.91 0.09 7.2

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! - #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Foreign Large Value Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity International Value Fidelity 11.57 -4.00 - - 1.09 0.01 4.6 x x
Foreign Value Fund VALIC 13.09 0.55 NA NA 1.64 0.03 2.50 x x x x x
VALIC Company I Foreign Value (VCFVX) VALIC 14.00 1.35 3.67 NA 0.84 0.18 2.50 x
Templeton Foreign Securities Fund - Class 2 MetLife 44.36 -5.51 2.42 -- N/A N/A N/A x
Harris Oakmark International Portfolio MetLife 72.85 -5.63 4.05 -- N/A N/A N/A x

Average 31.17 -2.65 - - 1.19 - 3.2

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Alliance Bernstein International Value Principal 4.13 -10.18 -3.86 6.45 1.33 -0.19 10.0
American Beacon Intl Eq Ins CCOERA 11.28 -1.33 1.96 6.61 0.72 0.14 9.0

Average 7.71 -5.76 -0.95 6.53 1.03 -0.03 9.5

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Foreign Large Blend Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Overseas Fund Fidelity 10.58 -6.49 -0.26 4.15 0.89 -0.12 5.0 x x x
Fidelity Canada Fund Fidelity 23.10 4.27 8.84 14.77 0.94 0.27 8.2 x x
Fidelity International Discovery Fund Fidelity 11.92 -2.60 1.96 7.67 1.05 0.01 6.2 x x
Fidelity Diversified International Fund Fidelity 12.46 -3.31 1.16 7.56 0.98 0.00 9.8 x x
Fidelity Ttl Intl Eq Fidelity 14.92 -1.44 - - 1.79 0.08 0.2 x x
Fidelity Spar International Inv Fidelity 10.42 -2.87 1.40 5.36 0.20 0.01 5.8 x x
Fidelity International Enh Index Fidelity 11.39 -4.29 - - 0.63 -0.04 N/A x x
Vanguard Developing Markets Index Vanguard 10.99 16.65 21.48 - 0.00 1.21 N/A x
Vanguard International Growth Vanguard 16.42 0.78 4.34 6.59 0.49 0.01 8.0 x
Vanguard International Value Vanguard 7.69 -2.43 1.90 7.59 0.39 -0.11 7.0 x
Vanguard Total International Stock Vanguard 12.71 -1.34 3.17 6.69 0.26 -0.06 - x
International Equities Fund VALIC 9.67 -4.04 -0.51 2.95 1.36 -0.14 9.50 x x x x x
International Small Cap Equities VALIC 16.95 -1.53 -0.03 5.25 1.55 -0.06 6.50 x x x x x
VALIC Company I International Equities (VCIEX) VALIC 10.55 -3.27 0.29 3.77 0.52 -0.01 9.50 x
VALIC Company II Intl Small Cap Eq (VISEX) VALIC 17.59 -0.99 0.52 5.83 1.00 0.07 6.50 x
TIAA-CREF Inst Int Eq R TIAA-CREF 16.83 -3.26 1.64 5.68 0.78 -0.13 11.0 x x
Morgan Stanley EAFE(R) Index Portfolio MetLife 44.12 -10.51 0.99 -1.75 N/A N/A N/A x
MFS (R) Research International Portfolio+ MetLife 44.18 -8.20 2.39 -- N/A N/A N/A x

Average 16.80 -1.94 3.08 5.87 0.80 0.06 7.2

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
American Funds EuroPac Growth R5 Pera 12.71 0.87 5.05 - 0.56 0.21 11.0
Artio International Equity A Great-West 9.09 -4.00 1.04 7.89 1.29 -0.05 16.0
Vantagepoint International ICMA 10.78 -2.85 0.97 4.49 0.98 0.11 11.0
Vantagepoint Overseas Equity I ICMA 10.11 -3.17 1.06 5.06 0.36 0.08 7.0
Vantagepoint Fidelity  Diversified International ICMA 12.46 -3.31 1.16 7.56 0.98 0.05 14.0
Vantagepoint Harbor International Fund ICMA 15.52 -0.43 5.47 - 1.05 0.16 8.0
Fidelity / Schroders International I Principal 13.26 -4.40 0.96 4.71 1.39 -0.05 12.0
Artio International Equity CCOERA 9.09 -4.00 1.04 7.89 1.29 -0.05 16.0

Average 11.63 -2.66 2.09 6.27 0.99 0.06 11.9

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Foreign Large Growth Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity International Capital Apprec Fidelity 14.95 1.03 1.15 6.19 1.04 0.18 N/A x x
Fidelity International Growth Fidelity 16.89 1.75 - - 1.90 0.18 N/A x x
International Growth I Fund VALIC 13.92 -0.96 2.97 3.85 1.81 -0.03 5.50 x x x x x
VALIC Company I International Growth I (VCINX) VALIC 14.83 -0.16 3.80 4.68 1.01 0.10 5.50 x
Janus Aspen International Growth Portfolio - SS MetLife 77.80 2.18 15.33 -- N/A N/A N/A x

Average 27.68 0.77 5.81 4.91 1.44 0.11 5.5

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Emerging Market Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Emerging Markets Fund Fidelity 17.43 -1.57 6.93 15.09 1.14 0.12 7.0 x x
Fidelity Emerging Markets EA Fidelity 23.14 - - - 1.46 N/A N/A x x
Fidelity Latin America Fund Fidelity 16.40 1.73 12.21 19.80 1.03 0.23 5.7 x x
Temp Developing Markets Securities - Class 2Metlife 71.28 -0.90 8.89 - N/A N/A N/A   x
Vanguard Emerging Markets Index Vanguard 18.05 3.91 10.17 16.64 0.35 0.11 16.0 x

Average 29.26 0.79 9.55 17.18 1.00 0.15 9.6

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance

29

Agenda Item 
Page 29 of 45 

Report Item



Moderate Allocation Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Asset Manager 60% Fidelity 14.03 5.89 - - - 0.40 3.3 x x x
Fidelity Asset Manager 70% Fidelity 15.56 5.13 3.88 3.98 0.81 0.33 14.8 x x x
Fidelity Asset Manager 85% Fidelity 16.69 4.74 3.82 3.54 0.88 0.30 11.3 x x x
Fidelity Balanced Fund Fidelity 13.77 3.98 3.95 6.68 0.62 0.29 8.9 x x x
Fidelity Puritan Fund Fidelity 14.40 5.05 4.80 5.58 0.61 0.36 10.9 x x x x
Vanguard Asset Allocation Vanguard 16.53 0.18 1.57 3.91 0.27 -0.01 22.0 x
Vanguard Balanced Index Vanguard 12.64 4.86 4.67 5.17 0.26 0.31 10.0 x
Vanguard LifeStyle Moderate Growth Vanguard 13.02 3.34 4.03 5.22 0.19 0.18 N/A x
Vanguard Wellington Vanguard 11.45 4.52 5.81 6.66 0.30 0.27 8.0 x
Vanguard STAR Vanguard 11.48 4.86 4.48 5.85 0.34 0.28 N/A x
TIAA-CREF Social Choice TIAA-CREF 11.26 4.24 3.96 4.66 0.41 0.26 6.5 x x x x x x
SunAmerica 2015 High Watermark VALIC 4.17 0.48 2.06 NA 2.23 0.18 6.50 x x x x x
SunAmerica 2020 High Watermark VALIC 6.64 -3.79 -1.12 NA 2.23 -0.25 6.33 x x x x x
Aggressive Growth LifeStyle Fund VALIC 15.73 4.66 3.97 5.40 1.49 0.26 8.50 x x x x x
Moderate Growth LifeStyle Fund VALIC 14.39 6.11 4.69 5.70 1.49 0.41 8.50 x x x x x
Vanguard Lifestrategy Growth VALIC 13.90 1.36 2.14 3.87 1.25 0.20 NA x x x x x
Vanguard Lifestrategy Moderate Growth VALIC 11.84 2.26 2.95 4.12 1.24 0.26 NA x x x x x
Asset Allocation Fund VALIC 13.63 5.82 4.87 4.49 1.62 0.44 8.50 x x x x x
Vanguard Wellington VALIC 10.29 3.43 4.71 5.55 1.35 0.34 10.50 x x x x x
SunAmerica 2020 High Watermark A (HWKAX) VALIC 7.34 -3.21 -0.54 NA 1.53 -0.22 6.33 x
VALIC Company II Agrsv Growth Lifestyle (VAGLX) VALIC 16.36 5.23 4.54 5.99 0.94 0.35 8.50 x
VALIC Company II Moderate Gr Lifestyle (VMGLX) VALIC 15.02 6.69 5.27 6.29 0.94 0.48 8.50 x
Vanguard LifeStrategy Growth Inv (VASGX) VALIC 15.10 2.43 3.22 4.97 0.20 0.20 NA x
Vanguard LifeStrategy Moderate Gr Inv (VSMGX) VALIC 13.02 3.34 4.03 5.22 0.19 0.26 NA x
VALIC Company I Asset Allocation (VCAAX) VALIC 14.54 6.67 5.71 5.33 0.78 0.50 8.50 x
Vanguard Wellington Inv (VWELX) VALIC 11.45 4.52 5.82 6.66 0.30 0.34 10.50 x
Blackrock Diversified Portfolio MetLife 22.80 -4.19 -0.03 -0.25 N/A N/A N/A x
MFS Total Return Portfolia F MetLife 22.83 -3.82 0.51 3.46 N/A N/A N/A x
Loomis Sayles Global Markets Portfolio MetLife 42.19 1.10 5.45 5.07 N/A N/A N/A x
MetLife Moderate Allocation Portfolio MetLife 31.93 -4.19 - - N/A N/A N/A x
MetLife Moderate to Aggressive Allocation Portfolio MetLife 38.24 -6.64 - - N/A N/A N/A x

Average 15.88 2.42 3.54 4.92 0.90 0.26 9.3

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Dodge & Cox Balanced Fund Pera 11.53 2.97 2.35 6.24 0.53 0.26 14.0
Pax World Balanced Inst Pera 14.52 2.36 - - 0.73 0.23 13.0
Fidelity Puritan Fund ICMA 14.40 5.05 4.80 5.58 0.61 0.43 11.0
Vantagepoint Traditional Growth ICMA 11.37 3.86 3.92 4.53 0.92 0.34 6.0

Average 12.96 3.56 3.69 5.45 0.70 0.32 11.0

Colorado Colleges and Universities Performance
Performance as of 03-31-11

Performance as of 03-31-11
Peer Group Performance
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Conservative Allocation Category
3 year

Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU
Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Asset Manager 20% Fidelity 8.16 5.23 4.54 5.34 0.57 0.64 15.8 x x x
Fidelity Asset Manager 30% Fidelity 10.06 5.30 - - - 0.70 3.3 x x x
Fidelity Asset Manager 40% Fidelity 11.33 5.37 - - 0.76 0.45 3.3 x x x
Fidelity Asset Manager 50% Fidelity 13.05 5.71 4.56 4.47 0.73 0.42 14.8 x x x
Vanguard LifeStyle Conservative Grth Vanguard 10.39 3.78 4.41 5.10 0.19 0.29 N/A x
Vanguard LifeStyle Income Vanguard 8.11 4.15 4.85 5.01 0.18 0.51 N/A x
Vanguard Wellesley Income Vanguard 10.52 6.54 6.69 6.56 0.28 0.64 28.0 x
Conservative Growth LifeStyle Fund VALIC 12.76 6.79 5.11 5.52 1.49 0.61 8.50 x x x x x
Vanguard Lifestrategy Conservative Growth VALIC 9.24 2.69 3.33 4.01 1.24 0.34 NA x x x x x
VALIC Company II Cnsrv Gr Lifestyle (VCGLX) VALIC 13.39 7.38 5.69 6.11 0.94 0.64 8.50 x
Vanguard LifeStrategy Cnsrv Gr Inv (VSCGX) VALIC 10.40 3.78 4.42 5.11 0.19 0.34 NA x
MetLife Conservative Allocation Portfolio MetLife 18.31 0.41 - - N/A N/A N/A x
MetLife Conservative to Moderate Allocation Portfolio MetLife 25.07 -1.80 - - N/A N/A N/A x

Average 12.37 4.26 4.84 5.25 0.66 0.51 11.7

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Vantagepoint Conservative Growth ICMA 8.83 3.96 4.26 4.52 0.89 0.45 6.0
Vantagepoint Savings Orient ICMA 6.99 3.92 4.48 4.40 0.88 0.61 6.0

Average 7.91 3.94 4.37 4.46 0.89 0.53 6.0

Colorado Colleges and Universities Performance
Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Target Date Funds

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Target Retirement 2005 Vanguard 9.25 4.02 4.94 -- 0.17 0.34 7.00 x
Target Retirement 2010 Vanguard 10.94 4.21 -- -- 0.17 0.29 7.00 x
Target Retirement 2015 Vanguard 11.93 4.13 4.60 -- 0.17 0.25 7.00 x x
Target Retirement 2020 Vanguard 12.70 3.88 -- -- 0.17 0.21 7.00 x
Target Retirement 2025 Vanguard 13.52 3.57 4.06 -- 0.17 0.17 7.00 x x
Target Retirement 2030 Vanguard 14.29 3.26 -- -- 0.18 0.14 7.00 x
Target Retirement 2035 Vanguard 15.13 3.24 3.68 -- 0.19 0.13 7.00 x x
Target Retirement 2040 Vanguard 15.30 3.37 -- -- 0.18 0.14 7.00 x
Target Retirement 2045 Vanguard 15.26 3.30 3.71 -- 0.19 0.13 7.00 x x
Target Retirement 2050 Vanguard 15.31 3.34 -- -- 0.19 0.14 7.00 x
Target Retirement Income Vanguard 9.06 4.63 5.48 -- 0.17 0.48 7.00 x x
Fidelity Freedom Income Fund Fidelity 7.33 4.45 4.25 4.10 0.46 0.58 5.80 x x x x
Fidelity Freedom 2000 Fund Fidelity 7.56 4.12 4.05 4.08 0.47 0.50 5.80 x x x x
Fidelity Freedom 2005 Fund Fidelity 10.64 3.80 3.86 - 0.58 0.31 5.80 x x x
Fidelity Freedom 2010 Fund Fidelity 12.02 4.26 4.18 4.84 0.62 0.33 5.80 x x x x
Fidelity Freedom 2015 Fund Fidelity 12.24 4.02 3.96 - 0.63 0.31 5.80 x x x
Fidelity Freedom 2020 Fund Fidelity 13.47 3.45 3.54 4.80 0.69 0.25 5.80 x x x x
Fidelity Freedom 2025 Fund Fidelity 14.57 3.58 3.52 - 0.73 0.26 5.80 x x x
Fidelity Freedom 2030 Fund Fidelity 14.81 2.60 2.84 4.47 0.75 0.21 5.80 x x x x
Fidelity Freedom 2035 Fund Fidelity 15.63 2.66 2.82 - 0.77 0.21 5.80 x x x
Fidelity Freedom 2040 Fund Fidelity 15.66 2.38 2.63 4.33 0.78 0.20 4.60 x x x x
Fidelity Freedom 2045 Fund Fidelity 15.99 2.42 - - 0.79 0.20 4.60 x x x
Fidelity Freedom 2050 Fund Fidelity 16.29 1.98 - - 0.80 0.18 4.60 x x x
TIAA-CREF Inst Life Income TIAA-CREF 10.23 3.97 - - 0.38 0.34 4.00
TIAA-CREF Inst Life 2010 TIAA-CREF 11.66 3.72 4.18 - 0.40 0.25 4.00 x x x x x x
TIAA-CREF Inst Life 2015 TIAA-CREF 12.56 3.54 3.95 - 0.41 0.21 4.00 x x x x x x
TIAA-CREF Inst Life 2020 TIAA-CREF 13.51 3.19 3.52 - 0.42 0.16 4.00 x x x x x x
TIAA-CREF Inst Life 2025 TIAA-CREF 14.36 2.90 3.14 - 0.43 0.13 4.00 x x x x x x
TIAA-CREF Inst Life 2030 TIAA-CREF 15.20 2.48 2.73 - 0.44 0.10 4.00 x x x x x x
TIAA-CREF Inst Life 2035 TIAA-CREF 15.92 2.46 2.71 - 0.45 0.09 4.00 x x x x x x
TIAA-CREF Inst Life 2040 TIAA-CREF 16.23 2.58 2.94 - 0.45 0.10 4.00 x x x x x x
TIAA-CREF Inst Life 2045 TIAA-CREF 15.98 2.11 - - 0.45 0.08 4.00 x x x x x x
TIAA-CREF Inst Life 2050 TIAA-CREF 16.09 2.04 - - 0.45 0.07 4.00 x x x x x x

Average 13.35 3.32 3.71 4.44 0.43 0.23 5.65

Colorado Colleges and Universities Performance

Performance as of 03-31-11
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Target Date Funds

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Fidelity Freedom Income Fund Pera Co 7.33 4.45 4.25 4.10 0.46 0.58 5.80
Fidelity Freedom 2000 Fund Pera Co 7.56 4.12 4.05 4.08 0.47 0.50 5.80
Fidelity Freedom 2010 Fund Pera Co 12.02 4.26 4.18 4.84 0.62 0.33 5.80
Fidelity Freedom 2020 Fund Pera Co 13.47 3.45 3.54 4.80 0.69 0.25 5.80
Fidelity Freedom 2030 Fund Pera Co 14.81 2.60 2.84 4.47 0.75 0.21 5.80
Fidelity Freedom 2040 Fund Pera Co 15.66 2.38 2.63 4.33 0.78 0.20 4.60
Vantagepoint Milestone Ret ICMA 6.92 3.71 4.30 - 0.92 0.54 6.0
Vantagepoint Milestone 2010 ICMA 9.16 3.90 4.31 - 0.96 0.45 6.0
Vantagepoint Milestone 2015 ICMA 10.66 3.67 4.04 - 0.91 0.36 6.0
Vantagepoint Milestone 2020 ICMA 11.54 3.47 3.79 - 0.89 0.32 6.0
Vantagepoint Milestone 2025 ICMA 12.56 3.31 3.56 - 0.93 0.29 6.0
Vantagepoint Milestone 2030 ICMA 13.66 3.23 3.38 - 0.94 0.27 6.0
Vantagepoint Milestone 2035 ICMA 15.00 3.31 3.31 - 0.95 0.26 6.0
Vantagepoint Milestone 2040 ICMA 15.64 3.40 3.32 - 0.94 0.26 6.0
Vantagepoint Milestone 2045 ICMA 15.20 - - - 1.10 - 1.0
Vanguard Target Retirement IncGreat West 9.06 4.63 5.48 -- 0.17 0.48 7.0
Vanguard Target Retirement 2005Great West 9.25 4.02 4.94 -- 0.17 0.34 7.0
Vanguard Target Retirement 2015Great West 11.93 4.13 4.60 -- 0.17 0.25 7.0
Vanguard Target Retirement 2025Great West 13.52 3.57 4.06 -- 0.17 0.17 7.00
Vanguard Target Retirement 2035Great West 15.13 3.24 3.68 -- 0.19 0.13 7.00
Vanguard Target Retirement 2045Great West 15.26 3.30 3.71 -- 0.19 0.13 7.00
Vanguard Target Retirement 2055Great West - - - - 0.19 - 1.0
Principal LifeTime Strategic Inc SelPrincipal 10.25 2.89 2.48 4.59 0.79 0.27 10.0
Principal LifeTime 2010 Select Principal 13.15 3.02 2.76 5.07 0.87 0.23 10.0
Principal LifeTime 2015 Select Principal 14.06 3.03 - - 0.90 0.23 10.0
Principal LifeTime 2020 Select Principal 14.39 2.85 2.90 5.53 0.91 0.22 10.0
Principal LifeTime 2025 Select Principal 14.98 2.49 - - 0.93 0.20 10.0
Principal LifeTime 2030 Select Principal 15.37 2.56 2.81 5.43 0.93 0.20 10.0
Principal LifeTime 2035 Select Principal 15.54 2.21 - - 0.95 0.18 10.0
Principal LifeTime 2040 Select Principal 15.95 2.12 2.55 5.46 0.94 0.18 10.0
Principal LifeTime 2045 Select Principal 16.05 2.02 - - 0.99 0.18 10.0
Principal LifeTime 2050 Select Principal 16.22 1.93 2.40 5.06 0.96 0.17 10.0
Principal LifeTime 2055 Select Principal 16.00 1.85 - - 1.18 0.17 10.0

Average 13.04 3.20 3.61 4.81 0.72 0.28 7.1

Peer Group Performance

Performance as of 03-31-11
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World Stock Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Global Balanced Fund Fidelity 14.36 4.42 6.25 7.97 1.11 0.32 5.0 x x
Fidelity Worldwide Fund Fidelity 19.35 1.99 4.47 6.89 1.15 0.18 5.0 x x
Vanguard Global Equity Vanguard 16.29 -1.01 1.85 8.16 0.44 -0.05 15.0 x
Vanguard European Stock Index Vanguard 12.80 -3.92 2.17 5.75 0.26 -0.15 18.0 x
TIAA-CREF Global Equities TIAA-CREF 13.48 -0.09 1.97 3.77 0.46 -0.02 4.0 x x x x x x
Global Social Awareness Fund VALIC 12.53 -0.57 0.77 1.68 1.49 -0.01 8.50 x x x x x
Global Equity Fund VALIC 10.54 -4.16 NA NA 1.82 -0.15 1.83 x x x x x
Global Strategy Fund VALIC 11.64 5.24 NA NA 1.48 0.35 5.50 x x x x x
VALIC Company I Global Social Awareness (VCSOX)VALIC 13.43 0.23 1.58 2.49 0.69 0.12 8.50 x
VALIC Company I Global Equity (VCGEX) VALIC 11.43 -3.39 -0.38 NA 1.01 -0.02 1.83 x
VALIC Company I Global Strategy (VGLSX) VALIC 12.53 6.09 7.74 NA 0.68 0.42 5.50 x
Oppenheimer Global Equity Fund MetLife 53.12 -5.16 1.24 3.07 N/A N/A N/A x

Average 16.79 -0.03 2.77 4.97 0.96 0.09 7.2

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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European Stock Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity European Fund Fidelity 13.89 -2.81 1.74 7.02 1.12 0.02 4.9 x x x
Fidelity Europe Capital Apprec. Fund Fidelity 13.51 -4.00 1.31 6.92 1.03 -0.01 3.7 x x
Fidelity Nordic Fund Fidelity 24.57 -2.61 4.53 9.19 1.12 0.09 12.6 x x

Average  17.32 -3.14 2.53 7.71 1.09 0.03 7.1

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Diversified Pacific-Asia Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Pacific Basin Fund Fidelity 20.57 3.60 4.47 8.87 1.07 0.26 6.3 x x x
Fidelity China Region Fund Fidelity 17.42 7.25 13.46 12.08 1.06 0.37 3.6 x x
Fidelity Japan Fund Fidelity -0.52 -4.82 -6.75 1.00 0.93 -0.09 3.7 x x
Fidelity Japan Small Company Fund Fidelity 3.26 -3.30 -9.86 3.30 1.09 -0.01 11.1 x x
Fidelity Emerging Asia Fidelity 23.81 1.09 10.23 14.09 0.78 0.16 N/A x x
Vanguard Pacific Stock Index Vanguard 6.39 -0.65 -0.16 4.58 0.26 -0.05 10.0 x

Average 11.82 0.53 1.90 7.32 0.87 0.11 6.9

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty-Natural Resources Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Select Energy Portfolio Fidelity 39.87 0.42 7.17 12.40 0.85 0.18 4.6 x x
Fidelity Select Energy Services Fidelity 50.72 -0.39 6.33 10.78 0.85 0.20 5.0 x x
Fidelity Select Industrial Materials Fidelity 28.57 8.35 7.37 10.32 0.90 0.40 3.9 x x
Fidelity Select Natural Gas Portfolio Fidelity 41.3 3.11 9.95 13.54 0.88 0.26 5.1 x x
Fidelity Sel Natural Resources Port Fidelity 41.30 3.11 9.95 13.54 0.88 0.26 4.6 x x
Fidelity Select Materials Fidelity 28.46 9.56 12.16 15.41 0.88 0.43 3.8 x x

Average 38.37 4.03 8.82 12.67 0.87 0.29 4.5

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty-Communications Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Sel Comm Equip Fidelity 21.24 7.12 4.74 4.25 0.92 0.38 7.7 x x
Fidelity Select Multimedia Portfolio Fidelity 27.08 12.88 5.81 6.50 0.94 0.55 4.3 x x
Fidelity Sel Telecommunications Port Fidelity 23.12 6.91 3.2 2.67 0.92 0.38 3.8 x x
Fidelity Select Wireless Portfolio Fidelity 21.24 7.12 4.74 4.25 0.92 0.38 3.8 x x

Average 23.17 8.51 4.62 4.42 0.93 0.42 4.9

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty Financial Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Select Banking Portfolio Fidelity 1.98 -3.76 -7.17 0.05 0.89 0.06 4.8 x x
Fidelity Sel Brokerage & Invest Mgmt Fidelity 2.08 -0.33 -1.56 6.34 0.88 0.14 3.6 x x
Fidelity Sel Financial Services Port Fidelity -5.05 -8.01 -8.49 -0.65 0.92 -0.11 3.9 x x
Fidelity Select Consumer Financial Fidelity -1.63 -18.55 -20.28 -7.04 1.01 -0.58 4.6 x x
Fidelity Select Insurance Portfolio Fidelity 9.84 -0.88 -2.97 3.31 0.93 0.10 4.8 x x

Average 1.44 -6.31 -8.09 0.40 0.93 -0.08 4.3

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty Real-Estate Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Real Estate Income Fund Fidelity 16.32 9.89 4.99 - 0.97 0.65 7.9 x x
Fidelity Real Estate Investment Fidelity 24.08 2.69 0.85 11.21 0.90 0.27 12.30 x x
Vanguard REIT Index Vanguard 24.20 2.94 1.84 11.32 0.26 0.06 15.0 x
TIAA-CREF Real Estate TIAA-CREF 19.49 -10.25 -1.76 3.49 1.06 -1.35 6.0 x x x x x x
Global Real Estate Fund VALIC 16.76 NA NA NA 1.73 -0.04 3.08 x x x x x
VALIC Company I Global Real Estate (VGREX)VALIC 17.69 -0.68 NA NA 0.93 0.11 3.08 x
Clarion Global Real Estate Portfolio MetLife 65.62 -14.86 -1.21 -- N/A N/A N/A x

Average 26.31 -1.71 0.94 8.67 0.98 -0.05 7.9

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Vantagepoint Nuveen Real Estate ICMA 25.43 5.13 3.93 13.50 1.04 0.38 9.0
Cohen & Steers Readlty Shares Great West 24.34 8.65 2.85 12.57 0.77 0.38 8.0
Cohen & Steers Readlty Shares CCOERA 24.34 8.65 2.85 12.57 0.77 0.38 8.0
Principal U.S. Property Select R4 Principal 18.99 -11.28 -2.35 3.52 1.37 - 29.0

Average 23.28 2.79 1.82 10.54 0.99 0.38 13.5

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty Technology Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Select Computers Portfolio Fidelity 28.23 14.5 9.58 4.99 0.89 0.61 4.7 x x
Fidelity Select Electronics Portfolio Fidelity 18.31 11.35 2.35 1.51 0.86 0.48 3.9 x x
Fidelity Select Software Portfolio Fidelity 24.34 12.75 11.01 9.93 0.84 0.61 4.0 x x
Fidelity Select Technology Portfolio Fidelity 30.41 15.63 8.82 5.72 0.85 0.61 4.0 x x
Fidelity Sel IT Services Fidelity 25.40 15.72 10.15 8.79 0.94 0.70 3.2 x x
Science & Technology Fund VALIC 25.78 10.36 5.87 1.83 1.83 0.40 5.50 x x x x x
VALIC Company I Science & Technology (VCSTX) VALIC 26.79 11.25 6.72 2.65 1.02 0.52 5.50 x

Average 25.41 13.39 7.96 5.46 1.04 0.57 4.2

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty Health Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Select Biotech Portfolio Fidelity 8.03 8.60 3.37 3.32 0.87 0.46 5.2 x x
Fidelity Select Health Care Portfolio Fidelity 19.91 10.88 5.97 5.49 0.82 0.61 4.4 x x
Fidelity Select Medical Delivery Fidelity 22.54 14.19 4.80 11.81 0.89 0.62 6.0 x x
Fidelity Sel Medical Equip & Systems Fidelity 13.10 8.85 8.71 10.69 0.86 0.49 3.7 x x
Fidelity Select Pharmaceuticals Fidelity 17.11 12.14 7.48 - 0.94 0.72 4.4 x x
Vanguard Health Care Vanguard 9.97 7.47 4.68 6.92 0.35 0.40 26.0 x
Health Sciences Fund VALIC 18.57 10.01 7.03 8.30 1.98 0.48 10.58 x x x x x
VALIC Company I Health Sciences (VCHSX) VALIC 19.52 10.89 7.89 9.17 1.18 0.57 10.58 x

Average 15.60 10.31 6.01 7.76 0.96 0.54 8.6

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty Utilities Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Select Utilities Fidelity 17.80 -1.77 3.68 2.76 0.90 -0.02 4.4 x x
Fidelity Telecom & Utilities Fund Fidelity 22.49 0.54 4.04 3.22 0.66 0.10 5.3 x x

Average 20.15 -0.62 3.86 2.99 0.78 0.04 4.9

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Specialty Precious Metals Category

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager State CSU

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure Peer CU CSU Colleges UNC Ft. Lewis Pueblo
Fidelity Select Gold Portfolio Fidelity 36.44 11.54 14.22 23.69 0.91 0.46 3.3 x x

Average 36.44 11.54 14.22 23.69 0.91 0.46 3.3

3 year
Sponsoring  1 3 5 10 Expense Sharpe Manager

Fund Name Vendors Year Year Year Year Ratio Ratio Tenure
Average #REF! #REF! #REF! #REF! #REF! #REF! #REF!

No funds in this category by Peer Group

Colorado Colleges and Universities Performance

Performance as of 03-31-11

Performance as of 03-31-11

Peer Group Performance
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Disclosures

Sources: Morningstar Standard & Poors
CCOERA Valic
Fidelity Vanguard
MetLife Pera
Principal Great West
TIAA-Cref ICMA

Performances shown in this report are Net Annualized Returns.
Please note that future performance of all funds is not indicative of past performance.

•This investment review document attempts to provide only broad general guidelines and information that can be used to help you shape 
your employee retirement benefit plan.  The charts and other data contained in this document shall be dependent upon the quality and 
accuracy of plan information supplied by service providers, investment firms and reporting companies.  All information and opinions will be 
for general informational purposes only and should not be considered an individualized recommendation or personalized investment advice.   
The information will not assess the suitability, or give any assurance about the potential value, of any particular investment. 

•The information relating to these investment funds is based upon information gathered from investment firms and reporting companies like 
Morningstar, Inc.  All information and opinions are for general informational purposes only and should not be considered an individualized 
recommendation or personalized investment advice. All calculations are estimates only and are not guaranteed against market gains or 
losses.  The type of securities mentioned may not be suitable for everyone. Each investor needs to review a security transaction for his or 
her own particular situation.  This information does not assess the suitability, or give any assurance about the potential value, of any 
particular investment.  Data contained here is from what are considered reliable sources; however, neither GBS Retirement Services, Inc., 
Gallagher Benefit Services, Inc., Arthur J. Gallagher & Co, nor any affiliated company guarantees its accuracy, completeness, and/or 
reliability.  Prospectuses containing complete information including management fees, charges, and expenses for mutual funds have been 
provided.   Please read the prospectuses carefully before investing.   Of course, when you are investing in mutual funds, there is no 
guarantee that a fund's investment objective will be met, and you should understand that the principal value of mutual fund investment will 
fluctuate and may be worth more or less than your original purchase price.   Past performance of any investment product does not guarantee 
future results.  

•Your attorney and accountant should be consulted regarding legal and tax implications.

•Gallagher Benefit Services, Inc. is a non-investment firm that provides consulting services to employers regarding employee benefit plans. 
Gallagher Retirement Services is the national retirement plan services and consulting division of Gallagher Benefit Services, Inc. Securities 
offered through NFP Securities, Inc., Member FINRA/SIPC. Investment advisory services and corresponding named fiduciary services may 
also be offered through GBS Investment Consulting, LLC, a Registered Investment Adviser. GBS Investment Consulting, LLC is a single-
member, limited-liability company, with Gallagher Benefit Services, Inc. as its single member. Not all individuals of Gallagher are registered 
to offer securities through NFP Securities, Inc. NFP Securities, Inc. is not affiliated with Gallagher Benefit Services, Inc., GBS Investment 
Consulting, LLC, or the Gallagher Retirement Services division. Neither Gallagher Benefit Services, Inc., the Gallagher Retirement Services 
division, NFP Securities, Inc., or their affiliates provide accounting, legal, or tax advice.
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President’s Written Report to the Board 
Board of Trustees Meeting 

April 5, 2012 
 
Alumni Association Honors Nine Distinguished Roadrunners 
Saturday, February 11th was a great day to be a current or former Roadrunner as the Alumni 
Association honored distinguished alumni and other members of the Metro State community.  

Nine awards were given to outstanding Roadrunners during the annual ceremony, held this year 
in the Auraria Event Center. Award-winners were honored for their Metro State pride, work 
ethic, making a difference, giving back or for being distinguished alumni.  

Fitting for Metro State’s Homecoming week, the Alumni Association gave a Metro State Pride 
Award to Michelle LeBoo.  LeBoo is the associate director for financial aid in the Metro State 
Scholarship Center and she’s not afraid to let people know she loves her school.  “Metro is my 
home,” LeBoo said. “Every year I get to see my family grow a little more and I’m so glad so 
many of you came home to Metro.”  

This year’s Distinguished Alumni Award recipient, Col. Laura Richardson, is the first woman to 
command the U.S. Army Operational Test Command in Fort Hood, Texas. She will be promoted 
to brigadier general March 2.  She said the people on campus made Metro State so special for her 
while she pursued a degree in psychology. The work-hard atmosphere created by faculty 
members and students prepared her for a successful career in the Army.  

Roger Caplinger, who worked as a trainer during his time at Metro State, has been director of 
medical operations for the Milwaukee Brewers for the last 10 years. He was honored with the 
Work Ethic Award. His work ethic, he said, was instilled in him at an early age by his father and 
continued at Metro State.  “Thank you Metro State for getting my journey started,” Caplinger 
said.  

Cesar Cedillo is principal of Denver’s Bruce Randolph School, which was recognized by 
President Barack Obama during the State of the Union address as an example of an urban school 
graduating high percentages of students.  Cedillo received an award for Making a Difference and 
pointed out that he has the opportunity to work with Metro State teaching candidates at Bruce 
Randolph. 

Zelda DeBoyes received the Giving Back Award. She serves as the Aurora Municipal Court 
Administrator and came to Metro after serving in the Army.  

April (Axé) Charmiane, received the inaugural STATEMent Maker Award for her work in the 
Denver and Boulder performing arts communities. One of her dance troupes, Sol Vida Dance, 
performed for the audience as well.  
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Current student Heather LaCost was honored for her work with the Student Alumni Association, 
which seeks to get students connected to the school before they leave. She received the 
Outstanding Student Alumni Association Award.  

Recent graduates Lisa Dimmer and Jeremy Jie Bird Casey were recognized for their previous 
achievements as recipients of the Outstanding Student Award and President’s Award 
respectively. Casey was a speaker at the spring, 2011 commencement, and Dimmer was the 
student speaker at the fall commencement.  

Casey, a medical student at Rocky Vista University, said someone asked him if a person could 
go to medical school with a degree from Metro State. “I don’t know if I was more appalled or 
amused” he said. He and the other alumni know the value of their Metro State degree.  

Metro State Debuts Website for Smart Phones and Other Mobile Devices 
Metro State Roadrunners are known for being on the go, and the College is now offering a 
mobile website to keep students, faculty and staff in the know. 

The mobile website can be accessed at m.mscd.edu by any internet-capable browser on a mobile 
device. The College’s full site can also be accessed by mobile devices, but the mobile version 
gives users pertinent information quickly and in a format tailored for smaller screens, says 
Director of Web Communications Chris Mancuso.  

The project is part of the Office of Communications and Community Affairs’ efforts to keep the 
Metro State community connected with the College.  

The mobile site offers quick access to campus news and events as well as links to RTD 
schedules, emergency phone numbers and the College’s social media pages. Additional features, 
such as adding a mobile version of the College’s course catalog, are in the works for the site.  

Mancuso encourages users to send feedback about their experience with the mobile site. Users 
can also submit comments by using the feedback link at the bottom of the mobile site homepage.  

The mobile site, a first for Metro State, is part of an ongoing, worldwide trend to offer more 
ways to access information on mobile devices.  

The mobile site is the latest innovation in the rollout of Site Manager, the new Web Content 
Management System. The WCMS, part of the Rightsizing with Technology Project, is 
responsible for the College’s new look on the Web and makes it easier for departments to update 
their websites. Site Manager also came with the capability to run a mobile site.  

Do the Math: Metro State’s Calculus I Program Among Best in the Nation 
Metro State has one of the top calculus I programs in the country, and the Mathematical 
Association of America is sending a team here to see what the College is doing right. 

http://www.mscd.edu/mobile/�
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When they arrive, they’ll find small classes, a talented and dedicated faculty and a support 
system designed to get students excited about math, says David Ruch, chair of the Mathematical 
and Computer Sciences Department. 

In fall 2010, the association surveyed more than 200 U.S. colleges and universities, almost 700 
instructors and 14,000 students, looking for factors that improved five measures: passing rates, 
student interest in moving on to calculus II, general interest to pursue math, their enjoyment of 
math and confidence in mathematical ability. It controlled for a number of variables, such as 
gender, race/ethnicity, socio-economic status and previous math courses, to even the playing 
field among schools of different sizes and with a variety of student body demographics. 

The association collected information about each school, its instructors and their approach to the 
subject, as well as student observations about the classroom, among other things. 

The result: Metro State is among 15 colleges and universities identified by the association as 
having successful programs. The College scored particularly high on its passing rate and 
students’ attitudes toward math, which were measured at the beginning of the term and at the 
end. 

Metro State’s passing rate was 14 percentage points higher “than we would have expected given 
the student body,” says David Bressoud, a professor at Macalester College in St. Paul and former 
president of the association. And it recorded some of the biggest gains in attitudes toward math 
in comparison to many of the institutions across the country, he says.  

Reports from the three-member team traveling to Metro State and the other schools will help 
resolve a conundrum that has experts stymied. 

“Across the country everybody is wondering what to do with their calculus classes and how to 
make them successful. There is a serious problem,” Bressoud says. The survey showed that 
“generally students go through calculus and come out less interested in mathematics than they 
were when they went into it. So, finding places like Metropolitan State that actually turned this 
around and gets students more enthusiastic about mathematics is really important.” 

Ruch says there are many ingredients that make the program successful: classes with an average 
of about 30 students, instructors who are “focused on teaching calculus well,” a tutor lab near 
faculty offices, active math clubs and plenty of interaction among students and their teachers. 

“We try to get our best people in calculus I,” Ruch explains, noting that some large universities 
have graduate students teaching the subject.  

He noted that the math program at Metro State has been influenced by a movement in the math 
community with roots in a 1990s academic paper called “Calculus for a New Century: A Pump 
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Not a Filter.” Instead of viewing calculus as a way to filter out people, the idea is to use it as a 
way to get students excited about math. 

Industrial Design Student Creates Lighting for HLC 
Joe Costello, a senior in the industrial design program, gained bragging rights, a résumé boost, 
and a footnote in College history for his work on lighting for the Hotel and Hospitality Learning 
Center. 

Costello came up with the winning design for three pendant-style fixtures that will be installed in 
the student restaurant that doubles as a mixology lab. He also worked on the mock-up, computer 
model, and technical drawings for the lights, which are being fabricated by a California 
company. 

“I'm extremely excited to be a small part of the new building,” he says. “This will mark my first 
professionally manufactured project, and I can't think of a more fitting locale for it to be a part 
of. Where better to have a small but permanent contribution than your future alma mater?” 

The project began when officials overseeing the construction said they’d be willing to have 
students design some of the lighting. The task seemed to be a good fit for the senior-level 
advanced industrial design studio class taught by Assistant Professor John Wanberg.  

The lighting had to meet certain specifications and cost considerations ($800 or less per fixture). 
The lighting had to fit the ambience of the room, use dimmable compact florescent lights, and be 
constructed of sustainable material, Wanberg said. 

The result: three rectangular lights with aluminum trim and acrylic panels offset from each side. 

The project provided all 13 students in the class with real-world experience. As for Costello, he 
has “bragging rights” that his creation will be part of the HLC, Wanberg says. “He can also put 
that into his professional portfolio to give him a little more clout when he looks for a job.” 

Conference Showcases Undergraduate Work in English 
The lineup for the inaugural Undergraduate English Conference held on Friday, February 17, 
demonstrated just how diverse the study of English can be. 

There was an opening session on composition – then the agenda moved to a wider playing field 
that included literature, creative writing, film studies, linguistics and English education. 

“The purpose is to give undergraduate students a place to showcase their work, to exchange ideas 
with other undergraduates working in similar fields, to engage in lively discussion, and to expose 
the intellectual and cultural diversity that goes into English,” said Leslee Wright, visiting 
assistant professor in the English department and chair of the conference planning committee. 
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The free, daylong conference was open to area students, faculty, staff, administrators and guests, 
and was held in the Tivoli Student Union.  The keynote speech was given by documentary 
filmmaker Donna Dewey. Her documentary, “A Story of Healing,” was filmed in the Mekong 
Delta of Vietnam and won the 1997 Academy Award for Best Documentary Short. 

The conference, which received a grant from the College’s office of institutional diversity, is 
sponsored primarily by the Metro State English department with backing from Sigma Tau Delta, 
the international English honor society, and student activities. Sponsors hope to make it an 
annual event.  

Unlike similar conferences, this one is a regional event that included presenters from Metro and 
other Colorado institutions. The department solicited papers from undergraduates at Metro, 
Regis University, the University of Colorado Denver, the University of Colorado Boulder and 
other Denver-area universities. 

Of the 45 to 50 undergraduate papers sent in, the organizers chose presentations that showcase 
different experiences as far as class, gender, ethnicity and race to make sure that the event really 
embodied diversity. 

 “We really built the program around what they submitted to us,” Wright said.” We left the call 
for papers open ended, rather than coming up with categories they had to conform to.” 

Roadrunner Give Back Day is April 21 
This year’s Roadrunners Give Back Day is scheduled for Saturday, April 21, from 7 a.m. - 1 
p.m. 

For the third consecutive year, Metro State will partner with Comcast, which is holding Comcast 
Cares Day in conjunction with the event. This year, Metro State will also be partnering with 
Greenway Foundation, South Suburban Parks and Recreation, and the South Metro Chamber of 
Commerce.  
 
In honor of Metro State’s new One World One Water initiative, this year’s volunteer event will 
focus on projects relating to water, and range from campus beautification in the form of 
landscaping, retention pond clean up and flower-bed maintenance, to cleanup along the Cherry 
Creek and Platte rivers, and tree planting along the Mary Carter Greenway.  
 
Metro State students, faculty, staff and alumni, along with their families and friends, are invited 
to participate. Last year’s event boasted hundreds of volunteers, including close to 600 members 
of the Metro State community and 200 Comcast employees.  
 
Goodwill will be on site to accept clothing donations, and old electronics can be dropped off at 
Comcast’s electronics recycling drive. A $5 fee will be required for two or more monitors.  
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All volunteers will receive a T-shirt (on a first-come, first-served basis) as well as 
complimentary breakfast and lunch. Free campus parking will also be available. Participants are 
encouraged to bring their own reusable water bottles.  

To make a difference on campus and in the community, register at www.mscd.edu/volunteerday. 

Brother-2-Brother Offers Helping Hand to Male Students 
A group of 15 or so faculty and staff members who gathered last week at the Tivoli made a 
pledge to male students at Metro State: We’re ready to help you. 

All are volunteers in a fledgling effort called “Brother-2-Brother,” a program designed to 
improve the academic success of male students—particularly those who are the first in their 
families to attend college or are students of color. 

Besides publicizing the College’s support services and programs, Brother-2-Brother is recruiting 
a cadre of “campus success coaches” willing to meet with male students periodically to provide 
guidance and a helping hand. 

“We found in reading the research and anecdotally that our student population seems to respond 
best to more personal kinds of connections,” says Emily Kikue Frank, a career counselor in the 
Office of Career Services and a member of the Brother-2-Brother planning committee. 

Others on the planning committee are Tony Price, director of campus recreation at Auraria, 
Derrick Haynes, director of the Student Academic Success Center, and Emilia Paul, associate 
vice president/student life. 

A 2010 report by the College Board Advocacy and Policy Center, “The Educational Crisis 
Facing Young Men of Color,” says African-American women earn two-thirds of the higher 
education degrees awarded to African-American students; for Native Americans and Hispanic 
women, the number is 60 percent.  

“The United States can no longer ignore the fact that, at each level of education, K-12 and higher 
education, male students from every racial and ethnic background face an educational crisis,” the 
report says. 

Brother-2-Brother is designed to address that crisis. It is based on a successful program at the 
University of Central Florida, but a big hurdle at Metro State has been getting male students 
interested in the program.  

Price said staffers sent more than 1,500 e-mail invitations and followed up with hundreds of 
phone calls to students. A handful showed up at the Tivoli reception. Last year, only about five 
students took him up on an offer of free dinner and a Nuggets game. 

http://www.mscd.edu/volunteerday�


Metropolitan State College of Denver                                                 Agenda Item V B 
Board of Trustee Meeting                                                      Page 7 of 9 
April 5, 2012                                                                                        Report Item                       
 
 
 
“We’ve got to go more to the marketing strategies of what the students are hip to,” he says. 
“There are a lot of different variables and we’re trying to figure out what we can do.” 

One of those who received an e-mail and a phone call was Steffan Landin, a 24-year-old 
freshman. “I jump on as many resources as I can,” Landin said after the reception. “I’m really 
glad I came. It’s nice to know you’re in a community where everybody wants to help you.”  

Price said the next step will be to conduct workshops with campus coaches, and encourage them 
to contact students, and develop a calendar of social, academic and leadership activities. 
Eventually, the hope is to recruit incoming students who will stick with the program and become 
peer-to-peer mentors. 

Metro State Grads Score High on FAA Test 
Seven graduates of Metro State’s Air Traffic Collegiate Training Initiative (AT-CTI) were 
second only to Purdue University grads in 2010 in their average score on an FAA exam to test 
the knowledge of new hires. 

With a 75 percent average score, the Metro State alumni were less than 2 percentage points 
behind Purdue and 10 percentage points above the combined average of FAA controller-trainees 
from the 36 colleges and universities that have AT-CTI programs. 

Aviation and Aerospace Science Professor James Simmons said this exam is given after 
applicants have completed a multi-step FAA hiring process. “Among other things, to be hired, 
applicants have to pass medical and psychological tests as well as thorough background checks.” 

Since being named an AT-CTI site in 2007, Metro State has graduated 65 students, at least 22 of 
whom have either been hired or are currently in the hiring pipeline, according to Simmons. 
Under FAA policy, new hires are first often assigned to smaller airports in their home state. 
Graduates are also working in the Denver Air Route Traffic Control Center in Longmont.  

The AT-CTI program was started to address the huge shortage of air traffic controllers due to the 
mandated retirement of those hired in the 1980s. The FAA estimates that roughly 17,000 new 
controllers will have been hired by 2017. 

Aerospace Students Will Soar With NASA Software 
Two seemingly unrelated events combined to give the Department of Aviation and Aerospace 
Science the opportunity to use NASA-developed software that will give students a powerful 
simulation tool for space flight analysis. 

At the center of both events is affiliate professor José Lopez, a retired U.S. Air Force colonel 
who worked in the aerospace industry for 35 years.  Lopez was helping a student who was 
analyzing orbits to determine the probability of space junk re-entering the atmosphere and hitting 
an airplane. 
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At about the same time, Lopez attended the Colorado Space Roundup, a meeting of contractors 
and government officials where there was talk about building suborbital, rocket-powered 
vehicles that take off and land like airplanes. 

Reflecting on the student’s project and the space meeting discussion, Lopez realized that the 
department’s cutting-edge simulation tool, Satellite Tool Kit, had some holes relating to 
suborbital atmospheric re-entry analysis, or getting back to Earth without turning into ash. 

But those holes could be filled with NASA’s SAPE—software that analyzes planetary entry, 
descent and landing, considering a vehicle’s geometry, trajectory, aerodynamics and thermal 
protection, among other characteristics. 

“I started making phone calls and doing inquiries and found out how to get a copy of it,” he said. 

Once Lopez himself learns to use the software, he’ll pass the knowledge along to students.  

“They’re going to be so far ahead of everybody else,” Lopez says. “They’re using NASA 
software, the Satellite Tool Kit, which is industrial software, to solve real-time problems.” 

Survey Seeks Faculty Input on New E-Learning Management System 
Metro State will change its e-learning management system by the 2013-14 academic year and is 
seeking input from faculty members about what features they find beneficial for teaching online. 

All faculty members are to receive an email survey, the results of which will help guide the 16-
member Learning Management System Task Force. It will recommend the next steps in the 
search for a system to support the needs of faculty and students and provide innovations such as 
the ability to access course information from mobile devices.  

The College currently uses a version of Blackboard called Vista to deliver and support online 
courses as well as provide tools for face-to-face classes that use e-learning functions such as 
assessments, discussion forums and interactive multi-media presentations. 

However, staying with Blackboard Vista is not a long-term option. 

That’s because Blackboard has developed a new learning management system and will no longer 
continue development for Vista after 2013. “What it means is we’ll be required to migrate to the 
newest version of Blackboard or look at alternatives. That’s what we’re assessing right now,” 
says Ben Zastrocky, director of the Educational Technology Center and co-chair of the task 
force. 

The faculty survey results, combined with open forums, will help the task force weigh the pros 
and cons of moving to the next version of Blackboard versus going out to bid and possibly 
awarding a contract to another vendor. The survey will measure faculty satisfaction with 
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Blackboard, their experience, if any, with other systems and what features they would like to 
have available, among other questions. 

“We really want the faculty to drive this process and the students to be involved in determining 
which direction we go,” Zastrocky says. 

Whether the College picks the new Blackboard or goes with another company, the transition will 
be challenging. “It will likely require not only migration of the nearly 450 course sections in the 
current system, but also integration with other systems such as Blackboard Outcomes and 
Sunguard Banner,” the task force noted. 

The group will deliver recommendations by May 25 to James Lyall, chief information officer, 
and Provost Vicki Golich. Depending upon the outcome of the task force’s work, the new system 
could be tested as early as the spring and summer of 2013 with a launch in fall of that year or 
spring 2014, Zastrocky says. Faculty training and development will be a major component 
regardless of which system the College chooses.  
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AGENDA ITEM:  Revised Fiscal Year 2012 Operating & Auxiliary Budgets 

ISSUE: 
In accordance with the trustee Policy Manual, Sections 4.1 and 4.2 the Board of Trustees for 
Metropolitan State College of Denver has the responsibility and authority to review and approve 
the operating budgets. 
 
BACKGROUND: 
Attached for your review is the Revised FY2011-12 Operating Budget for Metro’s Appropriated 
and Auxiliary funds. 
 
ANALYSIS: 
The Revised FY2011-12 Operating Budget for Metro State has been developed to account for 
changes in the budget.  Additional base adjustments may be made once final spring and summer 
census enrollment figures are available.  The budgetary changes include:  
 
The original budget has been adjusted by $2 million to account for the decreased revenue due to 
the lower enrollment plus a minor net decrease in other revenue of $54,896.  This decrease is a 
net result of higher estimated collection and forfeiture revenues but lower ICRs, application fees, 
and interest revenue.  The total enrollment shortfall is covered by the unallocated enrollment 
reserve from previous fiscal year. 
 
The college is currently projecting total state appropriated base revenues of $123,136,404 for FY 
2011-12.  This amount includes $83,239,563 from Tuition and Fees, $30,778,457 from College 
Opportunity Fund (COF), $4,451,599 from Fee for Service (FFS), and $4,666,785 Other Than 
Tuition revenue.  For both COF and FFS figures, the final numbers are pending the legislative 
process.    
 
Auxiliary revenue and expense budgets were reviewed in late February and early March.  Base 
changes include a net decrease of $293,669 due to lower enrollment, which impacted our fees, 
and decreased estimates for Health Center revenues.   
 
RECOMMENDATION: 
The Board of Trustees Finance Committee recommends the Trustees approval of the Revised 
FY2011-12 Operating Budget for Metropolitan State as presented. 
 
 



Metropolitan State College of Denver
FY 2011-12 Estimated General Fund Budget 
As of April 4, 2012

Initial Total One-time Total Base Preliminary Preliminary
Base Fall & Spring FY 2010-11 Base Revised Base Fund and OT Estimated FY2011-12
as of Revenue Enrollment ICR as of Balance Budget Vacancy Savings & Estimated

7/1/2011 Est Adj Reserve Adj 4/4/2012 Distribution 4/4/2012 Under Expenditures Fund Balance
1 Operating Revenues
2 Tuition & Fees 83,595,342                (355,779)            83,239,563           83,239,563           83,239,563           
3 Fee for Service 3,446,139                 1,005,460          4,451,599             4,451,599             4,451,599             
4 COF Stipend 33,515,340                a (2,736,883)         30,778,457           30,778,457           30,778,457           
5 Subtotal 120,556,821              (2,087,202)         -                     -                 118,469,619         -                     118,469,619         -                            118,469,619         
6
7 Sales & Serv of Educ Depts. (449,423)                   (46,275)              (495,698)               (495,698)               (495,698)               
8 Indirect Cost Recoveries 428,572                    (117,291)         311,281                311,281                311,281                
9 Other Revenue and Fees 3,944,228                 335,410             4,279,638             4,279,638             4,279,638             

10 Investment and interest income 798,304                    (226,740)            571,564                571,564                571,564                
11 Subtotal 4,721,681                 62,395               -                     (117,291)         4,666,785             -                     4,666,785             -                            4,666,785             
12
13 Total Revenue 125,278,502              (2,024,807)         -                     (117,291)         123,136,404         -                     123,136,404         123,136,404         
14
15 Operating Expenses
16 Instruction 66,818,223                (774,277)            (14,523)           66,029,423           6,998,130          73,027,553           (1,000,000)                 72,027,553           
17 Public Service -                            -                     10,139            10,139                  -                     10,139                  -                            10,139                  
18 Academic Support 12,341,328                (501,458)            (63,252)           11,776,618           259,207             12,035,825           (300,000)                    11,735,825           
19 Student Services 15,991,496                (504,668)            (5,152)             15,481,676           1,068,546          16,550,222           (1,500,000)                 15,050,222           
20 Institutional Support 16,189,506                (244,404)            (44,503)           15,900,599           1,717,854          17,618,453           (1,900,000)                 15,718,453           
21 Operation of Plant 9,897,888                 -                     -                 9,897,888             (246,991)            9,650,897             -                            9,650,897             
22 Scholarship & fellowship 4,040,061                 -                     -                 4,040,061             -                     4,040,061             -                            4,040,061             
23 Total Operating Expenditures 125,278,502              (2,024,807)         (117,291)         123,136,404         9,796,746          132,933,150         (4,700,000)                 128,233,150         
24
25 Revenue Less Expenditures -                            (2,024,807)         2,024,807          -                 -                       (9,796,746)         (9,796,746)            4,700,000                  (5,096,746)            
26
27 Prior Year Fund Balance 9,796,746          9,796,746             9,796,746             
28 Total State Appropriated Budget Available -                            (2,024,807)         2,024,807          -                 -                       -                     -                       -                            4,700,000             

a- Potential recovery of $1.7 million per institutional request to the DHE to transfer full COF budget shortfall to FFS.

Administration and Finance
April 4, 2012



Metropolitan State College of Denver
FY12 Revised Auxiliary Budgets
As of April 4, 2012

FY11-12
Initial Summer/Fall Spring Estimate

Budget Adjustments Adjustments 4/4/2012
1 Operating Revenues
2 Tuition & Fees 23,956,378        97,126          (197,732)          23,855,772        
3 Sales & Services of Educational Depts. 977,623             (51,624)            925,999             
4 Sales & Services of Auxiliary Enterprise 2,738,368          (134,572)       19,870             2,623,666          
5 Federal Grants and Contracts 145,890             (65,671)            80,219               
6 Other Revenue 5,146,661          176,690        (137,756)          5,185,595          
7 Total Operating Revenue 32,964,920        139,244        (432,913)          32,671,251        
8
9 Total Auxiliary Enterprise Expenditures 54,961,408        139,244        (27,148,342)     27,952,310        

10
11 Revenue Less Expenditures (21,996,488)     -               26,715,429    4,718,941        
12
13 Prior Year Fund Balance 21,996,488        21,996,488        
14
15 Total Budget Available -                   -               26,715,429    26,715,429      

Administration and Finance
April 4, 2012
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AGENDA ITEM: Parameters for the Development of the FY2012-13 Budgets 
 
BACKGROUND: 
 
The following revenue and expenditure guidelines and budget assumptions are recommended for 
Metro State’s FY2012-13 Budget development. Additionally, at the direction of the President, a 
review of the current peer group used for faculty and administrator salary comparison was 
completed. The analysis is included in this agenda item and the impact of implementing the 
change will be completed during the budgeting process. 
 
ANALYSIS: 
 
Revenue Budget: 
General Fund: 
The FY2012-13 Joint Budget Committee Hearings for higher education took place on February 
29, 2012.  Based on these figures Metro State anticipated a general fund reduction of $1.6 
Million. These figures are preliminary and may change due to pending legislation and the March 
revenue forecast. This revenue projection is based on the following: 
 
Assumptions: 

o Enrollment is anticipated to remain relatively flat for both resident and non-resident 
students.   

o Metro State plans to implement a 13 percent tuition increase for undergraduate students, 
as outlined in the Financial Accountability Plan approved in October 2010. 

o Non-resident tuition is estimated to increase by 9%. 
o The COF stipend rate is currently estimated to be $50 per credit hour, or the full time rate 

for thirty credit hours of $1,500. This is a reduction of $12 per credit hour. 
o The college’s fee-for-service appropriation is currently estimated at approximately $10.3 

Million. 
 
Cash Funded Programs: 
Several institutional programs are self-funded, these include Extended Campus, Masters 
Education, Accelerated Nursing and student fee funded programs. 
Assumptions: 

o All cash funded academic programs anticipate a level of enrollment growth.  
o The requested tuition and/or fee increases take into account anticipated enrollment growth. 
o Following are the proposed rate increases for both resident and nonresident students in the 

Master’s programs: 
o Masters of Accountancy, increase of 13%  
o Masters of Teaching Education, increase of 13% 
o Masters of Social Work, 13%  

o Accelerated Nursing program is not proposing a tuition increase at this time. 
o Extended Campus tuition rates are the same as on campus undergraduate rates. 
o The RTD bus pass fee is proposed to increase by $4 from $70-$74 per student per 

semester. The Athletic Fee is proposed to increase by $5.45 from $29.55 to $35 per 
student per semester.  Both of these fee increases must be approved by a student vote. 

o Propose a $20 increase in the Graduate student application fee from $50 to $70. 
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FY2012-13 Expense: 
 

o Faculty Promotions– Funds will be allocated for faculty promotions.  
o Faculty and administrative Equity- recommend funding for identified equity adjustment. 

This is currently under evaluation. 
o Compensation  

o For the fourth year, no salary increase is anticipated for State Classified employees.  
o Calculate the appropriate salary recognition for Post Tenure Reviews (PTR). 
o Establish a salary increase 2% based on the overall national average of 1.9%. Upon 

completion of the CUPA salary comparison analysis the actual percent increase will be 
defined.  This percent will maintain the institutional goal to distribute the salaries 50% 
above and 50% below the CUPA average using the current CUPA peer group. 

o Health Insurance benefits for faculty and administrators are expected to increase by 
12.5%. Recommend the institution provide funding to maintain the 60% 
employer/40% employee distribution. 

o Classified staff benefits increase is to be determined through the legislative process. 
o Evaluate the impact of revising the CUPA comparison peers to better reflect the 

College’s size, roll and mission, location and other key factors. (See CUPA 
Comparison Group information below.) 
 

Department and Program Support 
o Increase staffing in college wide departments. 
o Increase operating budgets.  These both are based on demonstrated need rather than 

general percentage increase. 
 

Mandatory increases 
o Scholarships - The College plans on increasing the scholarship allocation to cover the 

tuition increase.  
o State Risk Management   
o PERA stabilization - AED (Amortization Equalization Disbursement), and SAED 

(Supplemental Amortization Equalization Disbursement). 
 
Institutional Initiatives – The allocation of funds toward identified initiatives is a priority of the 
institution. This will include appropriations for previously funded, high-priority initiatives, such 
as HSI, access and retention.   
 
AHEC and Library 

o Negotiations are currently underway.  
 
Bad Debt – A minor increase for the college wide bad debt expense to correspond with tuition 
increases. 
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CUPA Salary Comparison Group: 
 
In 2007 the Board of Trustees discussed the appropriate peer group to use for salary comparisons, 
for Faculty and Administrators at the College. This decision was prompted, in part, by the 
identification of institutional peers by the National Center for Higher Education Management 
Systems (NCHEMS) for funding purposes. As a result, the Board reaffirmed continuing to use the 
existing peer group of 65 institutions for salary data purposes.  
 
During spring of 2011, the President requested a review of the College’s salary comparison peers.  
A committee was established consisting of the following representatives:  
Dr. Kamran Sahami (Faculty Senate) 
Dr. Juan Dempere (Faculty Senate) 
Dr. Gene Saxe (Faculty Senate) 
Dr. Layton Curl (Faculty at Large) 
Dr. Rich Pozzi (Council of Chairs) 
Ms. Judy Zewe (Human Resources) 
Ms. Ellen Boswell (Institutional Research) 
VP Natalie Lutes 
Provost Vicki Golich 
 
The key objectives included:  

A. Research the possible sources of data to use for salary data comparison.   
For example, the College historically used the comparative data available from the 
College and University Professional Association - HR (CUPA-HR).  Determine whether 
this is the best source of data or if a better option exists. 

B. Recommend whether a single peer group and data source should be used for both faculty 
and administrators.  

C. Develop a systematic process which maximized fair and consistent identification of 
comparative salaries. Recommend a procedure for establishing a comparative salary when 
an exact match is unavailable from the data source. 

D. Select the key criteria to use in identifying comparative institutions. Key criteria examined 
included: location, mission, undergraduate and limited masters, size, Carnegie 
classification, residential or non-residential, etc. 

 
The committee recommends using a single data source for both faculty and administrators.  
The comparison for faculty is by rank and discipline, while for administrators it is by similar 
responsibilities. The committee agreed that to achieve these primary goals, the best data source 
continues to be CUPA.  CUPA requires a minimum of 5 comparative institutions to provide data 
for position comparison. Additionally, in order to achieve the maximum number of position 
comparisons, a minimum of 50 comparative institutions are required. By identifying the key 
criteria, gathering the institutional specific information, and selecting only institutions that 
participate in the annual CUPA salary survey, a new group of 61 comparative institutions has 
been identified.  
 
Using the FY2011-12 CUPA data, a preliminary cost estimate to implement this revised peer 
group was completed. This analysis compared the new CUPA group average salary to the current 
position salaries. This resulted in approximately 75% of the salaries falling below the new CUPA 
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average.  It is projected that an estimated 5% salary increase is necessary to move this distribution 
to 50% above and 50% below the average. If the new CUPA group is approved, the actual cost 
analysis will be completed using FY2012-13 CUPA data. 
 
Proposed Salary Comparative Peer Group: 

  Institution Name 
 

  Institution Name 

  Metropolitan State College of Denver 
 

31 Southern Illinois University Edwardsville 

1 Appalachian State University 
 

32 Stephen F Austin State University 

2 Arkansas State University-Main Campus 
 

33 Texas State University-San Marcos 

3 Boise State University 
 

34 The University of Texas at San Antonio 

4 Cal Polytechnic State Univ-San Luis Obispo 
 

35 The University of Texas-Pan American 

5 California State University-Fullerton 
 

36 Towson University 

6 California State University-Long Beach 
 

37 Troy University 

7 California State University-Northridge 
 

38 University of Alaska Anchorage 

8 Central Connecticut State University 
 

39 University of Central Arkansas 

9 Central Washington University 
 

40 University of Central Oklahoma 

10 College of Charleston 
 

41 University of Colorado at Colorado Springs 

11 Eastern Illinois University 
 

42 University of Houston-Downtown 

12 Eastern Kentucky University 
 

43 University of Maryland-University College 

13 Eastern Michigan University 
 

44 University of Minnesota-Duluth 

14 Eastern Washington University 
 

45 University of Nebraska at Omaha 

15 Ferris State University 
 

46 University of North Carolina-Wilmington 

16 Grand Valley State University 
 

47 University of North Florida 

17 Indiana Univ-Purdue Univ-Fort Wayne 
 

48 University of Northern Colorado 

18 James Madison University 
 

49 University of Northern Iowa 

19 Kean University 
 

50 University of West Georgia 

20 Lamar University 
 

51 University of Wisconsin-Eau Claire 

21 Marshall University 
 

52 University of Wisconsin-La Crosse 

22 Middle Tennessee State University 
 

53 University of Wisconsin-Oshkosh 

23 Minnesota State University-Mankato 
 

54 University of Wisconsin-Whitewater 

24 Missouri State University 
 

55 Valdosta State University 

25 Montclair State University 
 

56 Weber State University 

26 Northern Kentucky University 
 

57 West Chester University of Pennsylvania 

27 Regis University 
 

58 Western Illinois University 

28 Saint Cloud State University 
 

59 Western Kentucky University 

29 Sam Houston State University 
 

60 Western Washington University 

30 Southeastern Louisiana University 
 

61 Youngstown State University 
 
 
 
RECOMMENDATION: 
Board of Trustees Finance Committee recommends approval of the Budget Parameters for use in 
establishing the FY2012-13 Operating Budget. 
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AGENDA ITEM: APPROVAL OF RECOMMENDED CHANGES TO NAMING 

RIGHTS POLICY 
 
BACKGROUND: The Exceptional Place Extraordinary Possibilities campaign is receiving 
gifts that are eligible for naming opportunities.  In the fall of 2011, the Foundation Board and the 
Board of Trustees approved revisions to the Naming Rights Policy. Because displaying a donor’s 
name or associating a donor’s name with an asset or portion of an asset of the College or 
Foundation exhibits the high integrity and ethical standards of Metro State and distinctly links 
the named individual or organization with the College, it is necessary to research and review 
available information pertaining to a donor.  This ensures the association of the college and 
foundation with the donor meets these standards.  Staff presents naming opportunities to the 
Foundation Board for review and approval.  Upon approval by the Foundation Board of these 
naming rights and the Foundation Board’s recommendation to the College to accept and approve 
the naming rights, staff will seek approval of either the College’s president or its Board of 
Trustees; depending on whether the naming rights are associated with “minor” or “major” units. 
 
There are facilities, such as the Center for Visual Art, which are owned by the Foundation rather 
than the College.  It is anticipated that such spaces should be named by the Foundation and will 
not require Board of Trustee approval.   
 
The Naming Rights Policy distinguishes “major units” from “minor units” as follows: 
 

“Major Units” include large sections of campus, entire buildings, wings of buildings, 
schools, departments, centers, institutes, plazas, atriums, theaters, large lecture or 
performance facilities, streets, faculty positions and other options as defined and 
determined by the Board of Trustees. 
 
“Minor Units” are to be defined and determined by the Board of Trustees and may 
include smaller campus areas or sections of facilities (e.g., individual rooms, laboratories, 
small open spaces, structures, physical features, etc.), programs, lectures, scholarships, 
awards and prizes and other similar options. 
 
Once a Minor Unit has been determined as such by the Trustees, naming may be 
approved by the College president and does not require Board of Trustee approval. 
 

Additionally, the Naming Rights Policy does not address the duration of the recognition except 
that it “will be determined by the College in consultation with the donor or a designated trustee 
of the donor at the time of the donation.” 
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At its meeting on February 14, 2012, the Metropolitan State College of Denver Foundation 
Board of Directors made the following recommendation to the Board of Trustees. 

 
RECOMMENDATIONS: 

1. All naming opportunities, with staff recommendations, will be presented and reviewed by 
the Foundation Board. 
 
For named assets owned by the Foundation, affirmative action by the Foundation Board 
will be sufficient to approve naming rights.   
 
For “major units” owned by the College, the Foundation Board will make a 
recommendation to the Board of Trustees; and affirmative action by the Board of 
Trustees will be required to approve naming rights.   
 
For “minor units” owned by the College, the Foundation Board will make a 
recommendation to the College’s president and affirmative action by the president will be 
sufficient to approve naming rights.   
 

2. Acknowledging that many of the spaces described as a “minor unit” are valued at less 
than $500,000, and in order to facilitate the timely acceptance of gifts associated with 
naming opportunities, the Foundation Board hereby makes a formal recommendation to 
the Board of Trustees to authorize the College’s president to approve naming rights 
associated with gifts of $500,000 or less.   
  

3. The initial duration of the naming recognition should be set at a maximum of 25 years, 
and may allow for an extended naming recognition period after the then-current 
relationship and reputational information has been reviewed.   
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AGENDA ITEM:  The President and Provost/Vice President of Academic Affairs  

 recommend approval of the following items:  Emeritus Status, 
Tenure, and Sabbatical Leaves.                                                             

                                                  
BACKGROUND:  The processes for the conferring of emeritus status, the granting of 

tenure, and for sabbatical leaves have been concluded, and we 
therefore submit the following recommendations for approval, 
pursuant to §3.3 of the Trustees Policy Manual.   

 
RECOMMENDATION:  It is recommended by Metropolitan State College of Denver that 

the Board of Trustees approve the following appointments. 
 
 
RECOMMENDATIONS FOR EMERITUS STATUS 
 
Dr. John Cochran  Administrator Emeritus-Dean, School of Business; Professor 

Emeritus-Economics 
 

 Mr. Eldon Cunningham   Professor Emeritus-Art (Posthumous) 
 
Dr. Paul Farkas          Associate Professor Emeritus-English (Posthumous)  
 
Dr. John Landry   Associate Professor Emeritus-Computer Information Systems 
  
Dr. Noel LeJeune          Associate Professor Emeritus-Computer Science 
 
Dr. Aileen Lucero Professor Emeritus-Sociology 
 
Dr. Charles Mawhinney Professor Emeritus-Computer Information Systems 
 
Dr. Harol “Hal” Nees Professor Emeritus-Criminal Justice & Criminology 
 
Dr. Stephanie “Robin” Quizar  Professor Emeritus-English 
 
Dr. Peter Varney Associate Professor Emeritus-Geology/Environmental Science  
 
RECOMMENDATIONS FOR TENURE  
 
Recommended for Early Tenure and Promotion to Associate Professor  

Dr. Gregory Black, Marketing 

Dr. Diane Davis, Mathematical & Computer Science 
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Dr. Ann Diker, Health Professions  

Dr. Robert Hancock, Biology 

Dr. Lesley Hathorn, Psychology 

Dr. Hsiu-Ping Liu, Biology 

Dr. Jeffrey Loats, Physics 

Dr. Letitia Pleis, Accounting 

Mr. Richard Pozzi, Engineering Technology 

Dr. Stuart Warnock, Management 

Recommended for Tenure and Promotion to Associate Professor 

Dr. Miri Chung, Special Education, Early Childhood Education, Reading & Educational 
Technology 
 
Dr. Grant Denn, Physics 

Dr. Brian Hutchinson, Philosophy 

Mr. George King, Aviation and Aerospace Science 

Ms. Sandra Lane, Art 

Ms. Cherise Leiter, Music 

Dr. Cynthia Lindquist, Special Education, Early Childhood Education, Reading & Educational 
Technology 
 
Dr. Lunden MacDonald, Modern Languages 

Dr. Christopher Meloche, Biology 

Dr. Melissa Monson, Sociology, Anthropology & Behavioral Science 

Dr. Gesemia Nelson, Sociology, Anthropology & Behavioral Science 

Dr. Sam Ng, Earth & Atmospheric Science 

Recommended for Tenure and Promotion to Associate Professor  
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Dr. Deanne Pytlinski, Art 

Dr. Steven Rissman, Health Professions 

Dr. Gerkina Arlene Sgoutas, Women's Studies 

Mr. Ted Shin, Industrial Design 

Dr. Paul Sidelko, History 

Dr. Randyl Smith, Psychology 

Dr. Whitney Traylor, Management 

Dr. Peter Vigil, Special Education, Early Childhood Education, Reading & Educational 
Technology 
 
Mr. John Wanberg, Industrial Design 

Recommended for Early Tenure Only  

Dr. Cynthia Heiss, Health Professions (already a Full Professor) 

Dr. Karen Lollar, Communication Arts & Sciences (no promotion requested) 

Recommended for Tenure but NOT for Promotion to Full Professor 

Dr. Mary Alice Sawaya, Nursing 

Tenure Upon Hire 

Dr. Colleen Colles, Human Performance & Sport 

Recommended for 7th Year Terminal Contract for 2012-2013 

Dr. Linda Champney, Special Education, Early Childhood Education, Reading & Educational 
Technology (currently 6th Year Assistant Professor) 
 

RECOMMENDATIONS FOR SABBATICAL LEAVE  
 

Dr. Mohammed Akacem Economics  
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Dr. Brooke Evans Mathematical & Computer Science  

Dr. Rebecca Ferrell Biology  

Dr. Tamara Goldstein Music  

Dr. Marilyn Hetzel Theatre  

Dr. Jonathan Kent Sociology, Anthropology and Behavioral Science  

Dr. James Loats Mathematical & Computer Science  

Dr. Patricia Richard History  

Dr. Cheryl Sanders Psychology  

Dr. Jennifer Weddig Health Professions  

Dr. Ann Williams Modern Languages 
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AGENDA ITEM: Postsecondary and Workforce Readiness Endorsed Diploma 
 
INFORMATION: Pursuant to C.R.S. 22-7-1009 and 22-7-1017, the next steps of implementing 
Colorado’s Achievement Plan for Kids (CAP4K) calls for the State Board of Education and the 
Colorado Commission on Higher Education to jointly adopt high school diploma endorsement 
criteria indicating a student’s level of Postsecondary and Workforce Readiness (PWR).  Prior to 
approval by the State Board of Education and the Colorado Commission on Higher Education, the 
endorsed diploma criteria must be approved by the governing boards of the Colorado 
institutions of higher education.   
The PWR endorsed diploma criteria include three components a student must satisfy: 

• establish and maintain an Individual Career and Academic Plan (ICAP);  
• exhibit 21st century/learning and life skills; and,  
• demonstrate academic preparation and excellence without the need for remediation.   

The diploma endorsement rewards a high school graduate for excellence by granting him or her 
admission into open, modified open, or moderately selective public institutions of higher education 
in Colorado.  Participation in the diploma endorsement program is optional for school districts, with 
the expectation that the first endorsements would occur through a pilot in 2012-13.   

A task force comprised of a broad representation of K-12 and higher education faculty and staff was 
formed to develop criteria for the endorsed diplomas.  Jane Chapman Vigil, Associate Professor of 
English and Senior Faculty Associate for Assessment at Metro State, was a member of the task 
force representing content area faculty.  The criteria were developed through a series of meetings 
last summer and fall. 
 
The PWR Endorsed Diploma Criteria 

The PWR Endorsed Diploma criteria include the following components:   
1. Baseline, or minimum, criteria 
2. Planning criteria  
3.  21st century/learning and life skills 
4. Academic excellence 

1. BASELINE – MINIMUM CRITERIA 
• The criteria include a minimum requirement based on the existing admissions and placement 

criteria.  In order to even be considered for a PWR endorsed diploma, a student must: 
1) Satisfy current Higher Education Admission Requirements*(HEAR) or HEAR proxies 
and the Admissions Index. 
AND 
2) Demonstrate proficiency in math and literacy areas ensuring that they will not require 
remediation in higher education credit-bearing classes. The indicators may include any 
number of measures (e.g. ACT, SAT, etc.) 
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* The state’s admissions policies will be updated by 2014.  The goal is to ensure the PWR 
criteria will work to inform these decisions by providing a framework for authentically 
measuring if a student is ready for postsecondary education. 

 
2. PLANNING CRITERIA 

• Not only does PWR encompass academic proficiency and skills-application, but also 
recognizes the need for students to plan and prepare for postsecondary success. Therefore 
students must have evidence of informed and realistic planning in order to earn a PWR 
endorsed diploma. 

• The student must be on track to successfully meet criteria for completion of the Individual 
Career and Academic Plan (ICAP) as established by SB09-256 and the State Board of 
Education Rules for Administering ICAPs. 

 
3. DEMONSTRATION OF 21st CENTURY, LEARNING AND LIFE SKILLS CRITERIA 

• The PWR definition describes nine learning and life skills that align with the five 21st 
century skills that are embedded in the new Colorado Academic Standards.  To effectively 
communicate these skills to P12, higher education, and the community, the task force 
consolidated the two sets of skills by embedding the PWR skills in the five 21st century 
skills (described below).   

• In order to receive a PWR endorsed diploma a student must demonstrate his/her aptitude in 
the following skill areas:   

o Information Literacy (PWR Find and Use Information & Information Technology) 
o Invention (PWR Creativity and Innovation) 
o Collaboration (PWR Collaboration and Communication) 
o Critical Thinking (PWR Critical Thinking and Problem Solving, & Global and 

Cultural Awareness) 
o Self Direction (PWR Personal Responsibility, Civic Responsibility, Work Ethic) 

• Students must demonstrate their aptitude in the skill areas in two ways: 
o Student must demonstrate skills and leadership by excelling in at least one of the 

following extra-curricular activities: participates in at least 3 school activities, 
business or employment or volunteer activities. 

AND 
o Academic excellence from any of the following indicators: 
 Demonstrates mastery of skills through classroom coursework, based on district-

certified valid and reliable measurements. 
 Qualifying State summative assessment results  
 Honors, scholarships, achievements  or awards aligned with student’s Career and 

Academic Plan 
 Other indicators to be determined by the CDLE Workforce Council  
 Other indicators as certified by districts 

 
4. ACADEMIC EXCELLENCE 
 General  
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• The Academic criteria require a student to demonstrate academic excellence through high 
school course completion, other performance indicators (AP or ACT scores), or college 
course completion.  
o The criteria address seven content areas including:  reading, writing and communicating, 

mathematics, science, social sciences, arts and humanities, world languages, and career 
and technical education. 

o A student must demonstrate excellence in three of the content areas in order to be 
eligible to receive an endorsed diploma.   

• All high school course requirements can be met through both traditional high school courses 
and qualifying CTE course(s) if the student receives a B or better.   

• Postsecondary credit-bearing coursework must be aligned to the gtPathways curriculum in 
the content area and the student must receive a course grade of B or better to satisfy the 
academic criteria in order to be eligible for the PWR endorsed Diploma.  

 
Two Anomalies - Reading, Writing and Communicating, and Math Criteria 

• Reading, Writing, and Communicating and Mathematics are treated differently than the 
other content areas in two significant ways: 
A. Both content areas require that a student must successfully complete rigorous high 

school coursework and demonstrate excellence in the other two categories as well, 
including other performance indicators (e.g. ACT score) or earning a B in a college-
credit bearing course in Reading, Writing, and Communicating or Math.   
• Reasons why these two content areas deserve the additional focus is because of the 

high remediation rates, the view that coursework is not enough, and the fact that all 
students will have access to the Colorado ACT and be able to demonstrate their level 
of performance in these areas.   

B. The student must enroll in and earn a B in the high school course requirement 
specifically in their 12th grade year.  The other content areas require a student meet the 
course requirements at any given point during their education career.   
• One reason Reading, Writing, and Communicating and Math are treated differently 

is because of the desire to encourage students to continue to engage in higher level 
coursework their senior year in order to enter into postsecondary without the need for 
remedial education and ready for college-level coursework.   

 
Reading, Writing and Communicating 

• High school courses:  at least four years of Reading, Writing, and Communicating courses 
that address standards from all three areas:  reading, intensive writing, and communicating 
(e.g., speech or debate classes).  At least one course must be taken during the student’s 12th 
grade. 
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• And the student must demonstrate excellence on approved performance indicators or this 
student must receive a B or better in a college-level course.  

 
Math 

• High school courses: at least one course beyond Algebra II/Integrated Math III – including 
but not limited to Trigonometry, Calculus, Pre-Calculus, Probability and Statistics, or 
Discrete Math.  At least one course must be taken during the student’s 12th grade; 

• And a student must demonstrate excellence on approved performance indicators or student 
must receive a B or better in a college-level course.  

 
Science 

• High school courses:  at least four science courses, (three of which must be lab-based) 
including at least biology, chemistry, and physics in high school;  

• Or student demonstrated excellence on approved performance indicators,  
• Or student must receive a B or better in a postsecondary credit-bearing course.  

 
Social Sciences 

• High school course: at least four Social Science courses, which must include US and World 
history and one course in the social or behavioral science; 

• Or student demonstrated excellence on approved performance indicators,  
• Or student must receive a B or better in a postsecondary credit-bearing course.  

 
Arts and Humanities 

• High school course: at least three years of coursework in a single area of focus from the arts 
and humanities (e.g. theater, music, fine arts, etc.); 

• Or student must demonstrate excellence on approved performance indicators,  
• Or student must receive a B or better in a postsecondary credit-bearing course.  

 
World Languages 

• High school course: at least 3 sequential units in a single world language area (with 
increasing rigor); 

• Or student demonstrated excellence on approved performance indicators,  
• Or student must receive a B or better in a postsecondary credit-bearing course.  
 

Career and Technical Education  
• High school course: at least three years (or equivalent) of coursework in Career and 

Technical education, two of which must be from a single area of focus; 
• Or student demonstrated excellence on approved performance indicators,  
• Or student must receive a B or better in a postsecondary credit-bearing course.  
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RECOMMENDATION: 
The Provost and Division of Academic and Student Affairs recommend that the Board of Trustees 
approve the Endorsed Diploma Criteria.   
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AGENDA ITEM: Genders and Sexualities Minor 
 
INFORMATION: The Institute for Women’s Studies and Services, housed within the School of 
Letters, Arts, and Sciences, presents the Gender and Sexualities Minor to the Board of Trustees for 
approval per Section 5.3 of the Trustees Policy Manual.  This program has been approved by the 
School of Letters, Arts and Sciences Curriculum Committee, the Faculty Senate Curriculum 
Committee, and the Faculty Senate.  
 
Since the early 2000s, an increasing number of courses in this area have been offered based on 
student requests.  In 2008, the program review process resulted in a recommendation to consider 
pursuing a curriculum in Genders and Sexualities.  Representatives from multiple departments 
considered relevant to this curriculum convened to identify existing course that might be 
appropriate for a minor.  In 2009, an introductory course was offered and a minor was created 
through the incubator program in the Center for Individualized Learning.  The incubator program 
has generated approximately 20 declared minors to date.   
 
The Genders and Sexualities Minor is an interdisciplinary course of study. The objective of this 
curriculum is to develop a critical framework for understanding social justice by examining how 
sexual practices, expressions, identities, and representations are shaped by social, historical, 
psychological, literary, legal, biological, philosophical, and political contexts. Under the 
coordination of the Institute for Women's Studies and Services, the minor focuses on issues of 
social ethics and sexuality, including the impact of factors of cultural inequality--such as poverty, 
racism, and homophobia--upon sexual well-being and sexual health. Among the questions explored 
in the minor arc: How are sexual and gender differences framed and categorized? Why are some 
categories celebrated while others are feared? How do medical, religious, and political authorities 
respond to sexual categories? What is the nature of sexual and gender identity and orientation? How 
and why is sexuality labeled as lesbian, heterosexual, perverse, normal, gay, or queer? How do 
cultures at different times and places divide the sexual from the non-sexual? 
 
The Genders and Sexualities Minor consists of 12 credit hours of required courses and an additional 
12 credit hours of electives for a total of 24 credit hours. 
 
Required Courses 
WMS 1200 Multicultural Study of Sexualities & Genders- 3 
PSY 3050 Psychology of Gender- 3 
SOC 3460 Sociology of Sexuality - 3 
WMS 3280 Queer Theory - 3 
 
Electives 
To complete the minor, 12 credit hours must be completed beyond the required courses. 
BIO 3471 Biology of Women- 3 
HES 3200 Human Diversity: Approaches to Multicultural. Education- 3 
HIS 3870 History of U.S. Sexual Attitudes- 3 
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HSP 4250 Counseling the Gay or Lesbian Client- 3 
PHI 348A Philosophies of Sexuality - 3 
PSY 2850 Psychology of Sexuality- 3 
PSY 3030 Multicultural Psychology- 3 
PSY 3070 Psychology of Sexual Orientation 
SOC 3220 Prejudice and Discrimination in Contemporary Society - 3 
SOC 3430 Sociology of Gender Roles- 3 
SWK 3500 Social Work with Contemporary Gender and Sexuality Issues- 3 
WMS 367Z 1 Queer Sexualities - 3 
WMS 3930 Theories of Love and Sex- 3 
 
Additional omnibus or special topics may also be used as electives for the minor with approval of 
the Institute for Women's Studies and Services Director. 
 
RECOMMENDATION: 
The Provost recommends approval of the Genders and Sexualities Minor. 
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AGENDA ITEM: Social Science for Elementary Educators Major 
 
INFORMATION: The Department of History, housed within the School of Letters, Arts, and 
Sciences, presents the Social Science for Elementary Educators Major to the Board of Trustees for 
approval per Section 5.3 of the Trustees Policy Manual.  This program has been approved by the 
School of Letters, Arts and Sciences Curriculum Committee, the Faculty Senate Curriculum 
Committee, and the Faculty Senate.  
 
This major is designed specifically for students seeking teacher licensure for elementary grades (K-
6), and who choose social studies as their licensure exam content area. While the major allows 
students to specialize in one of three academic disciplines (geography, history or political science), 
required core and enrichment courses ensure study of important content knowledge across the four 
disciplinary foundations embedded in the 2010 Colorado Assessment Standards (CAS) in social 
studies. Course requirements also align with accreditation requirements that social studies 
preparation programs meet the National Council for the Social Studies (NCSS) ten thematic 
standards. 
 
Currently, students pursuing licensure in K-6 may select one of nine approved academic majors, 
only three of which focus on social studies content: Behavioral Science, Chicana/o Studies, and 
History. Each of these three majors has valuable strengths in particular areas, and addresses CAS 
and NCSS standards to some degree. However, in contrast, the proposed Social Science for 
Elementary Educators Major:  

• provides more balance and targeted exposure across the four subject areas;  
• includes several courses that reinforce and expand similar content through different 

disciplinary perspectives;  
• provides in-depth study of physical geography, cartography, and environmental 

resources;  
• emphasizes connections across social studies, mathematics and natural science through 

coursework that applies math and natural science to the study of the social world. 

 
GENERAL STUDIES REQUIREMENTS  
 
Written Communication (6 credit hours): 
ENG 1010 – Freshman Composition: The Essay .......................................... 3 
ENG 1020 – Freshman Composition: Analysis, Research,  
                     and Documentation .................................................................. 3 
 
Quantitative Literacy (3 credit hours): 
MTH 1610 – Integrated Mathematics I ......................................................... 3 
 
Oral Communication (3 credit hours): 
SPE 1010 – Public Speaking ......................................................................... 3 
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     OR 
SPE 1710 – Interpersonal Communication ................................................... 3 
 
Historical (3 credit hours): 
HIS 1010 – Western Civilization to 1603 ..................................................... 3* 
 
Arts & Humanities (6 credit hours): 
ARTH 3060 – Art and Music for Elementary Teachers ............................... 3 
ENG 2460 – Introduction to Children’s Literature for Non-Majors ............. 3 
 
Social and Behavioral Science I (3 credit hours): 
GEG 1000 – World Regional Geography ..................................................... 3* 
     OR 
GEG 1920 – Concepts and Connections in Geography ................................ 3 
 
Social and Behavioral Science II (3 credit hours): 
PSY 1800 – Developmental Educational Psychology .................................. 3 
 
Natural and Physical Sciences (6 credit hours): 
SCI 2610 – Integrated Natural Science I ....................................................... 3 
SCI 2620 – Integrated Natural Science II ..................................................... 3 
 
Total General Studies .................................................................................. 33 
 
*These courses satisfy the General Studies Global Diversity requirement. 
 
Required Core Courses (12 credit hours) 
 
ECO 1040 – A Citizen’s Guide to Economics .............................................. 3 
     OR 
ECO 2010 – Principles of Macroeconomics ................................................. 3 
 
GEG 1300 – Introduction to Human Geography .......................................... 3 
HIS 1210 – American History to 1865 .......................................................... 3 
PSC 1010 – American National Government ............................................... 3 
     Subtotal ................................................................................................... 12 
 
Emphasis Areas and Enrichment Courses: 
Students must select an 18-credit hour emphasis in Geography, History, or Political Science.  
Students are strongly encouraged to complete the General Studies requirements and the required 
core courses in the major before selecting an emphasis area. Students must also take 12 credit 
hours of enrichment courses in addition to the emphasis area courses. Please check the College 
Catalog for course prerequisites and consult with an advisor to determine course sequences.  
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GEOGRAPHY EMPHASIS 
Required Courses: 
ENV 1200 – Introduction to Environmental Science 
      OR 
ENV 1400 – World Resources ...................................................................... 3 
GEG 1100 – Introduction to Physical Geography ........................................ 3 
GEG 1220 – Map Use ................................................................................... 2 
GIS 3210 – Introduction to Cartography ....................................................... 4 
     Subtotal ................................................................................................... 12 
 
Enrichment Electives: (Any two of the following; 6 credit hours) 
ENV 3620 – Population, Resources and Land Use 
GEG 2020 – Geography of Colorado 
GEG 3000 – Historical Geography of the U.S. 
GEG 3250 – Regional Geography: Variable Topics 
GEG 3600 – Urban Geography 
     Subtotal ................................................................................................... 6 
 
Additional Required Enrichment Courses: 
HIS 1040 – World History since 1500 .......................................................... 3 
HIS 1220 – American History since 1865 .................................................... 3 
PSC 1020 – Political Systems and Ideas ....................................................... 3 
PSC 3000 – American State and Local Government .................................... 3 
     Subtotal ................................................................................................... 12 
 
Total for Social Science Major with Geography Emphasis ..................... 42 
 
HISTORY EMPHASIS 
Required Courses: 
HIS 1040 – World History since 1500 .......................................................... 3 
HIS 1220 – American History since 1865 .................................................... 3 
HIS 1100 – Colorado History ........................................................................ 3 
     Subtotal ................................................................................................... 9 
 
Enrichment Electives: (Any three of the following; at least two courses must be  
upper division; 9 credit hours) 
HIS 1250 – China, Japan, Korea since 1800 
HIS 1920 – History of the Chicana/o in the Southwest: 1810 to Present 
HIS 3090 – Native Americans in American History 
HIS 3410 – American Colonial History 
HIS 3430 – American Revolution and the Early National Period, 1763-1848 
HIS 3520 – Civil War and Reconstruction 
HIS 3660 – Recent U.S. 1945-1990s 
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     Subtotal ................................................................................................... 9 
 
Additional Required Enrichment Courses: 
ENV 1200 – Introduction to Environmental Science 
      OR 
ENV 1400 – World Resources ...................................................................... 3 
GEG 1100 – Introduction to Physical Geography ........................................ 3 
PSC 1020 – Political Systems and Ideas ....................................................... 3 
PSC 3000 – American State and Local Government .................................... 3 
     Subtotal ................................................................................................... 12 
 
Total for Social Science Major with History Emphasis ........................... 42 
 
POLITICAL SCIENCE EMPHASIS 
Required Courses: 
PSC 1020 – Political Systems and Ideas ....................................................... 3 
PSC 3000 – American State and Local Government .................................... 3 
PSC 3030 – Introduction to International Relations ..................................... 3 
PSC 3240 – Intergovernmental Relations ..................................................... 3 
     Subtotal ................................................................................................... 12 
 
Enrichment Electives: (Any two of the following; 6 credit hours) 
PSC 3100 – American Political Parties and Voting and Voting Behavior 
PSC 3130 – The American Presidency 
PSC 3140 – American Congress and Legislative Process 
PSC 3220 – Public Policy 
PSC 3330 – International Organizations 
     Subtotal ................................................................................................... 6 
 
Additional Required Enrichment Courses: 
ENV 1200 – Introduction to Environmental Science 
      OR 
ENV 1400 – World Resources ...................................................................... 3 
GEG 1100 – Introduction to Physical Geography ........................................ 3 
HIS 1040 – World History since 1500 .......................................................... 3 
HIS 1220 – American History since 1865 .................................................... 3 
        Subtotal ................................................................................................ 12 
 
Total for Social Science Major with Political Science Emphasis ............ 42 
 
Additional College Requirements: 
 
Multicultural Requirement: 
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Students seeking elementary licensure will fulfill the Multicultural requirement with EDU 3200 - 
Human Diversity: Applications to Multicultural Education.  Students who do not complete EDU 
3200 must fulfill this requirement with a course from the college’s approved list of multicultural 
courses.    
  
Senior Experience: 
Students seeking elementary licensure will fulfill the Senior Experience requirement with EDU 
4190 - Elementary Student Teaching and Seminar: K–6.  Students who do not completed EDU 4190 
may be able to complete one of the following Senior Experience courses, depending upon their 
emphasis within the major.  Students should consult with the chair of the appropriate department to 
determine eligibility; additional coursework may be required to fulfill prerequisites. 
 
Geography Emphasis:  ENV 4960 – Global Environmental Challenges 
History Emphasis:  HIS 4820 – Senior Seminar 
Political Science Emphasis: PSC 4020 – Special Studies 
Any Emphasis Area:  SPE 4120 – Freedom of Speech 
 
Minor: 
This major is designed for students seeking elementary licensure in the social studies content area.  
Requirements for an elementary education minor are included in the Professional Elementary 
Education Licensure Sequence, below.  Students who do not complete the requirements for an 
elementary education minor must complete a minor from the college’s list of academic minors. 
Students are responsible for seeking academic advising from a designated faculty advisor in the 
minor. 
 
Professional Elementary Education Licensure Sequence 

Additional Required Content Courses 
MTH 2620 - Integrated Mathematics II ........................................................ 3  
MTL 3600 - Mathematics of the Elementary Curriculum ............................ 3  
HPS 2130 - Health and Physical Education for Elementary Teachers ......... 2  
Total Required Additional Content Credits ............................................. 8 

Foundations 
EDT 3010 - Instructional Delivery for Interactive Learning Environments . 3  
-or 
EDT 3610 - Applications of Educational Technology .................................. 2-3  
  
EDU 3000 - Introduction to Education ......................................................... 1  
EDU 3200 - Human Diversity: Applications to Multicultural Education ..... 3  
RDG 3110 - Foundations of Literacy Instruction in Grades P-6 .................. 3  
SED 3600 - The Exceptional Learner in the Classroom  .............................. 3 
Total Foundations Credits .......................................................................... 12 
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Integrated Methods 
EDU 3640 - Basic Techniques of Instruction, Assessment and Management 3  
EDU 3650 - Field Experience: Basic Techniques of Instruction, Assessment  
                     and Management ...................................................................... ..1  
EDU 3660 - Teaching Writing K-6 ............................................................... ..2  
EDU 4100 – Int. Methods of Teaching Social Studies and Literacy: K–6 ... ..3  
EDU 4105 - Field Experience: Integrated Social Studies and Literacy: K–6 . 1  
RDG 4000 - Literacy Instruction in Grades K–6 .......................................... ..3  
EDU 4120 - Integrated Methods of Teaching Science, Health  
                     and Mathematics: K–6 ............................................................. ..3 
EDU 4125 - Field Experience: Integrated Science, Health  
                     and Mathematics: K–6 ............................................................. ..1  
EDU 4190 - Elementary Student Teaching and Seminar: K–6 ..................... 6, 12  
(Initial elementary licensure requires 12 hours student teaching) 
Total Integrated ........................................................................................... 29 
 
Total credit hours for degree: 

General Studies ................................................................................ 33 
Emphasis area (including core courses) ........................................ 42 
Licensure sequence .......................................................................... 49 
Total .................................................................................................. 124 

 
RECOMMENDATION: 
The Provost recommends approval of the Social Science for Elementary Educators Major. 
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AGENDA ITEM: Academic Program Fee proposals 
 
INFORMATION: Per Section VI-C-1, subsection 3.01.02 of the Colorado Commission on Higher 
Education tuition and fees policy, the Board of Trustees shall annually review and approve (or 
reapprove all fees: including auxiliary fees and academic and instructional fees (including course, 
program, and department specific fees).  Prior to this presentation to the Board of Trustees, 
academic programs prepare and post notification to students regarding the proposed fee and its 
purpose(s).  Such notifications are shared via flyers in department offices, via email and via 
classroom announcements.  In some instances, surveys are conducted of students with declared 
majors in the program.   
 
The notification and any feedback received from students are delivered to the Dean’s office with a 
request for the new or increased program fee.  The Dean signs off on the proposal and submits it to 
the Provost’s office.  The Provost’s office submits the proposals to the Student Fee Review Panel 
which is part of the Student Government Assembly.  Following its review process, the Student 
Government Assembly notifies the Provost’s office of its determination regarding the proposed 
fees. 
 
The Student Fee Review Panel approved the following academic program fees (see supporting letter 
on next page).  All fees are applied on a per credit hour basis to all courses with the program prefix. 
 

 Current Fee Proposed 
increase/new fee 

Proposed Fee  

Music 3.95 3.00 6.95 
Journalism 1.26 .24 1.50 
Speech Communication .20 .30 .50 
Speech, Language, 
Hearing Science 

none 1.00 1.00 

Sociology none 2.06 2..06 
Anthropology none 2.32 2.32 
Communication Design 
(most courses 
previously offered 
through ART prefix) 

none 6.37 6.37 

 
RECOMMENDATION:  The Provost recommends approval of the proposed academic program 
fees. 
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AGENDA ITEM:  Office of Human Resources report of personnel actions for the Board’s 

information, which have occurred since the last Board Meeting on 
February 2, 2012. 

  
 
BACKGROUND:  Report of personnel actions which have occurred since the last Board agenda 

of February, 2012. Temporary appointments, resignations, terminations, 
retirements, transitional retirements, promotions, reassignments, 
reclassifications, leave without pay, non-renewal, and final sabbatical reports 
which are delegated to the President and do not require approval by the 
Board. 

 
INFORMATION:  The following personnel items are presented to the Board of Trustees as 

information. 
 
 
 
APPOINTMENTS 
 
Ms. Amy Bechtum, Title III Grant Administrator, Annual Salary: $36,660.00 – Effective February 
1, 2012. (TEMPORARY/ADMINISTRATIVE) 
 
Ms. Erika Church, Assistant Director of One World, One Water Center, Annual Salary: $48,000.00 
at 50% FTE – Effective February 15, 2012. (TEMPORARY/ADMINISTRATIVE) 
 
Dr. Davis Mertz, Lecturer of Psychology, Annual Salary: $22,980.00 – Effective January 17, 2012. 
(CATEGORY II FACULTY) 
 
 
RESIGNATIONS 
 
Dr. Nicole Taylor, Staff Psychologist, Effective February 29, 2012. 
(Personal Reasons) 
 
Dr. S. Lance Denning, Assistant Professor of Political Science, Effective January 20, 2012. 
(Health Reasons) 
 
 Mr. Kyle O'Neal, Data Specialist, Effective January 31, 2012. 
(Accepted Classified position at the College) 
 
Mr. Samuel Seton, System Administrator, Effective January 31, 2012. 
(Accepted Classified position at the College) 
 
Ms. Ericka A. Baxter, Coordinator of Educational Program – CVA, Effective April 6, 2012. 
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(Personal Reasons) 
 
Dr. Ellie Ann Baldwin, Associate Professor of Secondary Education, Effective May 12, 2012. 
(Personal Reasons) 
 
 
 RETIREMENTS 
 
Mr. Ray H. Moroye, Assistant Professor of Hospitality, Tourism and Events, Effective May 19, 
2012. 
 
Dr. Marc A. Rabinoff, Professor of Human Performance and Sport, Effective June 1, 2012. 
 
Dr. Alain D. Ranwez, Professor of French, Effective August 1, 2012. 
 
Dr. John R. Dienhart, Chair - Professor of Hospitality, Meeting and Travel, Effective August 31, 
2012. 
 
Dr. Russell A. Cormier, Professor of Chemistry, Effective May 19, 2012. 
 
 
PROMOTIONS 
 
Ms. Angela LeValley, Director of Student Activities, Annual Salary: $54,000.00 – Effective March 
1, 2012. (FROM Assistant Director of Student Activities ($41,426.00) TO Director of Student 
Activities ($54,000.00) 
 
 
REASSIGNMENTS 
 
Dr. Virginia Cruz, Associate Professor of Social Work, Annual Salary: $63,913.00 – Effective 
January 1, 2012. (FROM Chair- Associate Professor of Social Work ($83,087.00) TO Associate 
Professor of Social Work ($63,913.00) 
 
Dr. Art Campa, Interim Chair of Social Work, Annual Salary: $91,800.00 – Effective January 1, 
2012. (FROM Associate Dean of LAS TO Interim Chair of Social Work (No Change in Salary) 
 
Dr. Maurice Hamington, Interim Associate Dean of LAS, Annual Salary: $90,000.00 – Effective 
January 1, 2012. (FROM Chair - Professor of Women's Studies TO Interim Associate Dean of LAS 
(No Change in Salary) 
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Dr. Maurice Hamington, Associate Vice President-Academic Centers and Programs, Annual Salary: 
$100,000.00 – Effective April 1, 2012. (FROM Interim Associate Dean of LAS ($90,000.00) TO 
Associate Vice President-Academic Centers and Programs ($100,000.00) 
 
Ms. Catherine Lucas, Associate to the President for Marketing and Communications, Annual 
Salary: $107,000.00 – Effective March 24, 2012. (FROM Associate Vice President of 
Communications & Advancement TO Associate to the President for Marketing and 
Communications (TITLE CHANGE AND CHANGE IN REPORTING RELATIONSHIP ONLY) 
 
 
NON-RENEWAL of PROBATIONARY FACULTY 
 
Dr. Ruth J. Chavez, Assistant Professor of Marketing, Effective May 12, 2012. 
 
Mr. Keldon E. Sorvig, Assistant Professor of Theatre, Effective May 12, 2012. 
 
Dr. James P. Sundeen, Assistant Professor of English, Effective May 12, 2012. 
 
 
TRANSITIONAL RETIREMENT 
 
Dr. Russell A. Cormier, Professor of Chemistry, Effective August 15, 2012. 
(Retired May 12, 2012) 
 
Dr. Alain D. Ranwez, Professor of French, Effective August 15, 2012. 
(Retired August 1, 2012) 
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